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The 2005/2006 financial year will go
down the annals of the Department’s
and the Province’s history as the year in
which massive consultation was
undertaken, laying a firm foundation for
future successes. We were able to
engage with our stakeholders to bring
about change in the lives of the people.

The Domestic Violence Summit in Tonga
laid a firm foundation for dealing with
issues of violence against women and
children. Our programme is now more
informed by the realities on the ground.
The resolutions of the summit coupled by
our undertaking not to allow for
withdrawal statements in cases involving
women and children will go
a long way to break the
victimisation cycle. However
active community
participation remains a
challenge as communities
continue to harbour
perpetrators of this crime.

Rural communities
especially children have not
enjoyed satisfactory
engagement with
government. The childre n ’ s
Imbizo in Wonderfontein gave us an
opportunity to listen to the views of this
community and to address their
concerns.

The appointment of both the Head of
Department and the Provincial
Commissioner of the South African Police
Service closed the leadership vacuum.
Relations between the SAPS and the
Civilian Secretariat improved greatly
ensuring that programmes are
integrated.

We undertook to turn Mpumalanga into
a policing model for the country by

overhauling the services provided to
communities. The Afrika Concept calls for
the introduction of basic policing
principles and the creation of people
centred police service. The Civilian
Secretariat’s role of creating a
conducive environment for policing will
impact positively on policing activities in
the Province, whilst the monitoring and
evaluation of the police service will be
conducted in a more friendlier
environment thus improving our
monitoring and evaluation.

General crime trends showed a decline,
the reporting of cases of child abuse also
improved. An observation that people

are starting to heed the call
by acting on the message
can be made. The festive
season’s plan also
demonstrated the correctness
of our approach. The
partnership between the
communities and the police
brought contact crimes down
by 4%.

The appointment of women
into senior echelons of the
department needs attention.

In the 2006/2007 financial year we
should at least reach a 30% women
representation in management. 

The Paralegal workshops that are held
with the farming communities have laid a
firm foundation for the implementation of
the Rural Safety Framework. The rural
safety summit brought attention to the
manner in which our rural areas are
policed.
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The 2005/6 financial year has gone by. Out
of it we have had successes, but some
challenges were before us to deal with as
well. It is out of such challenges that we
could be better positioned to plan for the
future. Our planning processes will always
give cognisance to the fact that we are a
growing organisation.

The most serious challenge that we are faced
with is that of scientifically measuring to
what extent we are able to achieve our
mission. We have been running social crime
prevention related projects at an extensive
level, however, with no tool to measure the
impact of such on the ground. We have
henceforth made a
commitment that every event
must be followed by a
measuring process in respect
of the impact.

One of our core
responsibilities is to play an
oversight role in respect of the
activities of the South African
Police Service (SAPS). In this
regard we have identified a
dire need to develop a commonly agreed
upon tool to assist in monitoring and
evaluating the activities performed by SAPS
in our communities. The aim is to find a tool
that talks to the instruments that are currently
used by SAPS.

It is of good note to recognise the fact that a
lot has gone into formulating good working
relations with the SAPS unit of the
department. This has assisted in projecting
and marketing the department as a single
unified entity. To some extent it has clarified
issues for the understanding of our
communities as well.

We have identified certain focus areas that
relate to crime prevention. The first one was
in relation to domestic violence. A summit on
domestic violence was held in which
resolutions were taken, such resolutions have
informed the planning for the forthcoming
financial year.

Second to that was to recognise the need for
the safety of our farming communities. This
emanated in a Rural Safety Summit which
gave an opportunity to these communities to
voice their concerns and have provided input
in terms of how they want to be developed.

We also realised that it is important to
partner with communities if we
are to be successful in fighting
crime. This was done through
the holding of a Community
Policing Forum (CPF) Indaba.
It was at this level that we
could get suggestions from
CPFs as to how proper
policing, that is community
based, could be better
implemented.

Administratively, we have improved on our
management mechanisms. We have done
this through trying to work on issues raised
in our Internal Audit Report as well as the
report of the Auditor-General.

As management and staff of the department
we continue to commit ourselves to good
and ethical governance which is
characterised by our loyalty to our mission
that we so much value.
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AIM OF THE VOTEAIM OF THE VOTE
The aim of the Department of Safety and
Security is to make Mpumalanga a safe,
secure and crime free province and to
encourage community participation in social
crime prevention, thus inculcating a culture of
democratic accountability within the police
service by monitoring policy implementation
and carrying out political oversight of the
SAPS.

VISION STATEMENTVISION STATEMENT
To make Mpumalanga a safe, secure and
crime free province by encouraging
community participation in crime prevention. 

MISSION STATEMENTMISSION STATEMENT
To improve public safety in the province by
ensuring the following:
1. Monitoring and evaluating the policing

activities in order to analyse the efficiency
and effectiveness of the implementation of
the national policing policy in
Mpumalanga.

2. Facilitate the building of positive
relationships between the police services,
community and the local municipality.

3. Initiating and co-ordinating social crime
prevention activities with all stakeholders.

4. Co-ordinate the Criminal Justice Cluster to
improve the efficiency and effectiveness of
the Criminal Justice System.

5. Safeguarding government property by
monitoring the private security service
providers.

LEGISLATIVE AND OTHER MANDATESLEGISLATIVE AND OTHER MANDATES
The department derives its mandate from the
following:

1.1. TTHEHE CCONSTITUTIONONSTITUTION OFOF THETHE RREPUBLICEPUBLIC

OFOF SSOUTHOUTH AAFRICAFRICA (A(ACTCT 108/1996)108/1996)
According to section 206 (1) of the
Constitution, a member of the Cabinet must
be responsible for policing and must
determine national policing policy after
consulting the provincial governments and
taking into account the policing needs and

priorities of the provinces as determined by
the provincial executives.

2.2. SSECTIONECTION 206 (3) 206 (3) OFOF THETHE

CCONSTITUTIONONSTITUTION ENTITLESENTITLES EACHEACH

PROVINCEPROVINCE TOTO;;
a. monitor police conduct;
b. oversee the effectiveness and efficiency of

the police service, including receiving
reports on the police service;

c. promote good relations between the
police and the community;

d. assess the effectiveness of visible policing;
and

e. liaise with the Cabinet member
responsible for policing with respect to
crime and policing in the province.

According to section 208 of the Constitution,
a Civilian Secretariat for the police service
must be established by National Legislation
to function under the direction of the Cabinet
Member responsible for policing.

3.3. TTHEHE SSOUTHOUTH AAFRICANFRICAN PPOLICEOLICE SSERVICEERVICE

AACTCT (A(ACTCT 68 68 OFOF 1995)1995)
According to subsection 2 (1)(b) of the
South African Police Service Act, a provincial
government may establish a provincial
secretariat to be called Provincial Secretariat
for Safety and Security: Provided that the
date on which a provincial secretariat will
come into operation shall be determined by
a provincial government in consultation with
the Minister.

4.4. WWHITEHITE PPAPERAPER ONON SSAFETYAFETY ANDAND

SSECURITYECURITY, 1998, 1998
The objectives of the White Paper are to
outline:
1. Strategic priorities to deal with crime.
2. Roles and responsibilities of various role

players in the safety and security sphere.
3. The role of the Department of Safety and

Security within the Constitutional
framework.
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5.5. PPRIVATERIVATE SSECURITYECURITY IINDUSTRIESNDUSTRIES

RREGULATORYEGULATORY AACTIVITIESCTIVITIES AACTCT 56 56 OFOF

20012001
The Minister for Safety and Security has,
under section 35 of the Private Security
Industries Regulatory Authorities Act, 2001
(Act no. 56 of 2001), made the regulations
in the schedule thereto.

6.6. AACCESSCCESS TOTO PPUBLICUBLIC PPREMISESREMISES ANDAND

VVEHICLESEHICLES AACTCT NNOO. 53 . 53 OFOF 19851985
To provide for the safeguarding of certain
public premises and vehicles and for the
protection of the people therein or thereon,
and for matters connected therewith.

7.7. PPUBLICUBLIC SSERVICEERVICE AACTCT 38 38 OFOF 19991999
The main aim of the Act is to provide for the
organisation and administration of the public
service of the republic, the regulation of the
conditions of employment, terms of office,
discipline, retirement and discharge of
members of the public service, and matters
connected therewith.

8.8. PPROMOTIONROMOTION OFOF AADMINISTRATIVEDMINISTRATIVE

JJUSTICEUSTICE AACTCT 3 3 OFOF 2000 (J2000 (JUDICIALUDICIAL

MMATTERSATTERS AAMENDMENTMENDMENT AACTCT 42 42 OFOF

2001)2001)
This Act is aimed to give effect to
administrative action that is lawful,
reasonable and procedurally fair and to the
right to written reasons for administrative
action as contemplated in section 33 of the
Constitution of the Republic of South Africa,
1996; and to provide for matters incidental
thereto.

9.9. WWHITEHITE PPAPERAPER ONON TTRANSFORMATIONRANSFORMATION,,
19971997

The White Paper on the Transformation of
the Public Service (Batho Pele White paper,
October 1997) sets out a number of
priorities, amongst which, the improvement
of service delivery is outlined as the key to
transformation. This White Paper lays down
eight Batho Pele Principles.

10.10. PPUBLICUBLIC FFINANCEINANCE MMANAGEMENTANAGEMENT AACTCT

(PFMA) ((PFMA) (ASAS AMENDEDAMENDED BYBY AACTCT 29 29 OFOF

1999)1999)
To regulate financial management in the
national government and provincial
governments; to ensure that all revenue,
expenditure, assets and liabilities of those
governments are managed efficiently and
effectively; to provide for the responsibility
of persons entrusted with financial
management in those governments; to
provide for matters connected therewith.
The Accounting Officer as agreed, reports to
the MEC on a regular basis on matters of
relevance. On a formal basis, monthly and
quarterly reports are submitted to the
executive authority.

CIVILIAN SECRETARIATCIVILIAN SECRETARIAT
AIM OF THE VOTEAIM OF THE VOTE
The aim of the Department of Safety and
Security is to facilitate in creating a safe and
secure environment that is conducive for
optimising socio-economic development in
Mpumalanga. This is achieved by facilitating
and inculcating a culture of democratic
accountability within the police service by
monitoring policy implementation, carrying
out oversight of SAPS and further promoting
stakeholder participation in day-to-day
policing in order to augment and enhance
the quality and appropriateness of the
policing service.

Key Programmes and achievements
Key Programmes
Programme 1:Administration 
Programme 2:Social Crime Prevention
Programme 3:Security Services
Programme 4:Monitoring and Evaluation

AACHIEVEMENTSCHIEVEMENTS

(See outputs and service delivery trends in
Programme two).
Overview and key policy developments:
Period covered by the annual report (2005-
2006).
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.1
7 
w
as
 c
ol
le
ct
ed

as
 R
ev
en
ue
 f
or
 t
he
 p
er
io
d 
un
de
r 
re
vi
ew
.

No
ne
.

No
ne
.

M
an
ag
em

en
t 
of

bo
ok
ke
ep
in
g 
se
rv
ic
es
.

Nu
m
be
r 
of
 s
us
pe
ns
e

ac
co
un
ts
 c
le
ar
ed
.

Nu
m
be
r 
of
 e
xc
ep
tio
n

re
po
rt
s 
at
te
nd
ed
 t
o.

Fi
na
lis
ed
 f
in
an
ci
al

st
at
em

en
ts
 a
s 
pe
r 
th
e

re
qu
ire
m
en
ts
.

M
on
th
ly
 c
lo
su
re
 o
f 
bo
ok
s

as
 p
er
 t
he
 t
re
as
ur
y

sc
he
du
le
.

Th
e 
20
04
/5
 A
nn
ua
l F
in
an
ci
al
 S
ta
te
m
en
t 
w
as

su
bm

itt
ed
 t
o 
th
e 
A
ud
ito
r-
Ge
ne
ra
l a
nd
 t
he

Pr
ov
in
ci
al
 A
cc
ou
nt
an
t 
Ge
ne
ra
l o
n 
or
 b
ef
or
e 
th
e

en
d 
of
 M
ay
 2
00
5 
as
 p
er
 t
he
 r
eq
ui
re
m
en
ts
 o
f 
th
e

A
ct
 f
or
 a
ud
iti
ng
 p
ur
po
se
s.

Th
e 
20
04
/2
00
5 
A
nn
ua
l F
in
an
ci
al
 S
ta
te
m
en
t 
w
as

su
bm

itt
ed
 t
o 
th
e 
A
ud
ito
r-
Ge
ne
ra
l a
nd
 t
he

Pr
ov
in
ci
al
 L
eg
is
la
tu
re
.

M
on
th
-e
nd
 c
lo
su
re
 o
f 
bo
ok
s 
w
as
 d
on
e 
as
 p
er
 t
he

re
qu
ire
m
en
ts
 o
f 
th
e 
A
ct
 a
nd
 t
he
re
 w
er
e 
no
 f
or
ce
d

cl
os
ur
e 
fo
r 
th
e 
pe
rio
d 
un
de
r 
re
vi
ew
. 

A
ll 
id
en
tif
ie
d 
ex
ce
pt
io
ns
 w
ith
in
 t
he
 B
A
S 
w
er
e

tim
eo
us
ly
 a
tt
en
de
d 
to
 f
or
 t
he
 s
m
oo
th
 c
lo
su
re
 o
f

bo
ok
s 
on
 a
 m
on
th
ly
 b
as
is
.

No
ne
.

No
ne
.

To
 p
ro
vi
de
 e
ff
ec
tiv
e

an
d 
ef
fic
ie
nt
 f
in
an
ci
al

m
an
ag
em

en
t.

Re
nd
er
 e
ff
ec
tiv
e

ad
m
in
is
tr
at
io
n 
an
d

m
an
ag
em

en
t 
ac
co
un
tin
g 
in

te
rm
s 
of
 b
oo
kk
ee
pi
ng

se
rv
ic
es
, b
ud
ge
t 
co
nt
ro
l

an
d 
re
ve
nu
e 
se
rv
ic
es
.

Nu
m
be
r 
of
 p
er
so
nn
el

tr
ai
ne
d 
on
 S
CM

.
6 
of
fic
ia
ls
 w
er
e 
tr
ai
ne
d 
on
 s
up
pl
y 
ch
ai
n

m
an
ag
em

en
t.

No
ne
.

No
ne
.

To
 e
ff
ec
tiv
el
y

im
pl
em

en
t 
su
pp
ly
 c
ha
in

m
an
ag
em

en
t 
in
 t
er
m
s

of
 t
he
 S
CM

 F
ra
m
ew
or
k.

M
an
ag
em

en
t 
of

pr
oc
ur
em

en
t 
an
d

pr
ov
is
io
ni
ng
 in
 t
er
m
s 
of
 t
he

SC
M
 f
ra
m
ew
or
k.

Nu
m
be
r 
of
 u
nr
ec
or
de
d

as
se
ts
 f
ou
nd
 p
er
 q
ua
rt
er
.

A
ll 
id
en
tif
ie
d 
ex
ce
pt
io
ns
 o
n 
as
se
ts
 w
er
e 
at
te
nd
ed

to
.

No
ne
.

No
ne
.

Nu
m
be
r 
of
 e
xc
ep
tio
ns
 p
er

m
on
th
.

Fi
rs
t 
A
ut
o 
re
po
rt
s 
ar
e 
m
an
ag
ed
 t
hr
ou
gh
 W
es
ba
nk

re
po
rt
s,
 w
hi
ch
 c
or
re
ct
ly
 r
ef
le
ct
 t
he
 m
on
th
ly

ex
pe
nd
itu
re
 o
n 
tr
an
sp
or
t.

No
m
in
at
io
n 
of
 a
 r
eg
io
na
l

Tr
an
sp
or
t 
O
ff
ic
er
 f
or

ef
fe
ct
iv
e 
m
an
ag
em

en
t 
of

go
ve
rn
m
en
t 
tr
an
sp
or
t.

Un
it 
to
 id
en
tif
y 
th
e

re
le
va
nt
 o
ff
ic
ia
l a
nd

m
ak
e 
re
co
m
m
en
da
tio
ns

to
 t
he
 H
O
D.

Up
da
te
d 
su
pp
lie
r 
da
ta
ba
se
.

W
ith
 t
he
 im

pl
em

en
ta
tio
n 
of
 S
CM

, t
he
 d
ep
ar
tm
en
t

ha
s 
su
cc
es
sf
ul
ly
 m
an
ag
ed
 t
o 
de
ve
lo
p 
th
e 
su
pp
lie
r

da
ta
ba
se
.

Th
e 
SC
M
 P
ro
ce
ss
 f
lo
w
 w
as
 d
ev
el
op
ed
 t
o 
gi
ve

gu
id
an
ce
 in
 t
he
 p
ro
ce
ss
es
 r
eq
ui
re
d 
fo
r 
th
e

m
an
ag
em

en
t 
an
d 
ad
m
in
is
tr
at
io
n 
of
 s
up
pl
ie
rs
.

Pr
op
er
 m
on
ito
rin
g 
of
 s
up
pl
ie
r’ 
pe
rf
or
m
an
ce
s 
w
as

su
cc
es
sf
ul
ly
 c
on
du
ct
ed
 t
hr
ou
gh
ou
t 
th
e 
pr
ov
in
ce

in
 m
os
t 
of
 t
he
 d
ep
ar
tm
en
ta
l p
ro
gr
am

m
es
.

Co
nt
in
uo
us
 d
ev
el
op
m
en
t 
of

su
pp
lie
r 
da
ta
ba
se
 in
 t
er
m
s

of
 t
he
 a
re
as
 w
ith
in

m
un
ic
ip
al
iti
es
.

Th
e 
fu
ll 
im
pl
em

en
ta
tio
n 
of

th
e 
A
ss
et
 M
an
ag
em

en
t

Sy
st
em

 in
 t
er
m
s 
of
 t
he

re
qu
ire
m
en
ts
 o
f 
th
e 
PF
M
A
.

Th
e 
se
ct
io
n 
w
ill

co
nt
in
ue
 t
o 
up
da
te
 t
he

su
pp
lie
r 
da
ta
ba
se
 in

or
de
r 
to
 b
al
an
ce
 t
he

re
gi
st
er
ed
 s
up
pl
ie
rs
 a
t

m
un
ic
ip
al
 le
ve
l.

Ti
m
eo
us
 p
ro
ce
ss
in
g 
of

de
pa
rt
m
en
ta
l r
eq
ue
st
s 
fo
r

pu
rc
ha
se
s/
se
rv
ic
es
.

A
ll 
de
pa
rt
m
en
ta
l r
eq
ue
st
s 
w
er
e 
at
te
nd
ed
 t
o

w
ith
in
 t
he
 r
eq
ui
re
d 
tim

e-
fr
am

e.
Fa
ilu
re
 b
y 
se
rv
ic
e 
pr
ov
id
er
s

to
 d
el
iv
er
 t
im
eo
us
ly
.

No
n-
co
m
pl
ia
nc
e 
to

sp
ec
ifi
ca
tio
ns
.

Co
nt
in
uo
us
ly
 r
ev
ie
w

ex
pe
ct
ed
 s
ta
nd
ar
ds

w
ith
 s
er
vi
ce
 p
ro
vi
de
rs
.

Ti
m
eo
us
 is
su
in
g 
of
 o
rd
er
s.

O
rd
er
s 
w
er
e 
co
rr
ec
tly
 is
su
ed
 in
 t
er
m
s 
of
 t
he

De
pa
rt
m
en
ta
l B
id
 C
om

m
itt
ee
 a
pp
ro
ve
d

sp
ec
ifi
ca
tio
n.

No
ne
.

No
ne
.

Re
gi
st
er
 o
f 
pa
ym

en
ts
.

A
 r
eg
is
te
r 
of
 p
ay
m
en
ts
 w
as
 c
re
at
ed
 t
o 
su
pp
or
t 
al
l

pa
ym

en
ts
 m
ad
e 
an
d 
is
 c
on
st
an
tly
 u
pd
at
ed
.

No
ne
.

No
ne
.
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R
O
G
R
A
M
M
E
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H
U
M
A
N
 R

E
S
O
U
R

O
G
R
A
M
M
E
: 
H
U
M
A
N
 R

E
S
O
U
R
C
E
 M

A
N

C
E
 M

A
N
AA
G
E
M
E
N
T

G
E
M
E
N
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To
 e
ff
ec
tiv
el
y 
m
an
ag
e

de
pa
rt
m
en
ta
l h
um

an
re
so
ur
ce
s.

Fi
ll 
al
l v
ac
an
t 
po
st
s 
w
ith

co
m
pe
te
nt
 p
er
so
nn
el
.

Nu
m
be
r 
of
 v
ac
an
t 
po
st
s

ou
t 
of
 t
ot
al
 s
ta
ff

es
ta
bl
is
hm

en
t.

34
 p
os
ts
 t
o 
be
 f
ille
d.

22
 p
os
ts
 w
er
e 
fil
le
d 
i.e
. D

ep
ut
y 
Di
re
ct
or
-G
en
er
al
,

Ch
ie
f 
Di
re
ct
or
 O
pe
ra
tio
ns
, D

ire
ct
or
 L
eg
al
 S
er
vi
ce
s

&
 L
ab
ou
r 
Re
la
tio
ns
, A

dm
in
is
tr
at
iv
e 
O
ff
ic
er

Pr
oc
ur
em

en
t,
 A
dm

in
is
tr
at
iv
e 
O
ff
ic
er
 S
up
pl
y 
Ch
ai
n

M
an
ag
em

en
t,
 D
ep
ut
y 
Di
re
ct
or
 M
EC
’s
 O
ff
ic
e,

A
ss
is
ta
nt
 H
um

an
 R
es
ou
rc
e 
M
an
ag
em

en
t,
 S
ta
te

A
cc
ou
nt
an
t 
Bu
dg
et
, D

riv
er
 f
or
 t
he
 M
EC
, S
ta
te

A
cc
ou
nt
an
t 
Ex
pe
nd
itu
re
, R
ec
ep
tio
ni
st
 a
nd
 A
dm

in
.

Cl
er
k 
So
ci
al
 C
rim

e 
Pr
ev
en
tio
n 
in
 G
er
t 
Si
ba
nd
e,

A
dm

in
. C
le
rk
 S
oc
ia
l C
rim

e 
Pr
ev
en
tio
n 
in
 E
hl
an
ze
ni
,

Cl
ea
ne
r 
So
ci
al
 C
rim

e 
Pr
ev
en
tio
n 
in
 G
er
t 
Si
ba
nd
e,

A
ss
is
ta
nt
 D
ire
ct
or
 (
M
IS
S)
, S
en
io
r 
A
dm

in
is
tr
at
io
n

O
ff
ic
er
 S
up
pl
y 
Ch
ai
n 
M
an
ag
em

en
t,
 S
ec
re
ta
ry
 C
hi
ef

Di
re
ct
or
‘s
 O
ff
ic
e,
 A
dm

in
is
tr
at
iv
e 
O
ff
ic
er

Pr
oc
ur
em

en
t,
 A
dm

in
is
tr
at
iv
e 
O
ff
ic
er
 S
up
pl
y 
Ch
ai
n

M
an
ag
em

en
t,
 A
ss
is
ta
nt
 D
ire
ct
or
 S
oc
ia
l C
rim

e
Pr
ev
en
tio
n,
 T
ra
ns
po
rt
 O
ff
ic
er
 P
ro
cu
re
m
en
t 
an
d

De
pu
ty
 D
ire
ct
or
 S
oc
ia
l C
rim

e 
Pr
ev
en
tio
n.

13
 p
os
ts
 a
re
 s
til
l t
o 
be

fil
le
d 
as
 s
ec
tio
ns
 w
er
e 
st
ill

co
m
pi
lin
g 
re
qu
ire
m
en
ts
 a
nd

du
tie
s 
of
 t
he
 p
os
ts
 t
he
y

ha
ve
.  

A
dv
er
tis
em

en
ts
 w
ill 
be

pl
ac
ed
 d
ur
in
g 
th
e 
ne
xt

qu
ar
te
r.

S S
U U
B B
- -P P
R R
O O
G G
R R
A A
M M
M M
E E
S S

O O
B B
J JE E

C C
T T
I IV V
E E
S S

O O
U U
T T
P P
U U
T T
S S

O O
U U
T T
P P
U U
T T

P P
E E
R R
F FO O

R R
M M
A A
N N
C C
E E

M M
E E
A A
S S
U U
R R
E E
/ /S S

E E
R R
V V
I IC C
E E

D D
E E
L L
I IV V
E E
R R
Y Y
 I I
N N
D D
I IC C
A A
T T
O O
R R

T T
A A
R R
G G
E E
T T
 2 2
0 0
0 0
5 5
/ /6 6

A A
C C
T T
U U
A A
L L
 P P
E E
R R
F FO O

R R
M M
A A
N N
C C
E E
 A A

G G
A A
I IN N
S S
T T
 T T
A A
R R
G G
E E
T T

C C
H H
A A
L L
L L
E E
N N
G G
E E
S S

P P
L L
A A
N N
S S
 T T
O O

A A
D D
D D
R R
E E
S S
S S

C C
H H
A A
L L
L L
E E
N N
G G
E E
S S

A A
C C
T T
U U
A A
L L

   
    

A
dm

in
is
te
r 
pe
rs
on
ne
l

re
co
rd
s.

Nu
m
be
r 
of
 p
er
so
nn
el

re
co
rd
s 
ad
m
in
is
te
re
d.

49
 p
er
so
nn
el
 d
at
a

up
da
te
d 
(P
ER
SA
L)
.

12
0 
pe
rs
on
ne
l d
at
a 
up
da
te
d.

Th
e 
re
sp
on
se
 f
ro
m
 o
ff
ic
ia
ls

ar
e 
sl
ow

.
Th
e 
HO

D’
s 
di
re
ct
iv
e 
w
ill

be
 s
ou
gh
t.
 

PPUU
RR
PPOO

SS
EE::

     

To
 p
ro
vi
de
 e
ff
ec
tiv
e 
an
d 
ef
fic
ie
nt
 a
dm

in
is
tr
at
io
n.

Ev
al
ua
te
 a
ll 
pe
rs
on
ne
l

ba
se
d 
on
 a
 P
er
fo
rm
an
ce

M
an
ag
em

en
t 
Sy
st
em

.

Nu
m
be
r 
of
 p
er
so
nn
el

ev
al
ua
te
d.

12
0 
of
fic
ia
ls
’

pe
rf
or
m
an
ce
 e
va
lu
at
ed
.
12
0 
jo
b 
de
sc
rip
tio
ns
 w
er
e 
pr
op
er
ly
 f
ille
d.
 

58
 o
ff
ic
ia
ls
 w
er
e 
as
se
ss
ed
 f
or
 t
he
 1
%
 a
nd

in
ce
nt
iv
e 
bo
nu
s 
fo
r 
th
e 
ye
ar
 2
00
4/
5.
 Q
ua
rt
er
ly

as
se
ss
m
en
ts
 w
er
e 
do
ne
 f
or
 a
ll 
di
re
ct
or
at
es

ex
cl
ud
in
g 
th
os
e 
fo
r 
4 
De
pu
ty
 D
ire
ct
or
s.

Di
ff
ic
ul
tie
s 
ar
e 
be
in
g

ex
pe
rie
nc
ed
 w
ith

su
bm

is
si
on
s 
of
 q
ua
rt
er
ly

as
se
ss
m
en
ts
 t
o 
en
ab
le
 H
R

to
 m
ak
e 
th
e 
ne
ce
ss
ar
y

ar
ra
ng
em

en
ts
 f
or

co
m
pe
te
nc
y 
bu
ild
in
g.

St
re
ss
 t
he
 im

po
rt
an
ce

of
 b
en
ef
it 
of

su
bm

itt
in
g

as
se
ss
m
en
ts
 t
im
eo
us
ly
.

Pr
ov
id
e 
ap
pr
op
ria
te

tr
ai
ni
ng
.

Nu
m
be
r 
of
 p
er
so
nn
el

tr
ai
ne
d.
 

12
0 
of
fic
ia
ls
 t
o 
be

ca
pa
ci
ta
te
d.

39
 o
ff
ic
ia
ls
 r
ec
ei
ve
d 
tr
ai
ni
ng
 in
 t
he
 f
ol
lo
w
in
g:

m
in
ut
e 
ta
ki
ng
 &
 r
ep
or
t 
w
rit
in
g,
 B
at
ho
 P
el
e

st
ra
te
gi
c 
de
ve
lo
pm

en
t,
 v
er
ifi
ca
tio
n 
of

qu
al
ifi
ca
tio
ns
 a
nd
 s
ig
n 
la
ng
ua
ge
, w

or
ks
ho
p 
on

lin
ki
ng
 s
tr
at
eg
ic
 t
hi
nk
in
g 
an
d 
im
pl
em

en
ta
tio
n.

No
ne
.

No
ne
.

7 
of
fic
ia
ls
 t
o 
be

ca
pa
ci
ta
te
d 
by
 A
BE
T.

6 
of
fic
ia
ls
 p
ro
gr
es
se
d 
to
 t
he
 n
ex
t 
le
ve
l: 
3 
of
fic
ia
ls

to
 A
BE
T 
le
ve
l 4
 a
nd
 3
 o
ff
ic
ia
ls
 t
o 
A
BE
T 
le
ve
l 3
.

O
ne
 o
ff
ic
ia
l i
s 
no
t 
at
te
nd
in
g

A
BE
T 
cl
as
se
s 
du
e 
to
 s
oc
ia
l

pr
ob
le
m
s.

Th
e 
of
fic
ia
l w

ill 
be

en
co
ur
ag
ed
 t
o 
at
te
nd
. 

32
 le
ar
ne
rs
 a
re
 t
o 
be

ca
pa
ci
ta
te
d 
an
d

m
on
ito
re
d.
 C
ha
ng
ed
 t
o

30
 le
ar
ne
rs
 f
ro
m
 t
he

3r
d 
qu
ar
te
r.

32
 le
ar
ne
rs
 a
re
 a
tt
en
di
ng
 c
la
ss
es
 a
nd
 1
0 
le
ar
ne
rs

at
te
nd
ed
 a
 c
om

pe
te
nc
y 
w
or
ks
ho
p 
fo
r 
Pu
bl
ic

A
cc
ou
nt
in
g 
le
ar
ne
rs
hi
p 
du
rin
g 
th
e 
fir
st
 t
w
o

qu
ar
te
rs
.

O
ut
 o
f 
30
 le
ar
ne
rs
 a
tt
en
di
ng
 c
la
ss
es
 9
 le
ar
ne
rs

at
te
nd
ed
 a
 c
om

pe
te
nc
y 
w
or
ks
ho
p 
fo
r 
Pu
bl
ic

A
cc
ou
nt
in
g 
le
ar
ne
rs
hi
p.
 O
ut
 o
f 
9,
 2
 w
er
e 
de
em

ed
co
m
pe
te
nt
 t
o 
do
 P
ub
lic
 S
ec
to
r 
A
cc
ou
nt
in
g 
an
d

th
e 
ot
he
r 
7 
w
er
e 
re
gi
st
er
ed
 in
 P
ro
je
ct

M
an
ag
em

en
t 
Le
ar
ne
rs
hi
p.

No
ne
.

No
ne
.

12
0 
pe
rs
on
ne
l f
ile
s

up
da
te
d.

12
0 
pe
rs
on
ne
l f
ile
s 
up
da
te
d.

No
ne
.

No
ne
.
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S
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B
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R
O
G
R
A
M
M
E
: C

O
G
R
A
M
M
E
: C

O
M
M
U
N
IC

O
M
M
U
N
IC

A A
T
IO

N
S

T
IO

N
S
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To
 p
ro
vi
de
 in
te
rn
al

co
m
m
un
ic
at
io
n 
se
rv
ic
es

fo
r 
th
e 
de
pa
rt
m
en
t.

To
 in
fo
rm
 a
ll 
st
af
f 
m
em

be
rs

ab
ou
t 
ac
tiv
iti
es
 a
nd

pr
og
ra
m
m
es
 o
f 
th
e

de
pa
rt
m
en
t

Nu
m
be
r 
of
 in
iti
at
iv
es

im
pl
em

en
te
d.

St
af
f 
m
em

be
rs
 w
er
e 
in
fo
rm
ed
 o
n 
a 
re
gu
la
r 
ba
si
s

ab
ou
t 
th
e 
pr
og
ra
m
m
es
 o
f 
th
e 
de
pa
rt
m
en
t 
an
d

th
ey
 p
ar
tic
ip
at
ed
.

No
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To
 e
nh
an
ce
 p
ub
lic
 a
w
ar
en
es
s 
an
d 
fa
ci
lit
at
e 
pu
bl
ic
 e
du
ca
tio
n 
on
 s
af
et
y 
an
d 
se
cu
rit
y 
m
at
te
rs
.

To
 is
su
e 
an
 in
te
rn
al

ne
w
sl
et
te
r 
(D
es
kt
al
k)
 o
n 
a

w
ee
kl
y 
ba
si
s.

Nu
m
be
r 
of
 D
es
kt
al
k

pr
od
uc
ed
.

52
 D
es
kt
al
k 
is
su
ed
.

41
 in
te
rn
al
 n
ew
sl
et
te
rs
 (
De
sk
ta
lk
) 
w
er
e 
is
su
ed
 f
or

th
e 
fin
an
ci
al
 y
ea
r. 

Sh
or
ta
ge
 o
f 
st
af
f 
an
d 
la
ck

of
 c
ap
ac
ity
.

A
n 
in
te
rn
al
 n
ew
sl
et
te
r

(D
es
kt
al
k)
 w
ill 
be

is
su
ed
 o
n 
a 
w
ee
kl
y

ba
si
s 
fo
llo
w
in
g 
an

in
te
rn
al
 r
ea
rr
an
ge
m
en
t

w
ith
 t
he
 s
ec
tio
n.

To
 p
ro
vi
de
 e
xt
er
na
l

co
m
m
un
ic
at
io
n 
se
rv
ic
es

fo
r 
th
e 
de
pa
rt
m
en
t.

To
 d
ev
el
op
 a
n 
ex
te
rn
al
 b
i-

an
nu
al
 n
ew
sl
et
te
r

(U
ku
ph
ep
ha
w
et
hu
).

Nu
m
be
r 
of
 n
ew
sl
et
te
r

pu
bl
is
he
d 
pe
r 
an
nu
m

2 
ne
w
sl
et
te
rs

pu
bl
is
he
d.

2 
(U
ku
ph
ep
ha
w
et
hu
) 
w
er
e 
pu
bl
is
he
d 
fo
r 
th
e

fin
an
ci
al
 y
ea
r. 
 3
00
0 
co
pi
es
 w
er
e 
di
st
rib
ut
ed
.

No
ne
.

No
ne
.

To
 p
ur
ch
as
e 
ad
ve
rt
is
in
g

sp
ac
e 
an
d 
ai
rt
im
e 
on

na
tio
na
l, 
lo
ca
l a
nd

co
m
m
un
ity
 m
ed
ia
.

Nu
m
be
r 
of
 s
lo
ts
 p
ur
ch
as
ed
.

1.
48
 s
lo
ts
 w
er
e 
pu
rc
ha
se
d 
on
 L
ig
w
al
ag
w
al
a 
FM

fo
r 
ed
uc
at
io
na
l p
ur
po
se
s 
on
 s
af
et
y 
an
d

se
cu
rit
y 
m
at
te
rs
 a
nd
 t
o 
ra
is
e 
aw
ar
en
es
s

ar
ou
nd
 v
ar
io
us
 p
ro
gr
am

m
es
 o
f 
th
e

de
pa
rt
m
en
t.

2.
A
dv
er
tis
in
g 
sp
ot
s 
w
er
e 
pu
rc
ha
se
d 
on

Li
gw

al
ag
w
al
a 
FM
, I
kw
ek
w
ez
i F
M
 a
s 
w
el
l a
s

Ba
rb
er
to
n 
Co
m
m
un
ity
 R
ad
io
 f
or
 a
dv
er
tis
in
g

an
d 
m
ar
ke
tin
g 
th
e 
de
pa
rt
m
en
t’
s 
m
es
sa
ge
 o
n

th
e 
Na
tio
na
l A
m
ne
st
y 
on
 f
ire
ar
m
s 
an
d

am
m
un
iti
on
.

3.
6 
sl
ot
s,
 t
o 
m
ar
ke
t 
so
ci
al
 c
rim

e 
pr
ev
en
tio
n

pr
og
ra
m
m
es
, w

er
e 
pu
rc
ha
se
d 
on
 t
he
 f
ol
lo
w
in
g

co
m
m
un
ity
 r
ad
io
 s
ta
tio
ns
: M

ou
ts
e 
Co
m
m
un
ity

Ra
di
o,
 B
ar
be
rt
on
 C
om

m
un
ity
 R
ad
io
 a
nd

Gr
ea
te
r 
M
id
de
lb
ur
g 
FM
.

4.
A
dv
er
tis
in
g 
sp
ot
s,
 t
o 
ad
ve
rt
is
e 
m
es
sa
ge
s 
on

th
e 
Na
tio
na
l A
m
ne
st
y 
on
 f
ire
ar
m
s 
an
d

am
m
un
iti
on
, w

er
e 
bo
ug
ht
 in
 t
he
 f
ol
lo
w
in
g

ne
w
sp
ap
er
s:
 T
he
 S
ow

et
an
 a
nd
 M
pu
m
al
an
ga

M
irr
or
.

5.
Pu
rc
ha
se
d 
ad
ve
rt
is
in
g 
sp
ac
e 
on
 L
ig
w
al
ag
w
al
a

FM
 a
nd
 Ik
w
ek
w
ez
i F
M
 t
o 
ad
ve
rt
is
e 
th
e 
M
EC
’s

an
ti-
cr
im
e 
m
es
sa
ge
s 
du
rin
g 
th
e 
fe
st
iv
e

se
as
on
.

6.
12
 s
lo
ts
 w
er
e 
pu
rc
ha
se
d 
on
 c
om

m
un
ity
 r
ad
io

st
at
io
ns
 s
uc
h 
as
 M
ou
ts
e 
Co
m
m
un
ity
 R
ad
io
,

Ba
rb
er
to
n 
Co
m
m
un
ity
 R
ad
io
 a
nd
 G
re
at
er

M
id
de
lb
ur
g 
FM
 t
o 
m
ar
ke
t 
so
ci
al
 c
rim

e
pr
ev
en
tio
n 
pr
og
ra
m
m
es
.

No
ne
.

No
ne
.
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To
 p
ro
vi
de
 e
xt
er
na
l

co
m
m
un
ic
at
io
n 
se
rv
ic
es

fo
r 
th
e 
de
pa
rt
m
en
t.

To
 p
ro
du
ce
 le
af
le
ts
,

po
st
er
s 
an
d 
pr
in
te
d

m
er
ch
an
di
se
.

Nu
m
be
r 
of
 le
af
le
ts
, p
os
te
rs

an
d 
pr
in
te
d 
m
er
ch
an
di
se

pr
od
uc
ed
.

1.
Pr
od
uc
ed
 le
af
le
ts
 a
nd
 p
am

ph
le
ts
 o
n 
do
m
es
tic

vi
ol
en
ce
, d
ru
g 
an
d 
su
bs
ta
nc
e 
ab
us
e,

le
ga
lis
at
io
n 
of
 s
he
be
en
s 
an
d 
ta
ve
rn
s,
 a
nd

ra
pe
.

2.
A
ll 
le
af
le
ts
 a
nd
 p
am

ph
le
ts
 w
rit
te
n 
in
 E
ng
lis
h

w
er
e 
tr
an
sl
at
ed
 in
 S
eP
ed
i, 
Is
iS
w
at
i a
nd

Is
iN
de
be
le
 t
o 
ac
co
m
m
od
at
e 
th
e 
sp
ea
ke
rs
 o
f

th
e 
la
ng
ua
ge
 in
 t
he
 p
ro
vi
nc
e 
w
ho
 m
ay
 n
ot

un
de
rs
ta
nd
 E
ng
lis
h.

3.
Fl
ye
rs
 a
nd
 p
os
te
rs
 w
er
e 
pr
od
uc
ed
 t
o 
m
ar
ke
t

de
pa
rt
m
en
ta
l e
ve
nt
s 
su
ch
 a
s 
th
e 
Na
tio
na
l

A
m
ne
st
y 
on
 F
ire
ar
m
s 
an
d 
A
m
m
un
iti
on

Iz
im
bi
zo
 a
t 
Pi
et
 R
et
ie
f 
an
d 
De
nn
ilt
on
, a
s 
w
el
l

as
 t
he
 P
ar
ad
e 
A
ga
in
st
 C
rim

e 
an
d 
In
te
rn
at
io
na
l

Da
y 
A
ga
in
st
 D
ru
g 
A
bu
se
 a
nd
 Il
lic
it 
Dr
ug

Tr
af
fic
ki
ng
 in
 M
id
de
lb
ur
g.

4.
Pr
od
uc
ed
 t
w
o 
ba
nn
er
s 
on
 t
he
 P
ar
ad
e 
A
ga
in
st

Cr
im
e 
an
d 
In
te
rn
at
io
na
l D
ay
 A
ga
in
st
 D
ru
g

A
bu
se
 a
nd
 Il
lic
it 
Dr
ug
 T
ra
ff
ic
ki
ng
.

5.
Pu
rc
ha
se
d 
an
d 
pr
in
te
d 
3 
ro
ll 
up
 b
an
ne
rs
 a
nd

pa
m
ph
le
ts
 o
n 
do
m
es
tic
 v
io
le
nc
e.

6.
Pu
rc
ha
se
d 
an
d 
pr
in
te
d 
6 
te
ar
 d
ro
p 
ba
nn
er
s

fo
r 
ex
te
rn
al
 e
ve
nt
s 
an
d 
ex
hi
bi
tio
ns

7.
Pu
rc
ha
se
d 
an
d 
pr
in
te
d 
12
 r
ol
l-u
p 
ba
nn
er
s 
on

th
e 
m
is
si
on
 a
nd
 v
is
io
n 
of
 t
he
 d
ep
ar
tm
en
t 
fo
r

th
e 
re
gi
on
s.

8.
Pr
in
te
d 
in
vi
ta
tio
n 
ca
rd
s,
 p
os
te
rs
, l
ea
fle
ts
,

pa
m
ph
le
ts
 in
 s
up
po
rt
 o
f 
th
e 
Do
m
es
tic

V
io
le
nc
e 
Su
m
m
it 
he
ld
 a
t 
To
ng
a.

9.
Pu
rc
ha
se
d 
an
d 
pr
in
te
d 
T-
sh
irt
s 
fo
r 
th
e

Do
m
es
tic
 V
io
le
nc
e 
Su
m
m
it 
he
ld
 a
t 
To
ng
a.

10
.P
ur
ch
as
ed
 a
nd
 p
rin
te
d 
4 
ba
nn
er
s 
an
d 
po
st
er
s

on
 t
ou
ris
m
 s
af
et
y.
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To
 a
ss
is
t 
th
e 
so
ci
al
 c
rim

e
pr
ev
en
tio
n 
se
ct
io
n 
an
d

pa
rt
ic
ip
at
e 
in
 t
he
 c
o-

or
di
na
tio
n 
of
 Iz
im
bi
zo
,

su
m
m
its
, r
al
lie
s 
an
d

de
pa
rt
m
en
ta
l e
ve
nt
s.

Nu
m
be
r 
of
 e
xc
ep
tio
ns
.

A
ss
is
te
d 
an
d 
pa
rt
ic
ip
at
ed
 in
 t
he
 c
o-
or
di
na
tio
n 
of

th
e 
so
ci
al
 c
rim

e 
pr
ev
en
tio
n 
ev
en
ts
 a
nd

pr
og
ra
m
m
es
:

1.
Ka
Ny
am

az
an
e 
A
nt
i-c
rim

e 
In
da
ba
.

2.
Pa
ra
le
ga
l w

or
ks
ho
ps
 h
el
d 
at
 E
m
al
ah
le
ni
,

Di
pa
le
se
ng
, N

ko
m
az
i a
nd
 E
m
ak
ha
ze
ni

m
un
ic
ip
al
iti
es
.

3.
Na
tio
na
l A
m
ne
st
y 
on
 F
ire
ar
m
s 
an
d

A
m
m
un
iti
on
 Iz
im
bi
zo
 h
el
d 
at
 P
ie
t 
Re
tie
f 
an
d

De
nn
ilt
on
.

No
ne
.

No
ne
.
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To
 p
ro
vi
de
 e
xt
er
na
l

co
m
m
un
ic
at
io
n 
se
rv
ic
es

fo
r 
th
e 
de
pa
rt
m
en
t.

To
 a
ss
is
t 
th
e 
so
ci
al
 c
rim

e
pr
ev
en
tio
n 
se
ct
io
n 
an
d

pa
rt
ic
ip
at
e 
in
 t
he
 c
o-

or
di
na
tio
n 
of
 Iz
im
bi
zo
,

su
m
m
its
, r
al
lie
s 
an
d

de
pa
rt
m
en
ta
l e
ve
nt
s.

Nu
m
be
r 
of
 e
xc
ep
tio
ns
.

4.
M
EC
’s
 r
oa
d 
sh
ow

s 
in
 E
hl
an
ze
ni
 a
nd
 G
er
t

Si
ba
nd
e.

5.
A
w
ar
en
es
s 
ca
m
pa
ig
ns
 t
o 
in
cr
ea
se
 a
w
ar
en
es
s

am
on
g 
le
ar
ne
rs
 a
t 
va
rio
us
 id
en
tif
ie
d 
sc
ho
ol
s

on
 t
he
 d
an
ge
rs
 o
f 
dr
ug
 a
nd
 s
ub
st
an
ce
 a
bu
se
,

vi
ol
en
ce
 a
nd
 t
he
 p
os
se
ss
io
n 
of
 il
le
ga
l

fir
ea
rm
s.

6.
M
EC
’s
 E
xc
el
le
nc
e 
A
w
ar
ds
 h
el
d 
in
 N
el
sp
ru
it.

7.
Pr
ay
er
 D
ay
 A
ga
in
st
 C
rim

e 
in
 M
id
de
lb
ur
g.

8.
M
UN

M
EC
 m
ee
tin
g 
in
 M
id
de
lb
ur
g.

9.
Do
m
es
tic
 V
io
le
nc
e 
Su
m
m
it 
he
ld
 in
 T
on
ga
.

10
.G
en
de
r 
ba
se
d 
aw
ar
en
es
s 
ca
m
pa
ig
ns
 h
el
d 
at

Dr
. J
S 
M
or
ok
a,
 G
re
at
er
 G
ro
bl
er
sd
al
 a
nd

Gr
ea
te
r 
M
ar
bl
e 
Ha
ll 
m
un
ic
ip
al
iti
es
.

11
.B
or
de
r 
se
cu
rit
y 
aw
ar
en
es
s 
ca
m
pa
ig
n 
to
 r
ai
se

im
po
rt
an
ce
 o
f 
bo
rd
er
 s
ec
ur
ity
 a
m
on
g

co
m
m
un
iti
es
 r
es
id
in
g 
al
on
g 
th
e 
bo
rd
er
 a
t

Ek
ul
in
de
ni
, A

lb
er
t 
Lu
th
ul
i M

un
ic
ip
al
ity
.

12
.P
ar
al
eg
al
 w
or
ks
ho
ps
 h
el
d 
in
 f
ar
m
in
g

co
m
m
un
iti
es
 in
 E
m
ak
ha
ze
ni
, G
re
at
er

Gr
ob
le
rs
da
l, 
Se
m
e 
an
d 
M
su
ka
lig
w
a

m
un
ic
ip
al
iti
es
.

13
.A

w
ar
en
es
s 
ca
m
pa
ig
ns
 o
n 
th
e 
im
po
rt
an
ce
 o
f

to
ur
is
m
 s
af
et
y 
he
ld
 a
t 
Gr
as
ko
p,
 T
ha
ba
 C
hw
eu

M
un
ic
ip
al
ity
.

14
.A

 p
ar
al
eg
al
 w
or
ks
ho
p 
he
ld
 a
t 
Gl
en
th
or
pe

(U
m
jin
di
 M
un
ic
ip
al
ity
).

15
.A

 c
hi
ld
re
n’
s 
Im
bi
zo
 a
t 
W
on
de
rf
on
te
in
. 

16
.M

EC
’s
 r
oa
d 
sh
ow

s 
in
 E
hl
an
ze
ni
 a
nd
 G
er
t

Si
ba
nd
e 
re
gi
on
s.

17
.A

w
ar
en
es
s 
ca
m
pa
ig
ns
 o
n 
ge
nd
er
-b
as
ed

vi
ol
en
ce
 h
el
d 
at
 T
he
m
bi
si
le
, S
te
ve
 T
sh
w
et
e

an
d 
Em

al
ah
le
ni
 m
un
ic
ip
al
iti
es
.

18
.A

w
ar
en
es
s 
ca
m
pa
ig
ns
 o
n 
th
e 
im
po
rt
an
ce
 o
f

to
ur
is
m
 s
af
et
y 
he
ld
 a
t 
Gr
as
ko
p 
an
d 
Pi
lg
rim

’s
Re
st
 in
 T
ha
ba
 C
hw
eu
 M
un
ic
ip
al
ity
.

19
.I
nt
er
-d
ep
ar
tm
en
ta
l c
o-
or
di
na
tio
n 
of
 M
or
al

Re
ge
ne
ra
tio
n 
ye
ar
-e
nd
 f
un
ct
io
n 
he
ld
 in

Ne
ls
pr
ui
t.
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M
on
ito
r 
an
d 
up
da
te

in
fo
rm
at
io
n 
on
 t
he

de
pa
rt
m
en
ta
l w
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de
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t 
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i

(T
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ka
st
ad
, S
te
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do
rp
 &
 L
es
lie
),
 D
ip
al
es
en
g

(S
iy
at
he
m
ba
 T
ow

ns
hi
p)
, M

kh
on
do
 (
M
ah
am

ba
),

M
su
ka
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w
a 
(C
hr
is
si
es
m
ee
r 
&
 E
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el
o)
.

E E
h h
l la a
n n
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e
n n
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:  
Nk
om

az
i (
Bl
oc
k 
B 
&
 K
om

at
ip
oo
rt
)

Ca
m
pa
ig
ns
 w
er
e 
no
t

co
nd
uc
te
d 
at
 C
ar
ol
in
a 
an
d

Di
rk
ie
sd
or
p 
du
e 
to

pr
ep
ar
at
io
ns
 m
ad
e 
fo
r 
th
e

Pr
ov
in
ci
al
 R
ur
al
 S
af
et
y

Su
m
m
it.

No
ne
.
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To
 c
re
at
e 
a 
sa
fe
 a
nd
 s
ec
ur
e 
en
vi
ro
nm

en
t 
th
ro
ug
h 
ac
tiv
e 
co
m
m
un
ity
 p
ar
tic
ip
at
io
n 
in
 s
oc
ia
l c
rim

e 
pr
ev
en
tio
n 
pr
og
ra
m
m
es
.

Fa
ci
lit
at
e 
an
d 
im
pr
ov
e

bo
rd
er
 s
ec
ur
ity
.

Nu
m
be
r 
of
 in
iti
at
iv
es

ar
ou
nd
 b
or
de
r 
se
cu
rit
y.
 

To
 im

pr
ov
e 
bo
rd
er

se
cu
rit
y 
by
 h
ol
di
ng
 1
4

ca
m
pa
ig
ns
.

14
 c
am

pa
ig
ns
 w
er
e 
he
ld
 t
o 
im
pr
ov
e 
bo
rd
er

se
cu
rit
y 
at
 A
lb
er
t 
Lu
th
ul
i (
W
av
er
ly
, D

ie
pd
al
e,

O
sc
ho
ek
),
 M
kh
on
do
 (
M
ah
am

ba
),
 N
ko
m
az
i

(D
lu
dl
um

a,
 S
te
en
bo
k,
 J
ep
pe
s 
Re
ef
, M

id
de
lp
la
as
 &

Ng
w
en
ye
ni
, M

bu
zi
ni
 &
 E
ku
lin
de
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).
 N
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m
az
i

(L
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om
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, M

an
an
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 &
 J
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ep
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l) 

No
ne
.

No
ne
.

To
 h
ol
d 
pa
ra
le
ga
l

w
or
ks
ho
ps
 in
 f
ar
m
in
g

co
m
m
un
iti
es
.

Nu
m
be
r 
of
 p
ar
al
eg
al

w
or
ks
ho
ps
 h
el
d.

16
 p
ar
al
eg
al
 w
or
ks
ho
ps

to
 b
e 
he
ld
.

16
 p
ar
al
eg
al
 w
or
ks
ho
ps
 w
er
e 
co
nd
uc
te
d 
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 t
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fo
llo
w
in
g 
m
un
ic
ip
al
 a
re
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: E
m
al
ah
le
ni
 (
Kr
ie
l),

Di
pa
le
se
ng
 (
Gr
oo
tv
le
i),
 L
ek
w
a 
(S
ta
nd
er
to
n)
,
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om
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i (
M
al
el
an
e 
&
 L
ou
w
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 C
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),
 M
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m
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hi
te
 R
iv
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),
 E
m
ak
ha
ze
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 (
W
at
er
va
l B
ov
en
 &

Be
lfa
st
) 
an
d 
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al
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le
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 (
Ri
et
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it 
&
 H
er
vi
c)
,
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xl
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a-
Se
m
e 
(A
m
er
sf
oo
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),
 G
ro
bl
er
sd
al

(A
qu
av
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),
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su
ka
lik
w
a 
(E
rm
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o 
-K
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im
 P
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k)
,
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jin
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 (
Gl
en
th
or
pe
),
 T
ha
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 C
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eu
 (
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de
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ur
g
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ro
m
an
de
l F
ar
m
) 
Gr
ea
te
r 
M
ar
bl
e 
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ll(
Sc
ho
em

an
s

fa
rm
).

La
ck
 o
f 
ac
tiv
e 
pa
rt
ic
ip
at
io
n

by
 o
th
er
  
st
ru
ct
ur
es
 a
nd

or
ga
ni
sa
tio
ns
.

In
vi
ta
tio
ns
 t
o 
af
fe
ct

or
ga
ni
sa
tio
ns
 a
re
 s
en
t

to
 t
he
 r
es
po
ns
ib
le

m
an
ag
er
 f
or
 t
he
m
 t
o

de
le
ga
te
.

Fa
ci
lit
at
e 
an
d 
co
nd
uc
t 
an
ti-

cr
im
e 
sc
ho
ol
 g
am

es
.

Nu
m
be
r 
of
 a
nt
i-c
rim

e
sc
ho
ol
 g
am

es
 h
el
d.

4 
an
ti-
 c
rim

e 
sc
ho
ol

ga
m
es
 t
o 
be
 h
el
d.
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 a
nt
i-c
rim

e 
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ho
ol
 g
am
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e 
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ld
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 t
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w
in
g 
m
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es
: 
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at
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its
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at
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m
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&
 M
m
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et
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 S
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Th
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en
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Se
nz
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)

E E
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e
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: N
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m
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Dr
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ko
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.
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.

 



PRPROGRAMME 2OGRAMME 2 S
O
C
IA

L
 C

R
IM

E
 P

R
E
V
E
N
T
IO

N
S
O
C
IA

L
 C

R
IM

E
 P

R
E
V
E
N
T
IO

N

SECTION 2 - PRSECTION 2 - PROGRAMME PERFOGRAMME PERFORMANORMANCECE 1144

To
 in
iti
at
e,
 p
ro
m
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e,
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or
t,
 im
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em

en
t 
an
d

en
su
re
 c
o-
or
di
na
tio
n
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 s
oc
ia
l c
rim

e
pr
ev
en
tio
n 
pr
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ra
m
m
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d 
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.
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w
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 d
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bu
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e 
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d
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.
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m
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of
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.
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 s
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.
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 f
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ar
y 
Sc
ho
ol
, Q

ed
el
a 
an
d

V
uk
ub
on
e 
hi
gh
 s
ch
oo
ls
, Y
el
lo
w
st
on
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 p
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 C
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 C
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 D
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 C
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Re
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ra
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w
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ad
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&
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 D
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ad
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at
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w
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at
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 c
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w
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s.

A
rr
an
gi
ng
 w
ith
 t
he

re
gi
on
al
 o
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is
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.
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is
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.
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To
 m
ob
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e

co
m
m
un
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 f
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m
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 p
ar
tic
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at
io
n

in
 s
oc
ia
l c
rim

e
pr
ev
en
tio
n 
in
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at
iv
es
 in

M
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m
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.

To
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du
ct
 s
um

m
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,
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s 
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d 
Iz
im
bi
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.

Nu
m
be
r 
of
 s
um

m
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,
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d.
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 h
ol
d 
9 
su
m
m
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bi
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 D
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a 
(M
m
am
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hl
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da
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 1
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itb
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).
 C
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ra
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i) 
&
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da
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m
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 im
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e 
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e

re
la
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ns
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p 
be
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n
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e 
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l

m
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 a
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co
m
m
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 b
y
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th
e
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ta
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en
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at
e 
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e 
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is
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an
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re
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l o
f 
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e
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.
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m
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.
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re
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an
, O
gi
es
, W

itb
an
k 
&

Bl
in
kp
an
), 
Th
em

bi
sil
e 
(T
he
m
ba
le
th
u 
& 
Be
lfa
st
),

Gr
ea
te
r G

ro
bl
er
sd
al
 (
Gr
ob
le
rs
da
l),
 E
m
ak
ha
ze
ni

(M
ac
ha
do
do
rp
), 
Dr
 J
S 
M
or
ok
a 
(S
iy
ab
us
w
a)

Th
em

bi
sil
e 
(T
w
ee
fo
nt
ei
n,
 K
w
ag
ga
fo
nt
ei
n 
 &
 V
er
en
a)

G G
e e
r rt t
S S
i ib b
a an n

d d
e e

     

: G
ov
an
 M
be
ki
 (
Ev
an
de
r, 
Ch
ar
l

Ce
llie
r’s
, &
 E
m
zi
no
ni
), 
Al
be
rt
 L
ut
hu
li 
(F
er
ni
e)
, P
ix
le
y

Ka
Se
m
e 
(W
ak
ke
rs
tr
oo
m
), 
Le
kw
a 
(M
or
ge
nz
on
),

M
kh
on
do
 (
Pi
et
 R
et
ie
f 
& 
Di
rk
ie
sd
or
p)
, A
lb
er
t 
Lu
th
ul
i

(E
ku
lin
de
ni
), 
M
kh
on
do
 (
Gr
oo
tv
le
i, 
Pi
et
 R
et
ie
f 
&

M
ah
am

ba
), 
Go
va
n 
M
be
ki
 (
Ki
nr
os
s)
, M

su
ka
lig
w
a

(B
re
yt
en
), 
Di
pa
le
se
ng
 (
Gr
ey
lin
gs
ta
d)

Th
e 
Pe
rd
ek
op
 C
PF
 in
 P
ix
le
y 
Ka
Se
m
e 
w
as
 la
un
ch
ed
 in

O
ct
 2
00
4.

E Eh h
l la a
n n
z ze e

n n
i i

     

:  
Nk
om

az
i (
To
ng
a 
& 
Sc
ho
em

an
sd
al
),

Um
jin
di
 (
Ba
rb
er
to
n)
, T
ha
ba
 C
hw
eu
 (
Gr
as
ko
p 
&

Sa
bi
e)
, M

bo
m
be
la
 (
Gr
ea
te
r K
aN
ya
m
az
an
e,
 M
pa
ke
ni
,

Da
an
tji
e 
an
d 
M
so
gw
ab
a)
, T
ub
at
se
 (
Bu
rg
er
sf
or
t)
,

Nk
om

az
i (
To
ng
a)
.

Su
st
ai
na
bi
lit
y 
of
 C
PF
s 
is
 a

da
un
tin
g 
ch
al
le
ng
e.

To
 b
e 
m
on
ito
re
d

co
nt
in
uo
us
ly
.

To
 p
ro
m
ot
e 
m
or
al

re
ge
ne
ra
tio
n

ca
m
pa
ig
ns
.

Fa
ci
lit
at
e 
an
d 
in
iti
at
e 
m
or
al

re
ge
ne
ra
tio
n 
ca
m
pa
ig
ns

w
ith
 a
ll 
st
ak
eh
ol
de
rs
.

Nu
m
be
r 
of
 m
or
al

re
ge
ne
ra
tio
n 
ca
m
pa
ig
ns

he
ld
.

To
 h
ol
d 
16
 m
or
al

re
ge
ne
ra
tio
n

ca
m
pa
ig
ns
.

Pa
rt
ic
ip
at
ed
 in
 2
1 
m
or
al
 re
ge
ne
ra
tio
n 
ca
m
pa
ig
ns
 a
t

th
e 
fo
llo
w
in
g 
m
un
ic
ip
al
iti
es
: 

N N
k ka a
n n
g g
a al l
a a

     

: D
r J
S 
M
or
ok
a 
(M
at
em

pu
le
,

M
ar
ot
ho
bo
lo
ng
 &
 M
an
ye
be
th
w
an
a)
, E
m
ak
ha
ze
ni

(W
at
er
va
l B
ov
en
), 
Em

al
ah
le
ni
 (
Vo
sm
an
), 
Th
em

bi
sil
e

(V
la
kl
aa
gt
e 
No
. 1
), 
M
ar
bl
e 
Ha
ll 
(M
at
hy
slo
op
)

Th
em

bi
sil
e 
(K
go
bo
kw
an
e 
& 
M
an
de
la
 V
illa
ge
) 
Gr
ea
te
r

Gr
ob
le
rs
da
l (
W
al
kr
aa
l),
 D
r J
S 
M
or
ok
a 
(P
ie
te
rs
kr
aa
l &

Th
ab
an
a)
, S
te
ve
 T
sh
w
et
e 
(T
ha
ba
na
, M

hl
uz
i  
&

Si
ya
bu
sw
a)

G G
e e
r rt t
S S
i ib b
a an n

d d
e e

     

:  
M
kh
on
do
 (
Kw

an
ge
m
a)
, G
ov
an

M
be
ki
 (
Le
sli
e)
, D
ip
al
es
en
g 
(S
iy
at
he
m
ba
 T
ow
ns
hi
p 
&

Ki
nr
os
s)
, A
lb
er
t 
Lu
th
ul
i (
El
uk
w
at
in
i &
 T
ja
ka
st
ad
) 

E Eh h
l la a
n n
z ze e

n n
i i

     

:  
M
bo
m
be
la
 (
Ka
Bo
kw
en
i, 
Ne
lsp
ru
it 
&

M
at
su
lu
  &

 N
el
sp
ru
it)
, U
m
jin
di
 (
Lo
uw
’s
 C
re
ek
).

No
ne
.

No
ne
.
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To
 m
on
ito
r 
an
d

ev
al
ua
te
 s
er
vi
ce

pr
ov
id
er
s’
 c
om

pl
ia
nc
e

w
ith
 s
ec
ur
ity
 c
on
tr
ac
ts

us
in
g 
an
 a
pp
ro
pr
ia
te

to
ol
.

M
on
ito
r 
pr
iv
at
e 
se
cu
rit
y

se
rv
ic
e 
pr
ov
id
er
s 
fo
r

co
m
pl
ia
nc
e 
us
in
g 
an

ap
pr
op
ria
te
 t
oo
l.

Nu
m
be
r 
of
 p
riv
at
e 
se
cu
rit
y

se
rv
ic
e 
pr
ov
id
er
s

m
on
ito
re
d.

22
 c
om

pa
ni
es
 t
o 
be

m
on
ito
re
d.

22
 c
om

pa
ni
es
 w
er
e 
m
on
ito
re
d 
an
d 
11
32
 v
is
its

w
er
e 
m
ad
e 
to
 s
ite
s.

A
 t
ot
al
 o
f 
R3
83
 9
92
.4
8 
w
as
 r
ec
ov
er
ed
 d
ue
 t
o

no
n-
co
m
pl
ia
nc
e 
(s
ho
rt
 p
os
tin
g)
.

A
 t
ot
al
 o
f 
R1
22
 2
82
.0
0 
w
as
 r
ec
ov
er
ed
 d
ue
 t
o

lo
ss
es
 in
cu
rr
ed
 b
y 
cl
ie
nt
 d
ep
ar
tm
en
ts
.

Th
e 
fo
llo
w
in
g 
si
te
 v
is
its
 w
er
e 
co
nd
uc
te
d 
in
 t
he

th
re
e 
re
gi
on
s:

Nk
an
ga
la
 R
eg
io
n 
– 
44
3 
si
te
 v
is
its
 

Eh
la
nz
en
i R
eg
io
n 
– 
35
1 
si
te
 v
is
its

Ge
rt
 S
ib
an
de
 R
eg
io
n 
– 
33
8 
si
te
 v
is
its

(S
om

e 
si
te
s 
w
er
e 
vi
si
te
d 
m
or
e 
th
an
 o
nc
e)

Un
ifo
rm
 s
ho
rt
ag
es
.

Sh
or
t 
po
st
in
g.

La
ck
 o
f 
id
en
tit
y 
ca
rd
s.

Ch
al
le
ng
es
 w
er
e

ad
dr
es
se
d 
on
 s
ite
.
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U U
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U U
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U U
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E E
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C C
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U U
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E E
R R
V V
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E E

D D
E E
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E E
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N N
D D
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A A
T T
O O
R R

T T
A A
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E E
T T
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5 5
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C C
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I IN N
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C C
H H
A A
L L
L L
E E
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A A
D D
D D
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E E
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C C
H H
A A
L L
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E E
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PPUU
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To
 m
on
ito
r 
th
e 
pr
ov
is
io
n 
of
 s
ec
ur
ity
 s
er
vi
ce
s 
fo
r 
go
ve
rn
m
en
t 
bu
ild
in
gs
 a
nd
 t
o 
en
su
re
 c
om

pl
ia
nc
e 
of
 M
in
im
um

 o
f 
In
fo
rm
at
io
n 
Se
cu
rit
y 
St
an
da
rd
s

To
 m
on
ito
r 
an
d 
ad
vi
se

th
e 
pr
ov
is
io
n 
of

se
cu
rit
y 
in
fr
as
tr
uc
tu
re

to
 c
lie
nt
 d
ep
ar
tm
en
ts
.

To
 c
on
du
ct
 a
n 
au
di
t 
of

se
cu
rit
y 
in
fr
as
tr
uc
tu
re
 o
f

go
ve
rn
m
en
t 
bu
ild
in
gs
.

Nu
m
be
r 
of
 a
ud
its

co
nd
uc
te
d.

44
4 
si
te
s 
to
 b
e 
vi
si
te
d.

10
34
 a
ud
its
 w
er
e 
co
nd
uc
te
d.
 

Th
e 
fo
llo
w
in
g 
si
te
 v
is
its
 w
er
e 
co
nd
uc
te
d 
in
 t
he

th
re
e 
re
gi
on
s 
fo
r 
au
di
tin
g 
pu
rp
os
es
:

Nk
an
ga
la
 R
eg
io
n 
– 
38
8 
si
te
 v
is
its

Eh
la
nz
en
i R
eg
io
n 
– 
34
9 
si
te
 v
is
its

Ge
rt
 S
ib
an
de
 R
eg
io
n 
– 
39
5 
si
te
 v
is
its

(S
om

e 
si
te
s 
w
er
e 
vi
si
te
d 
m
or
e 
th
an
 o
nc
e)

In
fr
as
tr
uc
tu
re
 d
ef
ic
ie
nc
ie
s

at
 v
ar
io
us
 s
ite
s 
w
er
e

id
en
tif
ie
d 
w
hi
ch
 in
cl
ud
es
;

br
ic
k 
w
al
l g
ua
rd
ro
om

s 
th
at

ar
e 
re
qu
ire
d,

re
no
va
tio
n 
of
 g
ua
rd
ro
om

s,
in
st
al
la
tio
n/
 m
ai
nt
en
an
ce

of
 p
er
im
et
er
 f
en
ce
s 
an
d

lig
ht
s,
 a
nd
 t
oi
le
ts
 t
ha
t 
ar
e

re
qu
ire
d.

Th
es
e 
de
fic
ie
nc
ie
s 
ar
e

be
in
g 
re
po
rt
ed
 t
o 
th
e

de
pa
rt
m
en
ts
 c
on
ce
rn
ed
,

ye
t 
th
er
e 
ar
e 
lit
tle

im
pr
ov
em

en
ts
 b
ei
ng
 m
ad
e

by
 d
ep
ar
tm
en
ts
.

In
fr
as
tr
uc
tu
re
 r
ep
or
ts

w
er
e 
su
bm

itt
ed
 t
o 
th
e

va
rio
us
 d
ep
ar
tm
en
ts
 t
o

ad
vi
se
 o
n 
th
e

im
pr
ov
em

en
t 
of

in
fr
as
tr
uc
tu
re
 a
nd

su
bs
eq
ue
nt
ly
 t
o

co
m
pl
y 
w
ith
 a
pp
lic
ab
le

le
gi
sl
at
io
n.

To
 m
on
ito
r 
an
d 
au
di
t

th
e 
su
pe
rv
is
io
n 
of

se
cu
rit
y 
se
rv
ic
es
 b
y

th
e 
St
at
e 
Pr
ot
ec
tio
n

Se
rv
ic
es
 a
t 
th
e

re
si
de
nc
es
 o
f 
th
e

Pr
em

ie
r 
an
d 
M
EC
s.
 

To
 c
on
du
ct
 a
n 
au
di
t 
of

se
cu
rit
y 
se
rv
ic
es
 a
t 
th
e

re
si
de
nc
e 
of
 t
he
 P
re
m
ie
r

an
d 
al
l M

EC
s.

Co
m
pi
le
 a
 q
ua
rt
er
ly

ev
al
ua
tio
n 
re
po
rt
 o
n

se
cu
rit
y 
se
rv
ic
es
.

64
 v
is
its
 t
o 
si
te
s 
to
 b
e

co
nd
uc
te
d.

16
1 
vi
si
ts
 w
er
e 
co
nd
uc
te
d 
an
d 
si
te
s 
m
on
ito
re
d

du
rin
g 
th
is
 f
in
an
ci
al
 y
ea
r 
an
d 
qu
ar
te
rly
 e
va
lu
at
io
n

re
po
rt
s 
w
er
e 
su
bm

itt
ed
.

V
is
ite
d 
re
si
de
nc
es
 t
o 
co
nd
uc
t 
au
di
ts
 o
n 
se
cu
rit
y

se
rv
ic
es
 a
t:

M
EC
s 
re
si
de
nc
es
 –
 1
35
 v
is
its
.

Pr
em

ie
r 
‘s
 r
es
id
en
ce
 –
 2
6 
vi
si
ts
.

El
ev
en
 h
ig
h 
fib
re

gu
ar
dh
ou
se
s 
ne
ed
ed
 f
or

th
e 
M
EC
s’
 r
es
id
en
ce
.

Re
po
rt
s 
re
fe
rr
ed
 t
o

di
ff
er
en
t 
de
pa
rt
m
en
ts

to
 a
dd
re
ss
 t
hi
s.
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To
 im

pl
em

en
t 
an
d

m
on
ito
r 
th
e 
M
in
im
um

of
 In
fo
rm
at
io
n 
Se
cu
rit
y

St
an
da
rd
s.

To
 p
ro
vi
de
 c
le
ar
 p
ol
ic
ie
s

an
d 
im
pl
em

en
ta
tio
n 
in

im
pr
ov
in
g 
se
cu
rit
y 
of

in
fo
rm
at
io
n.

Nu
m
be
r 
of
 e
xc
ep
tio
ns
 p
er

m
on
th
.

Th
er
e 
w
er
e 
no
 e
xc
ep
tio
ns
 t
o 
be
 r
ep
or
te
d 
at
 t
hi
s

tim
e 
du
e 
to
 t
he
 f
or
m
ul
at
io
n 
of
 t
he
 r
eq
ui
re
d 
po
lic
y

an
d 
th
e 
im
pl
em

en
ta
tio
n 
th
er
eo
f.

A
 S
ec
ur
ity
 C
om

m
itt
ee
 w
as
 e
st
ab
lis
he
d 
an
d

w
or
ks
ho
pp
ed
.

No
ne
.

No
ne
.
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T T
O O
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A A
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E E
T T
 2 2
0 0
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5 5
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A A
C C
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A A
L L
 P P
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F FO O

R R
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E E
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G G
A A
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A A
R R
G G
E E
T T

C C
H H
A A
L L
L L
E E
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G G
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P P
L L
A A
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S S
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A A
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S S
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C C
H H
A A
L L
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L L

   
    

V
et
tin
g 
of
 p
er
so
nn
el
 /

se
rv
ic
e 
pr
ov
id
er
s 
an
d 
sh
or
t

lis
te
d 
ap
pl
ic
at
io
ns
.

Nu
m
be
r 
of
 p
er
so
nn
el
 /

co
m
pa
ni
es
 v
et
te
d.

8 
pe
rs
on
ne
l w

er
e 
ve
tt
ed
 a
nd
 r
ec
ei
ve
d 
ce
rt
ifi
ca
te
s

ac
co
rd
in
gl
y.

30
 Z
20
4 
fo
rm
s 
w
er
e 
su
bm

itt
ed
 t
o 
NI
A
 f
or
 v
et
tin
g

pu
rp
os
es
.

A
 Z
20
4 
w
as
 f
or
w
ar
de
d 
to
 t
he
 H
O
D,
 C
hi
ef
 D
ire
ct
or

an
d 
Di
re
ct
or
 (
Le
ga
l S
er
vi
ce
s 
an
d 
La
bo
ur

Re
la
tio
ns
) 
fo
r 
ve
tt
in
g 
pu
rp
os
es
.

No
ne
.

No
ne
.

To
 e
nc
ry
pt
 s
el
ec
te
d

eq
ui
pm

en
t 
w
ith

cr
yp
to
gr
ap
hi
c 
m
at
er
ia
l.

Nu
m
be
r 
of
 o
ff
ic
es
 a
nd

en
cr
yp
te
d 
eq
ui
pm

en
t.

No
t 
do
ne
.

Th
e 
se
rv
ic
e 
pr
ov
id
er
 w
as

no
t 
in
 a
 p
os
iti
on
 t
o 
pr
ov
id
e

th
e 
re
qu
ire
d 
se
rv
ic
e 
du
rin
g

th
is
 p
er
io
d.

To
 b
e 
ad
dr
es
se
d 
du
rin
g

ne
xt
 q
ua
rt
er
.

To
 c
la
ss
ify
 r
el
ev
an
t

do
cu
m
en
ta
tio
n.

Nu
m
be
r 
of
 d
oc
um

en
ts

cl
as
si
fie
d 
w
ith
in
 t
he
 c
or
re
ct

le
ve
ls
.

Se
cr
et
 a
nd
 c
on
fid
en
tia
l c
la
ss
ifi
ca
tio
ns
 h
av
e 
be
en

us
ed
 o
n 
se
ve
ra
l d
oc
um

en
ts
.

No
ne
.

No
ne
.

To
 a
dv
is
e 
an
d 
pr
om

ot
e

aw
ar
en
es
s 
on
 s
ec
ur
ity

is
su
es
 w
ith
in
 t
he

de
pa
rt
m
en
t 
an
d 
to

pa
rt
ic
ip
at
e 
in
 e
ve
nt

m
an
ag
em

en
t.

Nu
m
be
r 
of
 e
ve
nt
s 
at
te
nd
ed

an
d 
se
cu
rit
y 
cl
ea
re
d.

16
 e
ve
nt
s 
w
er
e 
at
te
nd
ed
 a
nd
 s
ec
ur
ity
 c
le
ar
ed
.

Se
cu
rit
y 
aw
ar
en
es
s 
w
as
 c
on
du
ct
ed
 o
n 
ac
ce
ss

co
nt
ro
l a
nd
 in
fo
rm
at
io
n 
m
an
ag
em

en
t.
 

Th
e 
se
ct
io
n 
ha
s 
pa
rt
ic
ip
at
ed
 in
 a
ll 
th
e

de
pa
rt
m
en
ta
l e
ve
nt
s 
fr
om

 p
la
nn
in
g 
to
 t
he
 a
ct
ua
l

ev
en
t 
an
d 
po
st
 a
ss
es
sm

en
t.

No
ne
.

No
ne
.
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To
 m
on
ito
r 
an
d

ev
al
ua
te
 p
ol
ic
e 
se
rv
ic
e

de
liv
er
y 
in
 M
pu
m
al
an
ga
.

Re
vi
ew
 a
nd
 a
na
ly
se

pr
ev
io
us
 e
xc
el
le
nc
e 
aw
ar
ds

pr
oc
es
s 
in
 t
he
 f
irs
t 
qu
ar
te
r.

Nu
m
be
r 
of
 e
va
lu
at
io
n

re
po
rt
s 
fr
om

 t
he
 t
hr
ee

ar
ea
s 
pe
r 
qu
ar
te
r.

Th
e 
re
vi
ew
 o
f 
th
e 
pr
ev
io
us
 e
xc
el
le
nc
e 
aw
ar
ds

pr
oc
es
s 
di
d 
no
t 
ta
ke
 p
la
ce
 d
ue
 t
o 
ev
al
ua
tio
ns
 o
f

po
lic
e 
st
at
io
ns
 t
ha
t 
w
as
 c
on
du
ct
ed
 f
or
 t
he

pr
ev
io
us
 f
in
an
ci
al
 y
ea
r 
(2
00
3/
4)
.

No
n 
co
-o
pe
ra
tio
n 
fr
om

 t
he

SA
PS
. 

Th
e 
pr
oc
es
s 
to
 r
ev
ie
w

th
e 
ex
ce
lle
nc
e 
aw
ar
ds

pr
oc
es
s 
w
ill 
co
m
m
en
ce

in
 t
he
 n
ex
t 
qu
ar
te
r.

S S
U U
B B
- -P P
R R
O O
G G
R R
A A
M M
M M
E E
S S

O O
B B
J JE E

C C
T T
I IV V
E E
S S

O O
U U
T T
P P
U U
T T
S S

O O
U U
T T
P P
U U
T T

P P
E E
R R
F FO O

R R
M M
A A
N N
C C
E E

M M
E E
A A
S S
U U
R R
E E
/ /S S

E E
R R
V V
I IC C
E E

D D
E E
L L
I IV V
E E
R R
Y Y
 I I
N N
D D
I IC C
A A
T T
O O
R R

T T
A A
R R
G G
E E
T T
 2 2
0 0
0 0
5 5
/ /6 6

A A
C C
T T
U U
A A
L L
 P P
E E
R R
F FO O

R R
M M
A A
N N
C C
E E
 A A

G G
A A
I IN N
S S
T T
 T T
A A
R R
G G
E E
T T

C C
H H
A A
L L
L L
E E
N N
G G
E E
S S

P P
L L
A A
N N
S S
 T T
O O

A A
D D
D D
R R
E E
S S
S S

C C
H H
A A
L L
L L
E E
N N
G G
E E
S S

A A
C C
T T
U U
A A
L L

PPUU
RR
PPOO

SS
EE::

   
    

To
 m
on
ito
r 
th
e 
tr
an
sf
or
m
at
io
n 
of
 S
A
PS
 in
 o
rd
er
 t
o 
en
su
re
 e
ff
ec
tiv
en
es
s 
an
d 
ef
fic
ie
nc
y 
of
 s
er
vi
ce
 d
el
iv
er
y 
an
d 
m
on
ito
r 
co
m
pl
ia
nc
e 
an
d 
ad
he
re
nc
e 
to

po
lic
ie
s 
re
le
va
nt
 t
o 
SA
PS
.

Pl
an
ni
ng
 o
f 
se
rv
ic
e

ex
ce
lle
nc
e 
aw
ar
ds
 in
 t
he

se
co
nd
 q
ua
rt
er
.

a.
Se
le
ct
io
n 
of
 e
va
lu
at
io
n

te
am

.
b.

Tr
ai
ni
ng
 o
f 
ev
al
ua
tio
n

te
am

.
c.

Re
-d
es
ig
n 
ev
al
ua
tio
n

to
ol
.

d.
Pr
og
ra
m
m
e 
of

ev
al
ua
tio
n.

Nu
m
be
r 
of
 e
va
lu
at
io
n

re
po
rt
s 
fr
om

 t
he
 t
hr
ee

ar
ea
s 
pe
r 
qu
ar
te
r.

Be
st
 p
ol
ic
e 
st
at
io
ns
 w
er
e 
aw
ar
de
d 
on
 t
he
 7
th
 o
f

Ju
ly
 2
00
5 
fo
r 
th
e 
pr
ev
io
us
 f
in
an
ci
al
 y
ea
r. 

A
n 
ev
al
ua
tio
n 
te
am

 w
as
 e
st
ab
lis
he
d 
an
d 
pl
an
ni
ng

w
as
 in
iti
at
ed
 f
or
 t
ra
in
in
g 
of
 t
he
 t
ea
m
 a
nd
 t
he
 r
e-

de
si
gn
 o
f 
th
e 
to
ol
.

To
 r
ev
ie
w
 t
he
 e
va
lu
at
io
n

pr
oc
es
s 
in
 o
rd
er
 t
o 
ad
dr
es
s

th
e 
pu
bl
ic
 c
on
ce
rn
s.
  
 

Th
e 
tr
ai
ni
ng
 a
nd
 r
e-

de
si
gn
in
g 
of
 t
he
 t
oo
l t
oo
k

lo
ng
er
 t
ha
n 
ex
pe
ct
ed
.

To
 in
te
ra
ct
 w
ith

re
le
va
nt
 s
ta
ke
ho
ld
er
s

fo
r 
pu
rp
os
es
 o
f 
re
vi
ew
.  
 

To
 b
e 
ad
dr
es
se
d 
du
rin
g

th
e 
3r
d 
qu
ar
te
r. 

Ex
ec
ut
e 
pr
og
ra
m
m
e 
of

ev
al
ua
tio
n 
of
 e
xc
el
le
nc
e 
in

pe
rf
or
m
an
ce
 a
t 
al
l p
ol
ic
e

st
at
io
ns
 o
n 
se
rv
ic
e

de
liv
er
y.

Pr
og
ra
m
m
e 
of
 e
va
lu
at
io
n 
of
 e
xc
el
le
nc
e 
w
as

ex
ec
ut
ed
 a
nd
 p
ol
ic
e 
st
at
io
ns
 w
er
e 
aw
ar
de
d

ac
co
rd
in
gl
y.

No
ne
.

No
ne
.

A
tt
en
d 
to
 p
ol
ic
e 
se
rv
ic
e

de
liv
er
y 
co
m
pl
ai
nt
s 
by
 t
he

pu
bl
ic
 a
nd
 li
ai
se
 w
ith
 S
A
PS

co
m
pl
ai
nt
s 
de
sk
 a
t

pr
ov
in
ci
al
, a
re
a 
an
d 
st
at
io
n

le
ve
l.

Nu
m
be
r 
of
 c
om

pl
ai
nt
s

re
ce
iv
ed
 p
er
 q
ua
rt
er

16
7 
co
m
pl
ai
nt
s 
w
er
e 
de
al
t 
w
ith
 in
 t
er
m
s 
of

ve
rif
ic
at
io
n 
an
d 
re
fe
rr
al
.

01
 c
om

pl
ai
nt
 w
as
 r
ef
er
re
d 
to
 t
he
 L
eg
al
 A
id
 B
oa
rd

an
d 
th
e 
ou
tc
om

e 
is
 a
w
ai
te
d.
 

To
 m
ot
iv
at
e 
SA
PS
 t
o

at
te
nd
 t
o 
co
m
pl
ai
nt
s 
in
 a

m
an
ne
r 
th
at
 is
 a
cc
ep
ta
bl
e

to
 c
om

pl
ai
na
nt
s.

To
 s
et
 u
p 
a 
w
or
ki
ng

ag
re
em

en
t 
w
ith
 S
A
PS

th
at
 w
ill 
in
cl
ud
e 
a

se
ct
io
n 
on
 h
ow

 t
he
y

de
al
 w
ith
 c
om

pl
ai
nt
s.

Nu
m
be
r 
of
 c
om

pl
ai
nt
s

ad
dr
es
se
d 
sa
tis
fa
ct
or
ily
 p
er

qu
ar
te
r.

44
 c
om

pl
ai
nt
s 
w
er
e 
sa
tis
fa
ct
or
ily
 a
dd
re
ss
ed
 in

co
ns
ul
ta
tio
n 
w
ith
 S
A
PS
.

No
ne
.

No
ne
.

A
tt
en
d 
an
d 
lia
is
e 
w
ith
 t
he

IC
D 
re
ga
rd
in
g 
co
m
pl
ai
nt
s

on
 p
ol
ic
e 
co
nd
uc
t.

Nu
m
be
r 
of
 c
om

pl
ai
nt
s

at
te
nd
ed
 t
o 
an
d 
re
fe
rr
ed
 t
o

IC
D.

15
 c
om

pl
ai
nt
s 
w
er
e 
re
fe
rr
ed
 t
o 
th
e 
IC
D 
an
d 
th
e

ou
tc
om

e 
is
 a
w
ai
te
d.
  

To
 c
re
at
e 
an
 e
ff
ec
tiv
e

pa
rt
ne
rs
hi
p 
w
ith
 t
he
 IC
D.
 

To
 s
et
 u
p 
a 
w
or
ki
ng

ag
re
em

en
t 
w
ith
 t
he
 IC
D

th
at
 w
ill 
in
cl
ud
e 
a

se
ct
io
n 
on
 h
ow

 t
he
y

de
al
 w
ith
 c
om

pl
ai
nt
s.

To
 m
on
ito
r 
an
d 
ev
al
ua
te

th
e 
ef
fe
ct
iv
en
es
s 
of

va
rio
us
 u
ni
ts
 a
s 
de
fin
ed
 p
er

qu
ar
te
r.

Q
ua
rt
er
ly
 e
va
lu
at
io
n 
of

re
po
rt
s 
on
 t
he
 1
1 
Ba
th
o

Pe
le
 p
rin
ci
pl
es
.

Q
ua
rt
er
ly
 r
ep
or
ts
 o
n 
th
e 
11
 B
at
ho
 P
el
e 
Pr
in
ci
pl
es

w
er
e 
no
t 
su
bm

itt
ed
 b
y 
SA
PS
.

La
ck
 o
f 
co
-o
pe
ra
tio
n 
fr
om

SA
PS
.

Fo
rw
ar
de
d 
a 
re
po
rt
 t
o

th
e 
of
fic
e 
of
 t
he
 M
EC

re
ga
rd
in
g 
ou
r 
co
nc
er
ns
.

Ef
fe
ct
iv
en
es
s 
of
 c
hi
ld

pr
ot
ec
tio
n 
un
its
.

Ef
fe
ct
iv
en
es
s 
of
 s
to
ck

th
ef
t 
un
its
, e
sp
ec
ia
lly
 t
o

em
er
gi
ng
 f
ar
m
er
s.

Q
ua
rt
er
ly
 e
va
lu
at
io
n 
of

re
po
rt
s 
on
 t
he
 1
1 
Ba
th
o

Pe
le
 p
rin
ci
pl
es
.

Re
po
rt
 w
as
 c
om

pi
le
d 
an
d 
fo
rw
ar
de
d 
to
 S
A
PS
 a
nd

DA
LA
: M

PG
 f
or
 t
he
ir 
co
m
m
en
ts
.

Th
e 
re
po
rt
 in
di
ca
te
d 
th
at

DA
LA
 d
oe
s 
no
t 
as
si
st

ca
tt
le
 f
ar
m
er
s 
in
 t
he

m
ar
ki
ng
 o
f 
th
ei
r 
liv
es
to
ck
.

Fo
rw
ar
de
d 
th
e 
re
po
rt

ag
ai
n 
to
 D
A
LA
 f
or
 t
he
ir

as
si
st
an
ce
.  
 

Ef
fe
ct
iv
en
es
s 
of
 s
er
io
us

an
d 
vi
ol
en
t 
cr
im
e 
un
its
.
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To
 m
on
ito
r 
an
d

ev
al
ua
te
 p
ol
ic
e 
se
rv
ic
e

de
liv
er
y 
in
 M
pu
m
al
an
ga
.

S S
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G G
R R
A A
M M
M M
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C C
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C C
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C C
H H
A A
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L L
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G G
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S S
 T T
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A A
D D
D D
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S S

C C
H H
A A
L L
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G G
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A A
C C
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U U
A A
L L

   
    

To
 m
on
ito
r 
an
d

ev
al
ua
te
 c
om

pl
ia
nc
e

w
ith
 p
ol
ic
ie
s 
an
d

ut
ilis
at
io
n 
of
 r
es
ou
rc
es

by
 S
A
PS
.

M
on
ito
r 
th
e 
bu
dg
et
ar
y

pr
oc
es
s,
 d
is
tr
ib
ut
io
n 
an
d

m
an
ag
em

en
t 
of
 r
es
ou
rc
es

by
 S
A
PS
, b
ot
h 
pr
ov
in
ci
al
ly

an
d 
at
 a
re
a 
le
ve
l.

Ev
al
ua
te
 r
at
io
na
lis
at
io
n 
of

re
so
ur
ce
s 
in
 t
he
 c
om

ba
tin
g

of
 c
rim

e.

A
tt
en
de
d 
a 
se
ss
io
n 
on
 t
he
 b
ud
ge
ta
ry
 p
ro
ce
ss
es
,

di
st
rib
ut
io
n 
an
d 
m
an
ag
em

en
t 
of
 r
es
ou
rc
es
.

A
tt
en
de
d 
on
e 
m
ee
tin
g 
at
 S
A
PS
 o
ff
ic
es
.  

A
tt
en
da
nc
e 
of
 s
es
si
on
s

w
er
e 
in
 t
he
 f
or
m
 o
f

ob
se
rv
at
io
n.

Th
e 
fo
rm
ul
a 
ap
pl
ie
d 
fo
r

al
lo
ca
tio
n 
of
 r
es
ou
rc
es

w
ith
in
 S
A
PS
.

Fo
rw
ar
de
d 
a 
re
po
rt
 t
o

th
e 
of
fic
e 
of
 t
he
 M
EC

re
ga
rd
in
g 
ou
r 
co
nc
er
ns
.

Re
vi
ew
 t
he
 r
es
ou
rc
e

fo
rm
ul
a 
fo
r 
al
lo
ca
tin
g

re
so
ur
ce
s 
es
pe
ci
al
ly
 t
o

sm
al
le
r 
st
at
io
ns
.

Q
ua
rt
er
ly
 e
va
lu
at
io
n 
of

re
po
rt
s 
on
 t
he
 1
1 
Ba
th
o

Pe
le
 p
rin
ci
pl
es
.

Ef
fe
ct
iv
en
es
s 
of
 o
rg
an
is
ed

cr
im
e 
un
its
.

Re
po
rt
s 
w
er
e 
re
qu
es
te
d 
an
d 
no
t 
re
ce
iv
ed
 f
ro
m

th
e 
SA
PS
.

La
ck
 o
f 
fe
ed
ba
ck
 f
ro
m

SA
PS
.

Re
gu
la
r 
fo
llo
w
-u
p 
on

re
po
rt
s 
re
qu
es
te
d.

M
on
ito
r 
co
m
pl
ia
nc
e 
w
ith

re
le
va
nt
 p
ol
ic
ie
s 
at
 1
4

fla
sh
po
in
t 
po
lic
e 
st
at
io
ns
 in

th
e 
pr
ov
in
ce
:

Ka
Ny
am

az
an
e,
 V
os
m
an
,

Pi
et
 R
et
ie
f, 
Kw

aM
hl
an
ga
,

Si
ya
bu
sw
a,
 K
w
ag
ga
fo
nt
ei
n,

Em
ba
le
nh
le
, E
rm
el
o,

Ka
Bo
kw
en
i, 
W
itb
an
k,

To
ng
a,
 M
as
oy
i, 
M
hl
uz
i &

Ne
ls
pr
ui
t

Nu
m
be
r 
of
 p
ol
ic
e 
st
at
io
ns

m
on
ito
re
d 
qu
ar
te
rly
 w
ith

sp
ec
ifi
c 
re
fe
re
nc
e 
to

co
m
pl
ia
nc
e.

To
 m
on
ito
r 
14

pr
io
rit
is
ed
 s
ta
tio
ns
;

th
er
e 
w
er
e 
20

pr
io
rit
is
ed
 p
ol
ic
e

st
at
io
ns
 id
en
tif
ie
d

du
rin
g 
th
e 
1s
t 
qu
ar
te
r,

th
is
 h
ow

ev
er
 c
ha
ng
ed

as
 f
ro
m
 t
he
 2
nd

qu
ar
te
r.

Co
nd
uc
t 
re
po
rt
 b
ac
k 
se
ss
io
ns
 t
o 
SA
PS
 a
nd
 o
th
er

st
ak
eh
ol
de
rs
 o
n 
st
ak
eh
ol
de
r 
su
rv
ey
s 
co
nd
uc
te
d 
in

th
e 
fo
llo
w
in
g 
po
lic
in
g 
ar
ea
s:
 K
aN
ya
m
az
an
e,

V
os
m
an
, K
w
aM
hl
an
ga
, B
ar
be
rt
on
, N

el
sp
ru
it,

Ka
Bo
kw
en
i, 
W
hi
te
 R
iv
er
, D

rie
fo
nt
ei
n,
 P
ie
t 
Re
tie
f,

Si
ya
bu
sw
a,
 M
m
am

et
hl
ak
e,
 D
en
ni
lto
n,
 D
el
m
as
,

W
itb
an
k,
 K
w
ag
ga
fo
nt
ei
n,
 M
id
de
lb
ur
g,
 E
m
ba
le
nh
le
,

Se
cu
nd
a,
 B
et
ha
l, 
Er
m
el
o,
 S
ta
nd
er
to
n,
 K
aB
ok
w
en
i,

W
itb
an
k,
 T
on
ga
, M

as
oy
i &
 S
iy
ab
us
w
a.
  
  

To
 m
ot
iv
at
e 
SA
PS
 t
o

ad
dr
es
s 
pr
ob
le
m
at
ic
 is
su
es

ra
is
ed
 d
ur
in
g 
th
e 
re
po
rt

ba
ck
 s
es
si
on
s 
an
d 
to

m
ai
nt
ai
n 
th
e 
go
od
 p
oi
nt
s.
 

To
 h
av
e 
ac
ce
ss
 t
o 
po
lic
e

st
at
io
ns
 in
 t
er
m
s 
of

im
pl
em

en
tin
g 
th
e 
to
ol
 in

th
e 
fo
llo
w
in
g 
as
pe
ct
s:

St
at
io
n 
Pr
of
ile
, C
om

m
un
ity

Se
rv
ic
e 
Ce
nt
re
, C
rim

e
Pr
ev
en
tio
n,
 D
et
ec
tiv
e

Se
rv
ic
es
, C
om

m
un
ity
 P
ol
ic
e

Re
la
tio
ns
.  

To
 s
et
 u
p 
a 
w
or
ki
ng

ag
re
em

en
t 
w
ith
 S
A
PS

th
at
 w
ill 
in
cl
ud
e 
a

se
ct
io
n 
on
 h
ow

 t
he
y

de
al
 w
ith
 is
su
es
 r
ai
se
d

du
rin
g 
re
po
rt
 b
ac
k

se
ss
io
ns
.

Co
nd
uc
t 
re
se
ar
ch
 r
eg
ar
di
ng

th
e 
ef
fe
ct
 o
f 
de
pa
rt
m
en
ta
l

ca
m
pa
ig
ns
 in
 t
he

co
m
m
un
ity
.

Du
e 
to
 t
he
 la
ck
 o
f 
th
e 
ne
ce
ss
ar
y 
re
so
ur
ce
s

(h
um

an
, f
un
di
ng
 e
tc
) 
th
e 
in
te
nd
ed
 o
ut
pu
t 
co
ul
d

no
t 
be
 a
ch
ie
ve
d.

La
ck
 o
f 
th
e 
ne
ce
ss
ar
y

re
so
ur
ce
s.

Re
vi
si
on
 o
f 
th
e

de
pa
rt
m
en
ta
l s
tr
uc
tu
re
.

To
 c
on
du
ct
 e
du
ca
tio
na
l

ca
m
pa
ig
ns
 f
or
 s
ta
ke
ho
ld
er
s

on
 t
he
 r
ol
e 
of
 t
he
 c
iv
ilia
n

se
cr
et
ar
ia
t.

Ed
uc
at
io
na
l c
am

pa
ig
ns
 w
er
e 
co
nd
uc
te
d 
in
 t
he

fo
llo
w
in
g 
fla
sh
po
in
t 
po
lic
in
g 
ar
ea
s:
 K
aB
ok
w
en
i,

W
itb
an
k,
 T
on
ga
, M

as
oy
i, 
Si
ya
bu
sw
a,

Kw
ag
ga
fo
nt
ei
n,
 K
aN
ya
m
az
an
e,
 V
os
m
an
, P
ie
t

Re
tie
f, 
Kw

aM
hl
an
ga
, E
rm
el
o 
an
d 
Em

ba
le
nh
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We are pleased to present our report for the
financial year ended 31 March 2006.

1.1. AUDIT COMMITTEE MEMBERSAUDIT COMMITTEE MEMBERS
AND ATTENDANCE:AND ATTENDANCE:

The Audit Committee consists of the members
listed hereunder and is supposed to meet
four (4) times per annum as per its approved
terms of reference. During the current year
the following meetings were held.

NName ofame of NNumber ofumber of NNumber of Aumber of Ad-d-
MemberMember GenerGeneralal hoc Meehoc Meetingstings

MeeMeetingstings AAttttendedended

AAttttendedended

E Cousins 2 2
(Chairperson)
WC Cloete 2 2
S Dube 1
(appointed 01.11.2005)

Numerous interactive meetings were held
between the Chairperson and the Internal
Audit unit.

2.2. AUDIT COMMITTEEAUDIT COMMITTEE
RESPONSIBILITYRESPONSIBILITY

The Audit Committee reports that it has
complied with its responsibilities arising from
section 38(1)(a) of the PFMA and Treasury
Regulation 3.1.13.

The Audit Committee also reports that it has
adopted appropriate formal terms of
reference as its audit committee charter, has
regulated its affairs in compliance with this
charter and has discharged all its
responsibilities as contained therein. For the
greater part of the financial year, the audit
committee consisted of two members’ which
made it difficult to convene meetings as one
member resides in the Western Cape.
(Quorum purposes).

3.3. THE EFFECTIVENESS OF INTERNALTHE EFFECTIVENESS OF INTERNAL
CONTROLCONTROL

The system of internal control was not
entirely effective for the year under review

as compliance with prescribed policies and
procedures were lacking in certain instances.
During the year under review several
instances of non-compliance were reported
by internal and external auditors that
resulted from not always applying prescribed
controls (especially fleet and asset
management).

4.4. THE QUALITY OF IN YEARTHE QUALITY OF IN YEAR
MANAGEMENT AND MONTHLY /MANAGEMENT AND MONTHLY /
QUARTERLY REPORTS SUBMITTEDQUARTERLY REPORTS SUBMITTED
IN TERMS OF THE PFMA AND THEIN TERMS OF THE PFMA AND THE
DIVISION OF REVENUE ACT.DIVISION OF REVENUE ACT.

The Audit Committee is satisfied with the
content and quality of monthly and quarterly
reports prepared and issued by the
Accounting Officer and the Department
during the year under review.

5.5. EVALUATION OF FINANCIALEVALUATION OF FINANCIAL
STATEMENTSSTATEMENTS

The Audit Committee has
- reviewed and discussed the audited

annual financial statements to be included
in the annual report with the Auditor-
General and the Accounting Officer;

- reviewed the Auditor-Genera l ’ s
management letter and management’s
response thereto;

- reviewed changes in accounting policies
and practices and

- reviewed significant adjustments resulting
from the audit.

The Audit Committee concerns and accepts
the Auditor-General’s conclusions on the
annual financial statements and is of the
opinion that the audited annual financial
statements be accepted and read together
with the report of the Auditor-General.

E COUSINS
Chairperson of the Audit Committee
17 August 2006

AAUDIT CUDIT COMMITTEE REPOROMMITTEE REPORTT
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1. 1. GENERAL REVIEW OF THE STATEGENERAL REVIEW OF THE STATE
OF FINANCIAL AFFAIRSOF FINANCIAL AFFAIRS

Important policy decision and strategic issues
facing the Department: -
The challenge facing government is to
develop the ability to adapt to a changing
environment, and at the same time jealously
guard and reinforce the gains that we have
made in nurturing a young democracy based
on non-racism, non-sexism, transparency and
a high regard for basic human rights. The
department has to ensure that we educate
our rural communities about their human
rights in particular our masses on the farms.
The institutional reform of our police services
will require our collective initiatives in order
to transform the service to ensure that it
plays a far more relevant role in protecting
the communities it serves, without
compromising its level of accountability and
transparency.
This reform must ensure that SAPS is more
effective and efficient in dealing with
combating and preventing crime. The role of
communities, local government, community
policing forums and the civilian secretariat
has to be clearly defined, so that they can
complement the SAPS in their efforts. 

The establishment of the Joint Management
Forum in the department concretises the
relationship between the SAPS and the
Civilian Secretariat, the processes of the
integration of the two strategic plans and the
implementation of the Afrika Concept with its
focus on turning Mpumalanga into a Policing
Model for the country.   

It is with this background, that both the
White Paper for Safety and Security and the
SAPS Act is being reviewed and amended,
so that it takes not only best practices into
consideration, but allows a developmental
and democratic approach without
compromising its effectiveness and focus on
attaining a safe environment which is
conducive to economic growth and
development.
One of our key responsibilities is to monitor
and evaluate the South African Police
Service (SAPS). A new tool has been
developed to methodically research those
areas of SAPS policies that can make a
positive impact in reducing crime. The
partnership between communities, CPFs,
SAPS, Local Government and Business will
be initiated at all local levels, so that an
integrated approach  is developed in
combating and preventing crime by a
broader community.

Roles and responsibilities will have to be

clearly defined, including focused targets
and identified time frames in an effort for a
paradigm shift to materialise from theory to
being realistic and practical in approach.
Social Crime Prevention will need to
implement local interventions that focus on
addressing not only the socio-economic
aspects but also on building the social fabric
of our society, by inculcating, at all levels,
the many aspects of moral regeneration and
the spirit of Ubuntu. The strategic plan
therefore clearly therefore outlines the
priorities of the Department of Safety and
Security, setting out objectives, targets and
time frames.  This will need to be monitored
and reviewed vigilantly so that plans may be
amended if so required at any given time.

1.11.1 SSIGNIFICANTIGNIFICANT EEVENTSVENTS TTHATHAT HHAVEAVE
TTAKENAKEN PPLACELACE DDURINGURING TTHEHE YYEAREAR

The Department of Safety and Security
through its social crime prevention initiatives
has successfully managed to conduct major
programmes during the year under review
which includes the Domestic Violence
Summit, Rural Safety Summit and the
Community Policing Forum Summit.

In all these major events resolutions were
taken and as such the department will be
working with all relevant stakeholders in
ensuring the smooth implementation of such
resolutions.

Other major events included a number of
anti-crime rallies, Moral Regeneration
Campaigns and school games conducted in
an effort to create community awareness in
social crime prevention issues.

The department has also in partnership with
Community Policing Forum members
successfully managed to monitor the total
number of police stations which includes the
fourteen priority police stations that resulted
in the nomination and awarding of the
MEC’s Excellence Awards for the best 
police stations for the 2005/2006 year.

1.21.2 SSPENDINGPENDING TTRENDSRENDS
The Department of Safety and Security for
the financial year under review has
successfully managed to operate within its
allocated budget of R39,546,000.00
The department spent 98% of its allocated
total budget, which reflects an increase of
5.2% from the previous financial year.

Reasons for under/over spending
The department underspend its allocated
budget by R881,000.00. The said
underspending is mainly on the
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compensation of employees which came as a
result of funded vacant posts which were
filled late during the year.

Under-spending also occurred in the current
payments in Social Crime Prevention because
of the Provincial Crime Prevention
Framework (PCPF) which was not
implemented. The delay was as a result of a
National directive in that there was no clear
policy for the implementation of the PCPF.
The department would like to indicate that
the allocation of R108,000.00 for the
2002/2003 unauthorised expenditure on
Security Services had an impact on the main
under-spending as the said amount was
allocated during the main budget
appropriation and has to be transferred
back to the Provincial Treasury.

1.31.3 TTHEHE IIMPACTMPACT OONN PPROGRAMMESROGRAMMES AANDND
SSERVICEERVICE DDELIVERYELIVERY

The department has successfully achieved the
implementation of its programmes and as
such there is no major impact on service
delivery that came as a result of under
spending of its allocated budget.

Actions taken or planned to avoid
recurrence:
Number of controls which includes the
appointment of the Planner and the Research
Unit will be put in place and the controls on
the monitoring of the implementation plans
will be strengthened in ensuring that the
department is operating within its allocated
plans and budget.

2.2. SERVICES RENDERED BY THESERVICES RENDERED BY THE
DEPARTMENTDEPARTMENT

2.12.1 RRESPONSIBILITIESESPONSIBILITIES
The department is responsible for;
- Monitoring and evaluation of the SAPS,

as mandated by the Constitution of the
Republic of South Africa,1996 and the
South African Police  Act no 68 of 1995. 

- Co-ordinating the implementation of the
PCPF at all municipal levels.

- Safeguarding all government buildings
and assets by monitoring private security
providers’ compliance with security
contracts and advise on the provision of
security infrastructure to client
departments.

2.22.2 TTARIFFARIFF PPOLICYOLICY
Seeing that the department does not
generate any revenue or charge fees for
services rendered, there is no tariff policy. 

2.32.3 FFREEREE SSERVICESERVICES
The department is rendering free services to
other sister departments in monitoring and
evaluating security service providers’
compliance in terms of the security contract.

2.42.4 IINVENTORIESNVENTORIES
Description Status Total Value
Actual Inventory on Hand R199,718.00

3. 3. CAPACITY CONSTRAINTSCAPACITY CONSTRAINTS
One of the major capacity constraints
identified was the lack of the required skills
as it was concluded by the skills audit that
was conducted by the various institutions. In
response, the department will, in consultation
with the Office of the Premier organise
developmental executive programmes that
might assist in closing the identified gaps.
The department has also reviewed its
organisational structure in response to
capacity constraints identified within Social
Crime Prevention and the Monitoring and
Evaluation units and as such the units will be
merged and decentralised as part of
strengthening service delivery.

4.4. UTILISATION OF DONOR FUNDSUTILISATION OF DONOR FUNDS
The department did not have any donor
funding for the period under review.

5.5. TRADING ENTITIES AND PUBLICTRADING ENTITIES AND PUBLIC
ENTITIESENTITIES

The department has neither Trading nor
Public entities.

6.6. ORGANISATIONS TO WHOMORGANISATIONS TO WHOM
TRANSFER PAYMENTS HAVE BEENTRANSFER PAYMENTS HAVE BEEN
MADE MADE 

N/A

7.7. PUBLIC PRIVATE PARTNERSHIPSPUBLIC PRIVATE PARTNERSHIPS
(PPP)(PPP)

N/A

8.8. CORPORATE GOVERNANCECORPORATE GOVERNANCE
ARRANGEMENTSARRANGEMENTS

The department with the help of the Internal
Audit Unit conducted a Risk Assessment in an
effort to address elements that might have
some significant impact on the achievements
of objectives. It has therefore developed
some risk assessment processes as part of a
management tool in reducing risk which form
part of the fraud prevention plan.

In strengthening the element of good
governance, the following committees were
established:

- Departmental Co-ordinating Committee /
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Departmental Bidding Committee which
co-ordinates and monitors all
procurement;

- Transport Committee – responsible for all
the transport matters within the
department;

- Social Support Committee, which provides
social, psychological and emotional
support to employees in the department.

- In addition the department’s day-to-day
business is fully monitored by both the
Internal Audit within the Office of the
Premier and Audit Committee which play
a major role in ensuring compliance to
rules and regulations.

Through the Department of Public Service
and Administration, arrangements are in
place for both senior managers and
departmental bidding committee members to
declare financial interest as a management
process in minimising conflict of interests.

9. 9. DISCONTINUED ACTIVITIES /DISCONTINUED ACTIVITIES /
ACTIVITIES TO BE DISCONTINUEDACTIVITIES TO BE DISCONTINUED

N/A

10. 10. NEW/PROPOSED ACTIVITIESNEW/PROPOSED ACTIVITIES
N/A

11. 11. ASSET MANAGEMENT ASSET MANAGEMENT 
The department would like to indicate that all
assets have been captured in terms of the
requirements of the assets management
framework. The assets management policy
has been developed and processes are at an
advance stage to appoint both the asset
management teams and unit as per the
requirements.
The capturing of assets is in line with the
minimum requirements as part of compliance
in terms of the assets management
framework milestones.

12. 12. EVENTS AFTER THE REPORTINGEVENTS AFTER THE REPORTING
DATEDATE

N/A

13. 13. PERFORMANCE INFORMATIONPERFORMANCE INFORMATION
The department has put in place the
Performance Management and Development
System as a management tool to manage
individual officials’ performance on a
quarterly basis. 

The Departmental Five Year Strategic Plan,
Three Year Annual Performance Plan which
includes objectives and Quarterly Plans are
some of the tools used to monitor
performance of the various directorates and
sub-directorates on a monthly, quarterly and

annual basis. 

The use of state information in terms of Basic
Accounting System (BAS), In Year
Monitoring System (IYM) Logistical
Information System (LOGIS), Personnel and
Salary (PERSAL) and Vulindlela form part of
the systems and processes put in place to
deliver performance information.

The processes adopted to achieve the
requirements includes issuing of monthly,
quarterly and annually reports on the
performance of the department.  The said
reports are issued in terms of the
requirements of the Public Finance
Management Act no 1 of 1999, Treasury
Regulations issued in terms of the PFMA.
The said processes and systems are
monitored by the Provincial Treasury, Office
of the Premier through the Chief Directorate
of Policy and Governance (Macro Policy)
and such reports are presented to the
Provincial Cabinet on a quarterly basis as
part of ongoing reporting on progress made
with the implementation of the departmental
plans and programmes.

14. 14. SCOPA RESOLUTIONSSCOPA RESOLUTIONS
RRefefererence tence to o SubjectSubject FFindingsindings
prpreevious auditvious audit onon
rreporepor t and t and prprogrogressess
SCSCOPOPA rA resolutionsesolutions
N/A N/A N/A
N/A N/A N/A

N.B By the time the report is finalised the
SCOPA resolutions were not yet readily
available.

15. 15. OTHEROTHER
N/A

AAPPROVALPPROVAL
The Annual Financial Statements set out on
pages 26 to 45 have been approved by the
Accounting Officer.

NM MKHIZE
HOD: DEPARTMENT OF SAFETY &
SECURITY
31 May 2006
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REPORT OF THE AUDITOR-GENERAL TO
THE MPUMALANGA PROVINCIAL
LEGISLATURE ON THE FINANCIAL
STATEMENTS OF VOTE 9 – DEPARTMENT
OF SAFETY AND SECURITY FOR THE YEAR
ENDED 31 MARCH 2006

1. 1. AUDIT ASSIGNMENTAUDIT ASSIGNMENT
The financial statements as set out on pages
26 to 45, for the year ended 31 March
2006, have been audited in terms of section
188 of the Constitution of the Republic of
South Africa, 1996, read with sections 4 and
20 of the Public Audit Act, 2004 (Act No.
25 of 2004). The fixed asset opening
balances have not been audited because of
the timing of guidance from the National
Treasury to the departments relating to the
treatment, valuation and disclosure of fixed
assets. These financial statements are the
responsibility of the accounting officer. My
responsibility is to express an opinion on
these financial statements, based on the
audit.

2. 2. SCOPESCOPE
The audit was conducted in accordance with
the International Standards on Auditing read
with General Notice 544 of 2006, issued in
Government Gazette no. 28723 of 10 April
2006 and General Notice 808 of 2006,
issued in Government Gazette no. 28954 of
23 June 2006.  Those standards require that
I plan and perform the audit to obtain
reasonable assurance that the financial
statements are free of material misstatement.

AANN AAUDITUDIT IINCLUDESNCLUDES::
- examining, on a test basis, evidence

supporting the amounts and disclosures in
the financial statements

- assessing the accounting principles used
and significant estimates made by
management

- evaluating the overall financial statement
presentation.

I believe that the audit provides a
reasonable basis for my opinion.

3. 3. BASIS OF ACCOUNTINGBASIS OF ACCOUNTING
The Department of Safety and Securi t y ’ s
policy is to prepare financial statements on
the modified cash basis of accounting
determined by the National Treasury, as
described in note 1.1 to the financial
statements.

4. 4. AUDIT OPINIONAUDIT OPINION
In my opinion, the financial statements
present fairly, in all material respects, the
financial position of the Department of
Safety and Security at 31 March 2006 and
the results of its operations and its cash flows
for the year then ended, in accordance with
the modified cash basis of accounting
determined by the National Treasury of
South Africa, as described in note 1.1 to the
financial statements, and in the manner
required by the Public Finance Management
Act, 1999 (Act No.1 of 1999) (PFMA).

5. 5. EMPHASIS OF MATTEREMPHASIS OF MATTER
Without qualifying the audit opinion,
attention is drawn to the following matters:

5.15.1 NNONON--COMPLIANCECOMPLIANCE WWITHITH LLAWSAWS AANDND
RREGULATIONSEGULATIONS

5.1.15.1.1 FFRAUDRAUD PPREVENTIONREVENTION PPLANLAN
The risk management strategy must include a
fraud prevention plan to direct the internal
audit effort and priority. As at year-end the
fraud prevention plan had not been
satisfactorily implemented, as required by
Treasury Regulation 3.2.1. Clear job
descriptions, for example, had not been
implemented by the implementation date of
31 October 2004. 

5.1.25.1.2 PPERFORMANCEERFORMANCE AAGREEMENTGREEMENT FFOROR
AACCOUNTINGCCOUNTING OOFFICERFFICER

A performance agreement for the accounting
officer, as required by section 36(5) of the
PFMA, could not be obtained for audit
purposes. The department indicated that it is
in the process of being signed by the Office
of the Premier.

6.6. APPRECIATIONAPPRECIATION
The assistance rendered by the staff of the
Department of Safety and Security during
the audit is sincerely appreciated.

B MADLIWA for Auditor-General
Nelspruit
31 July 2006
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The Financial Statements have been
prepared in accordance with the following
policies, which have been applied
consistently in all material aspects, unless
otherwise indicated. However, where
appropriate and meaningful, additional
information has been disclosed to enhance
the usefulness of the Financial Statements
and to comply with the statutory
requirements of the Public Finance
Management Act, Act 1 of 1999 (as
amended by Act 29 of 1999), and the
Treasury Regulations issued in terms of the
Act and the Division of Revenue Act, Act 1
of 2005. 

1. 1. PRESENTATION OF THEPRESENTATION OF THE
FINANCIAL STATEMENTSFINANCIAL STATEMENTS

1.1 1.1 BBASISASIS OOFF PPREPARATIONREPARATION
The Financial Statements have been
prepared on a modified cash basis of
accounting, except where stated otherwise.
The modified cash basis constitutes the cash
basis of accounting supplemented with
additional disclosure items. Under the cash
basis of accounting transactions and other
events are recognised when cash is received
or paid or when the final authorisation for
payment is effected on the system (by no
later than 31 March of each year).

1.2 1.2 PPRESENTATIONRESENTATION CCURRENCYURRENCY
All amounts have been presented in the
currency of the South African Rand (R)
which is also the functional currency of the
department.

1.3 1.3 RROUNDINGOUNDING
Unless otherwise stated all financial figures
have been rounded to the nearest one
thousand Rand (R’000).

1.4 1.4 CCOMPARATIVEOMPARATIVE FFIGURESIGURES
Prior period comparative information has
been presented in the current yea r ’ s
financial statements.  Where necessary
figures included in the prior period financial
statements have been reclassified to ensure
that the format in which the information is
presented is consistent with the format of the
current year’s financial statements.

A comparison between actual and budgeted
amounts per major classification of
expenditure is included in the appropriation
statement.  

2. 2. REVENUEREVENUE

2.1 2.1 AAPPROPRIATEDPPROPRIATED FFUNDSUNDS
Appropriated funds are recognised in the
financial records on the date the
appropriation becomes effective.
Adjustments to the appropriated funds made
in terms of the adjustments budget process
are recognised in the financial records on
the date the adjustments become effective.

Total appropriated funds are presented in
the statement of financial performance.  

Unexpended appropriated funds are
surrendered to the National/Provincial
Revenue Fund, unless approval has been
given by the National/Provincial Treasury to
rollover the funds to the subsequent financial
year.  These rollover funds form part of
retained funds in the annual financial
statements.  Amounts owing to the
National/Provincial Revenue Fund at the end
of the financial year are recognised in the
statement of financial position.

2.2 2.2 DDEPARTMENTALEPARTMENTAL RREVENUEEVENUE
All departmental revenue is paid into the
National/Provincial Revenue Fund when
received, unless otherwise stated.  Amounts
owing to the National/Provincial Revenue
Fund at the end of the financial year are
recognised in the statement of financial
position.

2.2.1 2.2.1 TTAXAX RREVENUEEVENUE
Tax revenue consists of all compulsory
unrequited amounts collected by the
department in accordance with laws and or
regulations (excluding fines, penalties &
forfeits).
Tax receipts are recognised in the statement
of financial performance when received. 

2.2.2 2.2.2 SSALESALES OOFF GGOODSOODS AANDND SSERVICESERVICES
OOTHERTHER TTHANHAN CCAPITALAPITAL AASSETSSSETS

The proceeds received from the sale of
goods and/or the provision of services is
recognised in the statement of financial
performance when the cash is received.  

2.2.3 2.2.3 FFINESINES, P, PENALTIESENALTIES AANDND FFORFEITSORFEITS
Fines, penalties & forfeits are compulsory
unrequited amounts, which were imposed by
a court or quasi-judicial body and collected
by the department. Revenue arising from
fines, penalties and forfeits is recognised in
the statement of financial performance when
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the cash is received.  

2.2.4 2.2.4 IINTERESTNTEREST, D, DIVIDENDSIVIDENDS AANDND RRENTENT OONN
LLANDAND

Interest, dividends and rent on land is
recognised in the statement of financial
performance when the cash is received.

2.2.5 2.2.5 SSALEALE OOFF CCAPITALAPITAL AASSETSSSETS
The proceeds received on sale of capital
assets are recognised in the statement of
financial performance when the cash is
received.  

2.2.6 2.2.6 FFINANCIALINANCIAL TRANSACTIONSTRANSACTIONS ININ ASSETSASSETS
ANDAND LIABILITIESLIABILITIES

Repayments of loans and advances
previously extended to employees and public
corporations for policy purposes are
recognised as revenue in the statement of
financial performance on receipt of the
funds.  Amounts receivable at the reporting
date are disclosed in the disclosure notes to
the annual financial statements.

Cheques issued in previous accounting
periods that expire before being banked are
recognised as revenue in the statement of
financial performance when the cheque
becomes stale. When the cheque is reissued
the payment is made from Revenue.

2.2.7 2.2.7 GGIFTSIFTS, D, DONATIONSONATIONS AANDND
SSPONSORSHIPSPONSORSHIPS (T(TRANSFERSRANSFERS RRECEIVEDECEIVED))

All cash gifts, donations and sponsorships
are paid into the National/Provincial
Revenue Fund and recorded as revenue in
the statement of financial performance when
received.  Amounts receivable at the
reporting date are disclosed in the disclosure
notes to the financial statements.
All in-kind gifts, donations and sponsorships
are disclosed at fair value in the annexure to
the financial statements.

2.3 2.3 LLOCALOCAL AANDND FFOREIGNOREIGN AAIDID AASSISTANCESSISTANCE
Local and foreign aid assistance is
recognised in the financial records when
notification of the donation is received from
the National Treasury or when the
department directly receives the cash from
the donor(s).  The total cash amounts
received during the year is reflected in the
statement of financial performance as
revenue.

All in-kind local and foreign aid assistance
are disclosed at fair value in the annexure to

the annual financial statements

The cash payments made during the year
relating to local and foreign aid assistance
projects are recognised as expenditure in the
statement of financial performance.  A
receivable is recognised in the statement of
financial position to the value of the amounts
expensed prior to the receipt of the funds.  

A payable is raised in the statement of
financial position where amounts have been
inappropriately expensed using local and
foreign aid assistance; unutilised amounts are
recognised in the statement of financial
position.

3. 3. EXPENDITUREEXPENDITURE

3.1 3.1 CCOMPENSATIONOMPENSATION OOFF EEMPLOYEESMPLOYEES
Salaries and wages comprise payments to
employees. Salaries and wages are
recognised as an expense in the statement of
financial performance when the final
authorisation for payment is effected on the
system (by no later than 31 March of each
year). Capitalised compensation forms part
of the expenditure for capital assets in the
statement of financial performance .  

All other payments are classified as current
expense.

Social contributions include the entities'
contribution to social insurance schemes paid
on behalf of the employee. Social
contributions are recognised as an expense
in the statement of financial performance
when the final authorisation for payment is
effected on the system. 

3.1.13.1.1 SSHORTHORT TTERMERM EEMPLOYEEMPLOYEE BBENEFITSENEFITS
Short-term employee benefits comprise of
leave entitlements (capped leave), thirteenth
cheques and performance bonuses.  The cost
of short-term employee benefits is expensed
as salaries and wages in the statement of
financial performance when the final
authorisation for payment is effected on the
system (by no later than 31 March of each
year).  

Short-term employee benefits that give rise to
a present legal or constructive obligation are
disclosed in the notes to the financial
statements.  These amounts are not
recognised in the statement of financial
performance.  

                 



S S
T T
A A
T
E
M
E
N
T
 O

F
 A

T
E
M
E
N
T
 O

F
 A

C
C

C
C
O
U
N
T
IN

O
U
N
T
IN

G
 P

O
L
IC

IE
S
 A

N
D
 R

E
L

G
 P

O
L
IC

IE
S
 A

N
D
 R

E
L
A A
T
E
D
 M

A
T
E
D
 M

A
T
T
E
R
S

T
T
E
R
S

SECTION 4 - FINSECTION 4 - FINANANCIAL SCIAL STTAATEMENTTEMENTSS 2828

3.1.23.1.2 LLONGONG--TERMTERM EEMPLOYEEMPLOYEE BBENEFITSENEFITS

A. Termination benefits
Termination benefits such as severance
packages are recognised as an expense in
the statement of financial performance as a
transfer when the final authorisation for
payment is effected on the system (by no
later than 31 March of each year).
B. Post employment retirement benefits
The department provides retirement benefits
(pension benefits) for certain of its
employees through a defined benefit plan
for government employees. These benefits
are funded by both employer and employee
contributions. Employer contributions to the
fund are expensed when the final
authorisation for payment to the fund is
effected on the system (by no later than 31
March of each year). No provision is made
for retirement benefits in the financial
statements of the department. Any potential
liabilities are disclosed in the financial
statements of the National/Provincial
Revenue Fund and not in the financial
statements of the employer department.

The department provides medical benefits for
certain of its employees. Employer
contributions to the medical funds are
expensed when the final authorisation for
payment to the fund is effected on the
system (by no later than 31 March of each
year). 

3.2 3.2 GGOODSOODS AANDND SSERVICESERVICES
Payments made for goods and/or services
are recognised as an expense in the
statement of financial performance when the
final authorisation for payment is effected on
the system (by no later than 31 March of
each year). The expense is classified as
capital if the goods and services were used
on a capital project.

3.3 3.3 IINTERESTNTEREST AANDND RRENTENT OONN LLANDAND
Interest and rental payments are recognised
as an expense in the statement of financial
performance when the final authorisation for
payment is effected on the system (by no
later than 31 March of each year). This item
excludes rental for the use of buildings or
other fixed structures.

3.4 3.4 FFINANCIALINANCIAL TTRANSACTIONSRANSACTIONS IINN AASSETSSSETS
ANDAND LLIABILITIESIABILITIES

Debts are written off when identified as
irrecoverable. Debts written-off are limited to

the amount of savings and/or underspending
of appropriated funds. The write-off occurs at
year-end or when funds are available. No
provision is made for irrecoverable amounts
but amounts are disclosed as a disclosure
note.

All other losses are recognised when
authorisation has been granted for the
recognition thereof.

3.5 3.5 UUNAUTHORISEDNAUTHORISED EEXPENDITUREXPENDITURE
When discovered unauthorised expenditure
is recognised as an asset in the statement of
financial position until such time as the
expenditure is either approved by the
relevant authority, recovered from the
responsible person or written off as
irrecoverable in the statement of financial
performance.

Unauthorised expenditure approved with
funding is recognised in the statement of
financial performance when the
unauthorised expenditure is approved and
the related funds are received.  Where the
amount is approved without funding it is
recognised as expenditure, subject to
availability of savings, in the statement of
financial performance on the date of
approval.

3.6 3.6 FFRUITLESSRUITLESS AANDND WWASTEFULASTEFUL EEXPENDITUREXPENDITURE
Fruitless and wasteful expenditure is
recognised as an asset in the statement of
financial position until such time as the
expenditure is recovered from the
responsible person or written off as
irrecoverable in the statement of financial
performance.

3.7 3.7 IIRREGULARRREGULAR EEXPENDITUREXPENDITURE
Irregular expenditure is recognised as
expenditure in the statement of financial
performance.  If the expenditure is not
condoned by the relevant authority it is
treated as an asset until it is recovered or
written off as irrecoverable.

3.8 3.8 TTRANSFERSRANSFERS AANDND SSUBSIDIESUBSIDIES
Transfers and subsidies are recognised as an
expense when the final authorisation for
payment is effected on the system (by no
later than 31 March of each year).

3.9 3.9 EEXPENDITUREXPENDITURE FFOROR CCAPITALAPITAL AASSETSSSETS
Payments made for capital assets are
recognised as an expense in the statement of
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financial performance when the final
authorisation for payment is effected on the
system (by no later than 31 March of each
year).

4.    ASSETS4.    ASSETS

4.1 4.1 CCASHASH AANDND CCASHASH EEQUIVALENTSQUIVALENTS
Cash and cash equivalents are carried in the
statement of financial position at cost.  

For the purposes of the cash flow statement,
cash and cash equivalents comprise cash on
hand, deposits held, other sort-term highly
liquid investments and bank overdrafts.

4.2 4.2 PPREPAYMENTSREPAYMENTS AANDND AADVANCESDVANCES
Amounts prepaid or advanced are
recognised in the statement of financial
position when the payments are made.  

4.3 4.3 RRECEIVABLESECEIVABLES
Receivables included in the statement of
financial position arise from cash payments
made that are recoverable from another
party. 

Revenue receivable not yet collected is
included in the disclosure notes. Amounts
that are potentially irrecoverable are
included in the disclosure notes.

4.4 4.4 IINVESTMENTSNVESTMENTS
Capitalised investments are shown at cost in
the statement of financial position. Any cash
flows such as dividends received or proceeds
from the sale of the investment are
recognised in the statement of financial
performance.
Investments are tested for an impairment loss
whenever events or changes in circumstances
indicate that the investment may be
impaired.  Any impairment loss is included in
the disclosure notes.

4.5 4.5 LLOANSOANS
Loans are recognised in the statement of
financial position at the nominal amount.
Amounts that are potentially irrecoverable
are included in the disclosure notes. 

4.6 4.6 IINVENTORYNVENTORY
Inventories on hand at the reporting date
are disclosed at cost in the disclosure notes.

4.7 4.7 FFIXEDIXED AASSETSSSETS
Assets are recorded in an asset register, at
cost, on receipt of the item. Cost of an asset

is defined as the total cost of acquisition.
Assets procured in previous financial
periods, may be stated at fair value, where
determinable, or R1, in instances where the
original cost of acquisition or fair value
cannot be established. No revaluation or
impairment of assets is currently recognised
in the asset register. Projects (of construction
/ development) running over more than one
financial year relating to asset, are only
brought into the asset register on completion
of the project and at the total cost incurred
over the duration of the project. Annexure 4
of the disclosure notes, reflect the total
movement in the assets register  of assets
with a cost equal to and exceeding R5,000
(therefore capital assets only) for the current
financial year. The movement is reflected as
the cost as recorded in the assets register
and not the carrying value, as depreciation
is recognised in the financial statements
under the modified cash basis of accounting.
The opening balance reflected on Annexure
4 will include items produced in prior
accounting periods and the closing balance
will represent the total cost of the register for
capital assets on hand.

5.    LIABILITIES5.    LIABILITIES

5.1 5.1 PPAYABLESAYABLES
Recognised payables mainly comprise of
amounts owing to other governmental
entities.  These payables are recognised at
historical cost in the statement of financial
position. 

5.2 5.2 LLEASEEASE CCOMMITMENTSOMMITMENTS
Lease commitments represent amounts owing
from the reporting date to the end of the
lease contract. These commitments are not
recognised in the statement of financial
position as a liability or as expenditure in the
statement of financial performance but are
included in the disclosure notes.

Operating and finance lease commitments
are expensed when the payments are made.
Assets acquired in terms of finance lease
agreements are disclosed in the annexure to
the financial statements. 

5.3 5.3 AACCRUALSCCRUALS
Accruals represent goods/services that have
been received, but where no invoice has
been received from the supplier at the
reporting date, or where an invoice has
been received but final authorisation for
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payment has not been effected on the
system.  

Accruals are not recognised in the statement
of financial position as a liability or as
expenditure in the statement of financial
performance but are included in the
disclosure notes.

5.4 5.4 CCONTINGENTONTINGENT LLIABILITIESIABILITIES
A contingent liability is a possible obligation
that arises from past events and whose
existence will be confirmed only by the
occurrence or non-occurrence of one or
more uncertain future events not wholly
within the control of the department; or

A contingent liability is a present obligation
that arises from past events but is not
recognised because:
- It is not probable that an outflow of

resources embodying economic benefits
or service potential will be required to
settle the obligation; or

- The amount of the obligation cannot be
measured with sufficient reliability.

Contingent liabilities are included in the
disclosure notes.

5.5 5.5 CCOMMITMENTSOMMITMENTS
Commitments represent goods/services that
have been approved and/or contracted, but
where no delivery has taken place at the
reporting date.  

Commitments are not recognised in the
statement of financial position as a liability
or as expenditure in the statement of
financial performance but are included in the
disclosure notes.

6. 6. NET ASSETSNET ASSETS

6.1 6.1 CCAPITALISATIONAPITALISATION RRESERVEESERVE
The capitalisation reserve comprises of
financial assets and/or liabilities originating
in a prior reporting period but which are
recognised in the statement of financial
position for the first time in the current
reporting period.  Amounts are transferred
to the National/Provincial Revenue Fund on
disposal, repayment or recovery of such
amounts.

6.2 6.2 RRECOVERABLEECOVERABLE RREVENUEEVENUE
Amounts are recognised as recoverable
revenue when a payment made and
recognised in a previous financial year

becomes recoverable from a debtor.

7. 7. RELATED PARTY TRANSACTIONSRELATED PARTY TRANSACTIONS
Related parties are departments that control
or significantly influence the department in
making financial and operating decisions.
Specific information with regards to related
party transactions is included in the
disclosure notes.

8. 8. KEY MANAGEMENT PERSONNELKEY MANAGEMENT PERSONNEL
Key management personnel are those
persons having the authority and
responsibility for planning, directing and
controlling the activities of the department.    

Compensation paid to key management
personnel including their family members
where relevant, is included in the disclosure
notes.

9. 9. PUBLIC PRIVATE PARTNERSHIPSPUBLIC PRIVATE PARTNERSHIPS
A public private partnership (PPP) is a
commercial transaction between the
department and a private party in terms of
which the private party:
- Performs an institutional function on behalf

of the institution; and/or
- acquires the use of state property for its

own commercial purposes; and
- assumes substantial financial, technical

and operational risks in connection with
the performance of the institutional
function and/or use of state property; and

- receives a benefit for performing the
institutional function or from utilising the
state property, either by way of:

- consideration to be paid by the
department which derives from a Revenue
Fund;

- charges fees to be collected by the
private party from users or customers of a
service provided to them; or

- a combination of such consideration and
such charges or fees.

A description of the PPP arrangement, the
contract fees and current and capital
expenditure relating to the PPP arrangement
is included in the disclosure notes.
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4.1     Per Programme
Final

Appropriation
R’000

Actual 
Expenditure
R’000

Variance as a %
of Final

Appropriation

Variance

R’000

Administration
Vacant posts were filled towards the end of the year

Social Crime Prevention 
Provincial Crime Prevention Framework (PCPF) was not
implemented.

Security Services

Monitoring and Evaluation

22,608

9,975

3,978

2,985

22,117

9,797

3,963

2,896

2,17%

1,78%

0,38%

2,98%

491

178

15

89

1. Detail of transfers and subsidies as per Appropriation Act (after Virement):
Detail of these transactions can be viewed in note 11 (Transfers and subsidies) and Annexure 1 & 2 to the annual financial 
statements.

2. Detail of specifically and exclusively appropriated amounts voted (after Virement):
Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the annual financial statements.

3. Detail on financial transactions in assets and liabilities
Detail of these transactions per programme can be viewed in note 8 (Details of special functions (theft and losses)) to the
annual financial statements.

4. Explanations of material variances from Amounts Voted (after Virement):

Current expenditure
Compensation of employees
Goods and services
Financial transactions in assets and liabilities
Unauthorised expenditure approved

Transfers and subsidies
Provinces and municipalities
Households

Payments for capital assets
Buildings and other fixed structures
Machinery and equipment

22,840
14,838

6

71
60

215
743

4.2     Per Economic Classification:

19,240
13,262

108

274
236

-
548

2005/6
R’000

2004/5
R’000
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Note 2004/5
R’000

2005/6
R’000

REVENUE
Annual appropriation
Statutory appropriation
Appropriation for unauthorised expenditure approved
Departmental revenue
TOTAL REVENUE

EXPENDITURE
Current expenditure
Compensation of employees
Goods and services
Financial transactions in assets and liabilities
Unauthorised expenditure approved
Total current expenditure

Transfers and subsidies

Expenditure for capital assets
Furniture and office equipment
Machinery and Equipment
Total expenditure for capital assets

TOTAL EXPENDITURE

SURPLUS/(DEFICIT)
Add back unauthorised expenditure
Add back fruitless and wasteful expenditure

SURPLUS/(DEFICIT) FOR THE YEAR

Reconciliation of Surplus/(Deficit) for the year
Voted Funds to be surrendered to the Revenue Fund
Departmental Revenue to be surrendered to Revenue Fund

SURPLUS/(DEFICIT) FOR THE YEAR

ASSETS
Current assets
Unauthorised expenditure
Cash and cash equivalents
Receivables 

Non-current assets

TOTAL ASSETS

LIABILITIES
Current liabilities
Voted Funds to be surrendered to the Revenue Fund
Departmental Revenue to be surrendered to the Revenue Fund

Non-current liabilities
Payables

TOTAL LIABILITIES
TOTAL

1
2

3

4
5
6
9

7

8
8

12
13

9
10
11

12
13

15

35,648
620

-
318

36,586

19,240
13,262

-
108

32,610

510

-
548
548

33,668

2,918
-
-

2,918

2,600
318

2,918

2,660
41

2,580
39

-

2,660

2,660
2,642

18

-

2,660
-

38,926
620
108
232

39,886

22,840
14,838

6

37,684

131

215
743
958

38,773

1,113
-
-

1,113

881
232

1,113

881
41

803
37

-

881

881
881

-

-

881
-

SSTTAATEMENT OF FINTEMENT OF FINANANCIAL POSITIONCIAL POSITION
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Note 2005/6
R’000

CASH FLOWS FROM OPERATING ACTIVITIES
REVENUE
Annual appropriated funds received
Statutory appropriated funds received
Appropriation for unauthorised expenditure received
Departmental revenue received
TOTAL REVENUE

Net (increase)/decrease in working capital
Surrendered to Revenue Fund
Current payments
Transfers and subsidies paid
Net cash flow available from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets
Net cash flows from investing activities

Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of period

1.1

9

14

15

38,926
620
108
232

39,886

2
(2,892)
(37,684)

(131)
(819)

(958)
(958)

(1,777)

2,580

803

2004/5
R’000

35,648
620

-
318

36,586

(19)
(1,984)

(32,501)
(510)
1,572

(548)
(548)

1,024

1,556

2,580
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Actual Funds
Received

R’000

Total
Appropriation

2004/5
R’000

Funds not
requested / not

received
R’000

Administration
Social Crime Prevention
Security Services
Monitoring and Evaluation
Total

Explanation of material variances including whether or not
application will be made for a rollover.

21,988
9,975
3,978
2,985
38,926

-
-
-
-
-

21,988
9,975
3,978
2,985
38,926

Final
Appropriation

R’000

19,821
9,221
2,828
3,778
35,648

2. Statutory Appropriation
Member of executive committee/parliamentary officers

3. Departmental revenue to be surrendered to revenue fund
Description
Sales of goods and services other than capital assets
Interest, dividends and rent on land
Financial transactions in assets and liabilities
Total revenue collected
Less: Departmental Revenue Budgeted
Departmental revenue collected

3.2 Financial transactions in assets and liabilities
Nature of loss recovered
Other Receipts including Recoverable Revenue
Total

4. Compensation of employees
4.1 Salaries and wages

Basic salary
Performance award
Service Based
Compensative/circumstantial
Periodic payments
Other non-pensionable allowances
Total

4.2 Social contributions
4.2.1 Employer contributions

Pension
Medical
Bargaining council
Total

Total compensation of employees

Average number of employees

620

45
152
35
232

-
232

35
35

14,218
1,193
1,061
1,543

-
1,931

19,946

1,862
1,029

3
2,894

22,840

120

620

229
89
-

318
-

318

-
-

12,271
143
927

1,626
155

1,340
16,462

1,863
912
3

2,778

19,240

117

Note 2004/5
R’000

2005/6
R’000

1. Annual Appropriation
1.1 Annual Appropriation
Included are funds appropriated in terms of the Appropriation
Act for Provincial Departments (Equitable Share)

3.2
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5. Goods and services
Advertising
Bank charges and card fees
Communication
Consultants, contractors and special services
External audit fees
Equipment less than R5 000
Government motor transport
Inventory
Maintenance, repair and running costs
Operating leases
Printing and publications
Resettlement costs
Owned and leasehold property expenditure
Travel and subsistence
Venues and facilities
Protective, special clothing & uniforms
Training & staff development
Total

5.1 External audit fees
Regulatory audits
Total

5.2 Inventory  
Actual inventory on hand 
Total

5.3 Travel and subsistence
Local
Total

6. Financial transactions in assets and liabilities
Theft
Total

6.1 Detail of theft
Debt written off
Total

7. Transfers and subsidies
Provinces and municipalities
Households
Total

8. Expenditure for capital assets
Buildings and other fixed structures
Machinery and equipment
Total

987
11

1,053
2,203
665
81

438
1,937
132
536
465
54
109

4,487
1,200

26
454

14,838

665
665

200
200

4,487
4,487

6
6

6
6

71
60
131

-
958
958

5.1

5.3

6.1

Annex 1
Annex 2

Annex 4.1

758
15

782
2,328
656
162
423
933
97

403
386
48
156

3,612
1,499

28
976

13,262

656
656

933
933

3,612
3,612

-
-

-
-

274
236
510

-
548
548

Amounts of R5,529.46 (2004: R 5,819.51) included above may not be recoverable, but has not been
written off in the Statement of financial performance

Note 2004/5
R’000

2005/6
R’000
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One to
three years TotalOlder than three

years TotalLess than
one yearNote

11. Receivables
Staff debtors
Other debtors
Total

30
1
31

36
1
37

-
-
-

38
1
39

6
-
6

11.1
11.2

9. Unauthorised expenditure
9.1 Reconciliation of unauthorised expenditure

Opening balance
Amounts approved by Parliament/Legislature (with funding)
Unauthorised expenditure awaiting authorisation

10. Cash and cash equivalents
Consolidated Paymaster General Account
Total 

41
-

41

803
803

149
(108)

41

2,580
2,580

Note 2004/5
R’000

2005/6
R’000

11.1 Staff Debt
(Group major categories, but list material items)
Ex-employees salary overpayments
Total 

11.2 Other debtors
(Group major categories, but list material items)
Overpayment to the Receiver of Revenue
Total 

12. Voted Funds to be surrendered to the Revenue Fund
Opening balance
Transfer from Statement of Financial Performance
Paid during the year
Closing balance

13. Departmental revenue to be surrendered to the Revenue Fund
Opening balance
Transfer from Statement of Financial Performance
Paid during the year 
Closing balance

14. Net cash flow from operating activities to surplus/(deficit)
Net surplus/(deficit) as per Statement of Financial Performance
(Increase)/decrease in receivables – current
(Increase)/decrease in other current assets
Surrenders to Revenue Fund
Expenditure on capital assets
Other non-cash items
Net cash flow generated by operating activities

15. Reconciliation of cash and cash equivalents for cash flow purposes
Consolidated Paymaster General account
Total

36
36

1
1

2,642
881

(2,642)
881

18
232

(250)
-

1,113
2
-

(2,892)
958

-
(819)

803
803

38
38

1
1

1,713
2,600

(1,672)
2,642

12
318

(312)
18

2,918
(19)
108

(1,984)
548
1

1,572

2,580
2,580
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16. Contingent liabilities
Liable to Nature
Housing loan guarantees Employees
Total contingent liabilities

17. Commitments
Current expenditure
Approved and contracted
Total commitments

18. Accruals
Listed by economic classification
Goods and services
Total Accruals

19. Employee benefits
Leave entitlement
Thirteenth cheque
Performance awards
Capped leave commitments
Total employee benefits

20. Lease Commitments
20.1 Operating leases

Not later than 1 year
Later than 1 year and not later than 5 years
Later than 5 years
Total present value of lease liabilities

21. Receivables for departmental revenue
Sales of goods and services other than capital assets
Interest, dividends and rent on land
Financial transactions in assets and liabilities
Total receivables for departmental revenue

22. Key management personnel
Political office bearers
Officials
Level 15 - 16
Level 14

Total key management personnel

30 Days 

Buildings &
other fixed
structures 
R’000

-
-
-
-   

560
560

132
132

Total
431
431

743
663

1,193
3,426
6,025

2005/6
Total

R’000

357
611

-
968

45
152
35
232

620

678
534

1,832

Annexure 3

30+ Days 
431
431

Machinery and
equipment

R’000

357
611

-
968

No of
Individuals

1

1
1

1,031
1,031

-
-

Total
348
348

3,897
455
143

-
4,495

2004/5
Total

R’000

316
595
207
1,118

229
89
-

318

620

586
4,220
5,426

Note 2004/5
R’000

2005/6
R’000

These amounts are not recognised in the financial statements and are disclosed to
enhance the usefulness of the financial statements. 
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Main Services Actual Customers Potential Customers Standard of Service Actual Achievement against Standards
Render Human Resources all directorates all staff members improved efficiency 23 posts were filled with competent and quality personnel
Render Human Resource Development all directorates all staff members improved efficiency 90 employees were trained in-house

Render Labour Relations Services all directorates all staff members improved efficiency 5 grievances were received and solved.
1 appeal on unfair dismissal was recorded and  solved

11.. SSERERVICEVICE DDELIVERELIVERYY

1.1 Main Service for Service Delivery Improvement and Standards

1.2 Consultation Arrangements for Customers

Type of Arrangement Actual Customer Potential Customer Actual Achievements
Development of job descriptions and work plans all directorates regional offices All quarters were assess, although challenges were faced
Quarterly reports on targets achieved HOD all staff members quarterly reports were submitted to the HOD
Assessment committee meetings each directorate all staff members 104 officials’ performance was assessed, 83 were awarded with incentives.

1.3 Service Delivery Access Strategy

Access Strategy Actual Achievements
Advertisement of vacant funded posts 27 posts were advertised and 23 were filled
Correction of deviations on the system with the approved structure all deviations were corrected on the system as per the approved organisational structure

1.4 Service Information Tool

Type of Information Tool Actual Achievements
To promote training and skills
development of all employees

35 unemployed youth *18.2) were appointed to participate in 4 learnership programmes; i.e. Public Accounting, Public Administration, Human Resources and
Project Management. 5 officials (18.1) completed the Public Administration Learnership

Build capacity to improve
efficiency

90 officials were trained on Supply Chain Management, Team Building, Principles of Batho Pele, Departmental Integrated Transversal Issues, Standard Charter
of Accountants, Project Management, Curriculum Design, Sign Language, Agenda and Minute Taking, Report  Writing & Protocol and Business Etiquette.

1.5 Complaint Mechanism

Complaint Mechanism Actual Achievements

No disputes were lodged None.

2.2. EEXPENDITUREXPENDITURE

2.1 Personnel costs by Programme

Programme Total Voted
Expenditure
(R’000)

Compensation of
Employees 
(R’000)

Training
Expenditure
(R’000)

Professional &
Special Services 

(R’000)

Compensation of
employees as % of
Total Expenditure

Average compensation of
employees Cost per
Employee (R’000)

Employment

Pr1: Administration 22,111 12,782 0 0 57.8 107 120
Pr2: Social Crime Prevention 9,797 5,315 0 0 54.2 44 120
Pr3: Security Services 3,963 2,702 0 0 68.2 23 120
Pr4: Monitoring and Evaluation 2,896 2,041 0 0 70.5 17 120
Total as on Financial Systems (BAS) 38,767 22,840 0 0 58.9 191 120

2.2 Personnel costs by Salary band

Salary Bands Personnel Expenditure 
(R’000)

Percentage of Total
Personnel Cost

Average personnel Cost
per Employee (R)

Total Personnel
Expenditure

Number of
Employees

Lower skilled (Levels 1-2) 108 0.4 36,000 25,941 3
Skilled (Levels 3-5) 2,058 7.9 79,154 25,941 26
Highly skilled production (Levels 6-8) 7,213 27.8 150,271 25,941 48
Highly skilled supervision (Levels 9-12) 10,423 40.2 297,800 25,941 35
Senior management (Levels 13-16) 2,374 9.2 395,667 25,941 6
Contract (Levels 3-5) 150 0.6 150,000 25,941 1
Contract (Levels 13-16) 493 1.9 493,000 25,941 1
TOTAL 22,819 88 190,158 25,941 120

2.3 Salaries, Overtime, Home Owners Allowance and Medical Aid by Programme

Programme Salaries
(R’000)

Salaries as % of
Personnel Cost 

Overtime
(R’000)

Overtime as%
of Cost

HOA
(R’000)

HOA as % of
Personnel Cost

Medical Ass
(R’000)

Medical Ass as % of
Pers Cost (R’000)

Total Personnel
Cost

Pr1: Administration 1,995 55,2 123 3,4 18 0,5 106 2,9 3,611
Pr2 Social Crime Prevention 3,126 47,5 410 6,2 77 1,2 246 3,7 6,582
Pr3: Security Services 1,685 61,3 108 3,9 63 2,3 126 4,6 2,750
Pr4: Monitoring and Evaluation 1,374 50,1 25 0,9 13 0,5 71 2,6 2,744
Pr5: Administration 5,997 58,5 458 4,5 134 1,3 479 4,7 10,254
TOTAL 14,177 54,7 1,124 4,3 305 1,2 1,028 4 25,941
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2.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by Salary Band

Programme Salaries
(R’000)

Salaries as % of
Pers Cost

Overtime
(R’000)

Overtime as %
of Cost

HOA
(R’000)

HOA as % of
Fers Cost

Medical Ass
(R’000)

Medical Ass as
% of Pers Cost

Total PersCost
(R’000)

Lower skilled (Levels 1-2) 88 81,5 0 0 1 0,9 2 1,9 108
Skilled (Levels 3-5) 1,343 64,5 44 2,1 50 2.4 225 10,8 2,081
Highly skilled production (Levels 6-8) 4,533 55,2 413 5 95 1.2 384 4,7 8,215
Highly skilled supervision (Levels 9-12) 6,438 52,5 635 5,2 161 1,3 345 2,8 12,254
Senior management (Levels 13-16) 1,418 54,4 0 0 -2 -0,1 54 2,1 2,605
Contract (Levels 3-5) 60 38,7 34 21,9 0 0 10 6,5 155
Contract (Levels 13-16) 296 56,6 0 0 0 0 8 1,5 523
TOTAL 14,176 54,6 1,126 4,3 305 1,2 1,028 4 25,941

3.1 Employment and Vacancies by Programme at end of period

3.3. EEMPLMPLOOYMENTYMENT

SECTION 5 - HUMAN RESOURSECTION 5 - HUMAN RESOURCE MANCE MANAAGEMENTGEMENT

Programme Number of Posts Number of Posts Filled Vacancy Rate Number of Posts Filled  Additional to the Establishment
Pr1: Administration, Permanent 20 11 45 0
Pr2: Social Crime Prevention, Permanent 32 30 6,3 0
Pr3: Security Services, Permanent 19 17 10,5 0
Pr4: Monitoring and Evaluation 10 9 10 0
Pr5: Administration, Permanent 77 53 31,2 0
TOTAL 158 120 24,1 0

3.2 Employment and Vacancies by Salary Band at end of period

Salary Band Number of Posts Number of Posts Filled Vacancy Rate Number of Posts Filled Additional to the Establishment

Lower skilled (Levels 1-2), Permanent 8 6 25 0
Skilled (Levels 3-5), Permanent 34 23 25.8 0
Highly skilled production (Levels 6-8), Permanent 66 46 30.3 0
Highly skilled supervision (Levels 9-12), Permanent 42 32 23.8 0
Senior management (Levels 13-16), Permanent 6 4 33.3 0
Contract (Levels 3-5) Permanent 1 1 0 0
Contract (Levels 13-16), Permanent 1 1 0 0
TOTAL 158 120 24,1 0

3.3 Employment and Vacancies by Critical Occupation at end of period

Critical Occupations Number of Posts Number of Posts Filled Vacancy Rate Number of Posts Filled Additional to the Establishment

Administrative related, Permanent 77 66 14,3 0
Agriculture related, Permanent 1 0 100 0
Cleaners in offices workshops hospitals etc., Permanent 10 10 0 0
Client inform clerks(switchboard receptionist inform clerks), Permanent 1 1 0 0
Communication and information related, Permanent 7 4 42,9 0
Financial clerks and credit controllers, Permanent 3 1 66,7 0
Human resources & organisational development & relate prof, Permanent 3 2 33.3 0
Human resources clerks, Permanent 9 7 22.2 0
Human resources related, Permanent 6 2 66,7 0
Legal related, Permanent 2 1 50 0
Library mail and related clerks, Permanent 2 1 50 0
Messengers porters and deliverers, Permanent 2 1 50 0
Other administration & related clerks and organisers, Permanent 11 5 54.5 0
Other occupations, Permanent 1 1 0 0
Secretaries & other keyboard operating clerks, Permanent 13 10 23,1 0
Security officers, Permanent 8 6 25 0
Senior managers, Permanent 2 2 0 0
TOTAL 158 120 24,1 0

4.4. EEVVALALUUATIONATION

4.1 Job Evaluation

Salary Band Number of Posts Number of Jobs
Evaluated

% of Posts
Evaluated

Number of Posts
Upgraded

% of Upgraded
posts Evaluated

Number of Posts
Downgraded

% of Downgraded
Posts Evaluated

Lower skilled (Levels 1-2) 8 0 0 0 0 0 0
Contract (Levels 3-5) 1 0 0 0 0 0 0
Contract (Band C) 1 0 0 0 0 0 0
Skilled (Levels 3-5) 34 0 0 0 0 0 0
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4.2 Profile of employees whose positions were upgraded due to their posts being upgraded

Beneficiaries African Asian Coloured White Total
Female 0 0 0 0 0
Male 0 0 0 0 0
TOTAL 0 0 0 0 0
Employees with a Disability 0 0 0 0 0

4.3 Employees whose salary level exceed the grade determined by Job Evaluation [i.t.o PSI 1.V.C.3]

Occupation Number of Employees Job Evaluation Level Remuneration Level Reason for Deviation No of Employees in Dept
Highly skilled production 0 0 0 0 77
Highly skilled supervision (levels 9-12) 0 0 0 0 34
TOTAL 0 0 0 0 0
Percentage of Total Employment 0 0

4.4 Profile of employees whose positions salary level exceeded the grade determined by job evaluation [i.t.o. PSI 1.V.C.3.]

Beneficiaries African Asian Coloured White Total
Female 0 0 0 0 0
Male 0 0 0 0 0
TOTAL 0 0 0 0 0
Employees with a Disability 0 0 0 0 0

5.5. EEMPLMPLOOYMENTYMENT CCHANHANGESGES

5.1 Annual Turnover Rates by Salary Band

Salary Band Employment at Beginning of Period Appointments Terminations Turnover Rate
Lower skilled (Levels 1-2), Permanent 2 1 0 0
Skilled (Levels 3-5), Permanent 27 2 2 7,4
Highly skilled production (Levels 6-8), Permanent 46 4 1 2,2
Highly skilled supervision (Levels 9-12), Permanent 34 2 0 0
Senior Management Service Band A, Permanent 4 0 0 0
Senior Management Service Band C, Permanent 0 1 0 0
Contract (Levels 3-5), Permanent 1 0 0 0
Contract (Band C), Permanent 0 1 0 0
TOTAL 114 11 3 2,6

5.2 Annual Turnover Rates by Critical Occupation

Occupation Employment at Beginning of Period Appointments Terminations Turnover Rate
Administrative related, Permanent 49 3 0 0
Agriculture related, Permanent 1 0 0 0
Cleaners in offices workshops hospitals etc., Permanent 9 1 0 0
Client inform clerks (swithchbd receptionist inform clerk), Permanent 1 0 0 0
Communication and information related, Permanent 6 0 0 0
Finance and economics related, Permanent 1 0 0 0
Financial clerks and credit controllers, Permanent 3 1 0 0
Human resources & organisational development & relate prof, Permanent 2 0 0 0
Human resources clerks, Permanent 7 0 0 0
Human resources related, Permanent 1 1 0 0
Light vehicle drivers, Permanent 1 0 0 0
Other administration & related clerks and organisers, Permanent 7 2 1 14,3
Other occupations, Permanent 1 0 0 0
Secretaries & other keyboard operating clerks, Permanent 11 1 0 0
Security guards, Permanent 9 0 2 22,2
Security officers, Permanent 5 0 0 0
Senior managers, Permanent 0 2 0 0
TOTAL 114 11 3 2,6

4.1 Job Evaluation (continuing)

Salary Band Number of Posts Number of Jobs
Evaluated

% of Posts
Evaluated

Number of Posts
Upgraded

% of Upgraded
posts Evaluated

Number of Posts
Downgraded

% of Downgraded
Posts Evaluated

Highly skilled production (Levels 6-8) 66 0 0 0 0 0 0
Highly skilled supervision (Levels 9-12) 42 0 0 0 0 0 0
Senior Management Service Band A 5 0 0 0 0 0 0
Senior Management Service Band B 1 0 0 0 0 0 0
TOTAL 158 0 0 0 0 0 0

               



SECTION 5 - HUMAN RESOURSECTION 5 - HUMAN RESOURCE MANCE MANAAGEMENTGEMENT4949

5.3 Reasons why staff are leaving the department

Termination Type Number Percentage of Total  Resignation Percentage of Total Employment Total Total Employment
Dismissal-misconduct, Permanent 2 66,7 1,8 3 114
Retirement, Permanent 1 33,3 0,9 3 114
TOTAL 3 100 2,6 3 114
Resignations as % of Employment - 2,6

5.4 Promotions by Critical Occupation

Occupation Employment at
Beginning of Period

Promotions to
another Salary Level

Salary Level Promotions
as % of Employment

Progressions to another
Notch with Salary Level

Notch Progressions as a
% of Employment 

Administrative related 49 2 4,1 16 32,7
Agriculture related 1 0 0 1 100
Cleaners in offices workshops hospitals etc. 9 0 0 0 0
Client inform clerks (switchboard receptionist inform clerks) 1 0 0 1 100
Communication and information related 6 0 0 4 66,7
Financial and elated professionals 1 0 0 0 0
Financial clerks and credit controllers 3 0 0 0 0
General legal administration & related professionals 0 1 0 0 0
Human resources & organisational development & relate prof 2 0 0 1 50
Human resources clerks 7 0 0 0 0
Human resources related 1 0 0 0 0
Light vehicle drivers 1 0 0 1 100
Other administration & related clerks and organisers 7 2 28,6 1 14,3
Other occupations 1 0 0 0 0
Secretaries & other keyboard operating clerks 11 2 18,2 2 18,2
Security guards 9 0 0 7 77,8
Security officers 5 0 0 2 40
TOTAL 114 7 6,1 36 31,6

5.5 Promotions by Salary Band

Salary Band Employment at
Beginning of Period  

Promotions to another
Salary Level 

Salary Level Promotions
as a % of Employment 

Progressions to another Notch
Within Salary Level 

Notch Progressions as
%of Employment

Lower skilled (Levels 1-2), Permanent 2 0 0 0 0

Skilled (Levels 3-5), Permanent 27 0 0 16 59,3

Highly skilled production (Levels 6-8), Permanent 46 3 6,5 11 23,9

Highly skilled supervision (Levels 9-12), Permanent 34 3 8,8 9 26,5

Senior management (Levels 13-16), Permanent 4 1 25 0 0

Contract (Levels 3-5), Permanent 1 0 0 0 0

TOTAL 114 7 6,1 36 31,6

6.6. EEMPLMPLOOYMENTYMENT EEQUITQUIT YY

6.1 Total number of Employees (incl. Employees with disabilities) per Occupational Category (SASCO)

Occupational Categories Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Legislators, Senior Officials and Managers, Permanent 4 0 0 0 4 3 0 0 0 3 7
Professionals, Permanent 38 0 0 1 39 26 0 0 3 29 68
Clerks, Permanent 11 0 0 0 11 17 1 0 0 18 29
Service and sales workers, Permanent 8 0 0 0 8 2 0 0 0 2 10
Elementary occupations, Permanent 0 0 0 0 0 10 0 0 0 10 10
Other, Permanent 0 0 0 0 0 1 0 0 0 1 1
TOTAL 61 0 0 1 62 59 1 0 3 63 125
Employees with disabilities 1 0 0 0 1 2 0 0 0 2 3

6.2 Total number of Employees (incl. Employees with disabilities) per Occupational Bands

Occupational Bands Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Senior  Management, Permanent 4 0 0 0 4 2 0 0 0 2 35

Professionally qualified and experienced specialists and mid-
management, Permanent 

19 0 0 1 20 12 0 0 3 15 34

Skilled technical and academically qualified workers, junior
management, supervisors, foremen, Permanent 

21 0 0 0 21 27 0 0 0 27 48

Semi-skilled and discretionary decision making, Permanent 13 0 0 0 13 12 1 0 0 13 26

Unskilled and defined decision making, Permanent 0 0 0 0 0 3 0 0 0 3 3
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6.2 Total number of Employees (incl. Employees with disabilities) per Occupational Bands (continuing)

Occupational Bands Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Not available, Permanent 0 0 0 0 0 1 0 0 0 1 1

Contract (Top Management), Permanent 1 0 0 0 1 0 0 0 0 0 1

Contract (Semi-skilled), Permanent 1 0 0 0 1 0 0 0 0 0 1

TOTAL 59 0 0 1 60 48 1 0 3 60 120

6.3 Recruitment

Occupational Bands Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Senior  Management, Permanent 1 0 0 0 1 2 0 0 0 2 3
Professionally qualified and experienced specialists and mid-
management, Permanent 

1 0 0 0 1 1 0 0 0 1 2

Skilled technical and academically qualified workers, junior
management, supervisors, foremen, Permanent 

0 0 0 0 0 4 0 0 0 4 4

Semi-skilled and discretionary decision making, Permanent 0 0 0 0 0 2 0 0 0 2 2
Unskilled and defined decision making, Permanent 0 0 0 0 0 1 0 0 0 1 1
Contract (Top Management), Permanent 1 0 0 0 1 0 0 0 0 0 1
TOTAL 3 0 0 0 3 10 0 0 0 10 13

Occupational Bands Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Senior  Management, Permanent 0 0 0 0 0 1 0 0 0 1 1
Professionally qualified and experienced specialists and mid-
management, Permanent 

6 0 0 0 6 5 0 0 0 5 11

Skilled technical and academically qualified workers, junior
management, supervisors, foremen, Permanent 

6 0 0 0 6 8 0 0 0 8 14

Semi-skilled and discretionary decision making, Permanent 14 0 0 0 14 2 0 0 0 2 16
TOTAL 26 0 0 0 26 16 0 0 0 16 42
Employees with disabilities 1 0 0 0 1 2 0 0 0 2 3

6.4 Promotions

6.5 Terminations

Occupational Bands Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Skilled tech and academically qualified workers, jr man, supervisors,
foremen, Permanent

1 0 0 0 1 0 0 0 0 0 1

Semi-skilled and discretionary decision making, Permanent 3 0 0 0 3 0 0 0 0 0 3

TOTAL 4 0 0 0 4 0 0 0 0 0 4

6.6 Disciplinary Action

Occupational Bands Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

TOTAL 0 0 0 0 0 0 0 0 0 0 0

6.7 Skills Development

Occupational Categories Male
African

Male
Coloured

Male
Indian

Male
White

Male
Total

Female
African

Female
Coloured

Female
Indian

Female
White

Female
Total

Total

Legislators, Senior Officials and Managers 0 0 0 0 0 0 0 0 0 0 0

Professionals 0 0 0 0 0 0 0 0 0 0 0

Technicians and Associate Professionals 0 0 0 0 0 0 0 0 0 0 0

Clerks 0 0 0 0 0 0 0 0 0 0 0

Service and Sales Workers 0 0 0 0 0 0 0 0 0 0 0

Skilled Agriculture and Fishery Workers 0 0 0 0 0 0 0 0 0 0 0

Craft and related Trades Workers 0 0 0 0 0 0 0 0 0 0 0

Plant and Machine Operators and Assemblers 0 0 0 0 0 0 0 0 0 0 0

Elementary Occupations 0 0 0 0 0 0 0 0 0 0 0

TOTAL 0 0 0 0 0 0 0 0 0 0 0

Employees with disabilities 0 0 0 0 0 0 0 0 0 0 0
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77.. PPERFERFORMANORMANCECE

7.1 Performance Rewards by Race, Gender and Disability

Number of Beneficiaries Total Employment Percentage of Total
Employment

Cost (R'000) Average Cost per

African, Female 32 56 57,1 495 15,484

African, Male 41 57 71,9 609 14,847

Coloured, Female 0 1 0 0 0

Total Blacks, Female 34 57 59,6 525 15,431

Total Blacks, Male 42 57 73,7 625 14,879

White, Female 2 2 100 43 21,619

White, Male 0 1 0 0 0

Employees with a disability 3 3 100 45 15,102

TOTAL 81 120 67,5 1,238 15,285

7.2 Performance Rewards by Salary Band for Personnel below Senior Management Service

Salary Band Number of Beneficiaries Total Employment Percentage of Total Employment Cost (R'000) Average Cost per

Lower skilled (Levels 1-2) 0 3 0 0 0

Skilled (Levels 3-5) 18 26 69,2 120 6,667

Highly skilled production (Levels 6-8) 34 48 70,8 412 12,118

Highly skilled supervision (Levels 9-12) 25 35 71,4 634 25,360

Contract (Levels 3-5) 0 1 0 0 0

TOTAL 77 113 68,1 1,166 15,143

7.3 Performance Rewards by Critical Occupation

Critical Occupations Number of Beneficiaries Total  Employment Percentage of Total Employment Cost (R'000) Average Cost per

Administrative related 37 56 66,1 669 18,081

Agriculture related 1 1 100 8 8,000

Cleaners in offices, workshops, hospitals etc. 6 10 60 45 7,500

Communication and Information related 5 4 125 85 17,000

Financial and related professionals 1 1 100 11 11,000

Financial clerks and credit controllers 3 4 75 34 11,333

General legal administration & related professionals 0 1 0 0 0

Human resources and organisational development 2 2 100 46 23,000

Human resources clerks 7 7 100 86 12,286

Human resources related 1 2 50 42 42,000

Other administration and related clerks 5 7 71,4 47 9,400

Other occupations 0 1 0 0 0

Rank: unknown 0 1 0 0 0

Secretaries and other keyboard operating clerks 6 11 54,5 96 16,000

Security guards 3 5 60 19 6,333

Security officers 1 5 20 5 5,000

Senior Managers 0 2 0 0 0

TOTAL 78 120 65 1,193 15,295

7.4 Performance Related Rewards (Cash Bonus) by Salary Band for Senior Management Service

SMS Band Number of
Beneficiaries

Total  Employment % of Total
Employment

Cost (R'000) Average Cost per
Beneficiary

% of SMS Wage Bill Personnel Cost SMS
(R’000)

Band A 1 5 20 28 2,800 1,1 2,520

Band B 0 1 0 0 0 0 0

Band C 0 1 0 0 0 0 0

TOTAL 1 7 14,3 28 2,800 1,1 2,520
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8.8. FFOREIGNOREIGN WWORKERSORKERS

8.1 Foreign Workers by Salary Band

Salary Band Employee at
Beginning Period

Percentage  of
Total

Employment at
end of Period

Percentage of
Total

Change in
Employment

Percentage of
Total

Total Employment
at beginning of

period

Total Employment
at beginning of

period

Total Change in
Employment

TOTAL 0 0 0 0 0 0 0 0 0

8.2 Foreign Workers by Major Occupation

Major Occupation Employee at
Beginning Period

Percentage  of
Total

Employment at
end of Period

Percentage of
Total

Change in
Employment

Percentage of
Total

Total Employment
at beginning of

period

Total Employment
at beginning of

period

Total Change in
Employment

TOTAL 0 0 0 0 0 0 0 0 0

9.9. LLEAVEEAVE

9.1 Sick Leave

Salary Band Total Days % Days with
Medical

Certification

Number of
Employees using

sick leave 

% of Total Cost
Employees using

sick leave

Average Days
per Employee

Estimated Cost
(R’000)

Total number of
employees using

sick leave

Total number of
days with medical

certification

Lower skilled (Levels 1-2) 5 100 1 1,4 5 1 71 5
Skilled (Levels 3-5) 165 95,2 17 23,9 10 29 71 157
Highly skilled production (Levels 6-8) 248 89,5 32 45,1 8 92 71 222
Highly skilled supervision (Levels 9-12) 130 90,8 19 26,8 7 96 71 118
Senior management (Levels 13-16) 16 100 2 2,8 8 28 71 16
TOTAL 564 91,8 71 100 8 246 71 518

9.2 Disability Leave (Temporary and Permanent)

Salary Band Total Days % Days with
Medical

Certification

Number of
Employees using
disability leave

% of Total
Employees using
disability leave

Average Days per
Employee

Estimated Cost
(R’000)

Total number of
days with medical

certification 

Total number of
Employees using
disability leave

Skilled (Levels 3-5) 16 100 1 25 16 3 16 4

Highly skilled production (Levels 6-8) 29 100 1 25 29 10 29 4

Highly skilled supervision (Levels 9-12) 16 93,8 2 50 8 13 15 4

TOTAL 61 98,4 4 100 15 26 60 4

9.3 Annual Leave

Salary Band Total Days Taken Average per Employee Employment

Lower skilled (Levels 1-2) 18 9 2

Skilled (Levels 3-5) 409 16 25

Highly skilled production (Levels 6-8) 862 18 48

Highly skilled supervision (Levels 9-12) 662 18 36

Senior management (Levels 13-16) 51 17 3

Contract (Levels 6-8) 3 3 1

Contract (Levels 9-12) 4 4 1

TOTAL 2,000 17 116

9.4 Capped Leave

Total days of
capped leave taken 

Average number  of days
taken per employee

Average capped leave per
employee as at 31 Dec 05

Number of employees
who took capped leave

Total number of capped
Leave available at

31.12.05

Number of
employees as at

31.12.05

Skilled (Levels 3-5) 3 2 77 2 1,539 20

Highly skilled production (Levels 6-8) 6 6 61 1 1,699 28

Highly skilled supervision (Levels 9-12) 3 2 98 2 2,538 26

TOTAL 135 2 78 5 5,776 74

9.5 Leave Payouts

Reason Total Amount (R'000) Number of Employees Average Payment per Employee (R)

Capped leave payouts on termination of service for 2005/6 60,965.82 2 30,478.41

TOTAL 60,965.82 2 30,478.41

                    



SECTION 5 - HUMAN RESOURSECTION 5 - HUMAN RESOURCE MANCE MANAAGEMENTGEMENT5353

110.0. HIV/AHIV/AIDSIDS

10.1 Steps taken to reduce the risk of occupational exposure

Units/categories of employees identified to be at high risk of contracting HIV & related diseases (if any) Key steps taken to reduce the risk

None None

10.2 Details of Health Promotion and HIV/AIDS Programmes [tick Yes/No and provide required information]

Question Yes No Details, if yes

1. Has the department designated a member of the SMS to implement the provisions contained in Part VI E of Chapter 1of the Public Service
Regulations, 2001? If so, provide her/his name and position. 

No Mrs DF Mpenyane,
Assistant Director

2. Does the department have a dedicated unit or have you designated specific staff members to promote health and well being of your
employees? If so, indicate the number of employees who are involved in this task and the annual budget that is available for this purpose.

Yes   

3. Has the department introduced an Employee Assistance or Health Promotion Programme for your employees? If so,indicate the key
elements/services of the programme. 

No

4. Has the department established (a) committee(s) as contemplated in Part VI E.5 (e) of Chapter 1 of the Public Service Regulations,2001? If
so, please provide the names of the members of the committee and the stakeholder(s) that they represent.  

Yes

5. Has the department reviewed the employment policies and practices of your department to ensure that these do not unfairly discriminate
against employees on the basis of their HIV status? If so, list the employment policies/practices so reviewed. 

Yes A draft policy on HIV/Aids
is in place for input 

6. Has the department introduced measures to protect HIV-positive employees or those perceived to be HIV-positive from discrimination? If so,
list the key elements of these measures. 

No

7. Does the department encourage its employees to undergo Voluntary Counselling and Testing? If so, list the results that you have achieved. Yes

8. Has the department developed measures/indicators to monitor & evaluate the impact of your health promotion programme? If so, list
these measures/indicators. 

No

1111.. LLABABOUROUR RRELEL ATIONSATIONS

11.1 Collective Agreements

Subject Matter Date

None none 

11.2 Misconduct and Discipline Hearings Finalised

Outcomes of disciplinary hearings Number Percentage of Total Total
TOTAL 0 0 0

11.3 Types of Misconduct Addressed and Disciplinary Hearings

Type of misconduct Number % of total
Absenteeism 0 100
TOTAL 0

11.4 Grievances Lodged

Number of grievances addressed Number % of total
Resolved 0 0
Not resolved 0 0
TOTAL 0

11.5 Disputes Lodged

Number of disputes addressed Number % of total
Upheld 0 0
Dismissed 0 0
TOTAL 0

11.6 Strike Actions

Strike Actions

Total number of person working days lost 0

Total cost(R'000) of working days lost 0

Amount (R'000) recovered as a result of no work no pay 0

11.7 Precautionary Suspensions

Precautionary Suspensions

Number of people suspended 3

Number of people whose suspension exceeded 30 days 3

Average number of days suspended 146

Cost (R'000) of suspensions
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112.2. SSKILLKILL SS DDEVELEVELOPMENTOPMENT

12.1 Training Needs identified

Occupational Categories Gender Employment Learnerships Skills Programmes & other short courses Other forms of training Total
Legislators, senior officials and managers Female 0 0 0 0 0

Male 1 0 1 0 1
Professionals Female 0 0 15 0 15

Male 0 0 16 0 16
Technicians and associate professionals Female 0 0 0 0 0

Male 0 0 0 0 0
Clerks Female 0 0 19 0 19

Male 0 0 19 0 19
Service and sales workers Female 0 0 0 0 0

Male 0 0 0 0 0
Skilled agriculture and fishery workers Female 0 0 0 0 0

Male 0 0 0 0 0
Craft and related trades workers Female 0 0 0 0 0

Male 0 0 0 0 0
Plant and machine operators and assemblers Female 0 0 0 0 0

Male 0 0 0 0 0
Elementary occupations Female 0 0 1 0 0

Male 0 0 1 0 1
Gender sub totals Female 0 0 35 0 35

Male 1 0 37 0 37
TOTAL 2 0 144 0 143

12.2 Training Provided

Occupational Categories Gender Employment Learnerships Skills Programmes &  other short courses Other forms of training Total
Legislators, senior officials and managers Female 0 0 0 0 0

Male 3 0 1 0 1
Professionals Female 0 0 15 0 15

Male 0 0 16 0 16
Technicians and associate professionals Female 0 0 0 0 0

Male 0 0 0 0 0
Clerks Female 0 0 0 0 19

Male 0 0 0 0 19
Service and sales workers Female 0 0 0 0 0

Male 0 0 0 0 0
Skilled agriculture and fishery workers Female 0 0 0 0 0

Male 0 0 0 0 0
Craft and related trades workers Female 0 0 0 0 0

Male 0 0 0 0 0
Plant and machine operators and assemblers Female 0 0 0 0 0

Male 0 0 0 0 0
Elementary occupations Female 0 0 1 0 1

Male 0 0 1 0 1
Gender sub totals Female 0 0 35 0 35

Male 3 0 37 0 37
TOTAL 6 0 106 0 144

113.3. IINJURIESNJURIES

12.1 Injury on Duty

Nature of injury on duty Number % of total
Required basic medical attention only 0 0
Temporary Total Disablement 0 0
Permanent Disablement 0 0
Fatal 1 100
TOTAL 1

114.4. CCONSULONSULTTANTANT SS

14.1-4 Report on consultant appointments using appropriated funds, Analysis of consultant appointments using appropriated funds, i.t.o.
HDIs, Report on consultant appointments using Donor funds & Analysis of consultant appointments using Donor funds, i.t.o. HDIs

Project Title Total number of consultants that worked on the project Duration: Work days Contract value in Rand
None None None None 

Total number of projects Total individual consultants Total duration: Work days Total contract value in Rand
None None None None 

                   



ORORGGANANOGRAMOGRAM

ANNEXURE AANNEXURE A5555

PU
RP
OS

E: 
  T
O 
PR
OM

OT
E E

FF
EC
TIV

E O
VE
RS
IG
HT
 O
F T

HE
 PR

OV
IN
CIA

L S
OU

TH
 AF

RIC
AN

 PO
LIC

E S
ER
VIC

E B
Y

TH
E C

IVI
LIA

N 
SE
CR
ET
AR
IAT

FU
NC
TIO

NS
: (
Of
fic
e o

f t
he
 H
OD

)
1.

Mo
nit
or
 an

d e
va
lua

te 
the

 fu
nc
tio
nin

g o
f S

AP
S.

2.
Co
-or
din

ate
 th

e i
mp

lem
en
tat
ion

 of
 th

e s
oc
ial
 cr
im
e

pr
ev
en
tio
n s

tra
teg

ies
.

3.
Re
nd
er 

su
pp
or
t s
er
vic
es
 to
 th

e d
ep
ar
tm
en
t.

4.
Co
-or
din

ate
 th

e c
rim

ina
l ju

sti
ce
 sy

ste
m.

5.
Re
nd
er 

co
mm

un
ica

tio
n s

er
vic
es
.

6.
Ma

na
ge
 fi
na
nc
ial
 m
att
er
s o

f t
he
 de

pa
rtm

en
t.

1 x
 D
ep
uty

 D
ire
cto

r G
en
era

l
1 x

 O
ffi
ce
 M
an
ag
er

1 x
 Se

cre
tar

y
1 x

 As
sis
tan

t D
ire
cto

r
1 x

 Ad
mi
n O

ffi
ce
r

SU
PP
OR

T S
TA
FF
 TO

 TH
E M

EC
1 x

 D
ep
uty

 D
ire
cto

r
1 x

 As
sis
tan

t D
ire
cto

r
1 x

 M
ed
ia 
Lia

iso
n O

ffi
ce
r

1 x
 Se

cre
tar

y
1 x

 Re
gis

try
 Cl
erk

1 x
 D
riv
er

DI
RE
CT
OR

AT
E: 
SO

CIA
L C

RIM
E P

RE
VE
NT
IO
N

PU
RP
OS

E:
TO
 CO

-O
RD

IN
AT
E T

HE
 IM

PL
EM

EN
TA
TIO

N 
OF
 SO

CIA
L C

RIM
E

PR
EV
EN
TIO

N 
ST
RA
TE
GI
ES

FU
NC
TIO

NS
: 

1.
De
ve
lop

 po
lic
ies

 an
d s

tra
teg

ies
 on

 so
cia

l c
rim

e p
rev

en
tio
n.

2.
Co
-or
din

ate
 th

e i
mp

lem
en
tat
ion

 of
 so

cia
l c
rim

e p
rev

en
tio
n

pr
oje

cts
 an

d p
ro
gr
am

me
s.

3.
Fa
cil
ita
te 
the

 es
tab

lis
hm

en
t o
f p

ub
lic
 an

d p
riv
ate

 pa
rtn

er
sh
ips

 to
su
pp
or
t c
rim

e p
rev

en
tio
n.

4.
Cu
ltiv

ate
 an

d m
on
ito
r g

oo
d r

ela
tio
ns
 be

tw
ee
n t

he
 po

lic
e a

nd
 th

e
co
mm

un
ity
.

5.
Lia

ise
 w
ith
 re

lev
an
t s
tak

eh
old

er
s o

n s
oc
ial
 cr
im
e p

rev
en
tio
n

ma
tte
rs.

6.
Co
-or
din

ate
 re

gio
na
l s
er
vic
es
 i.e

. E
hla

nz
en
i, G

er
t S
iba

nd
e &

Nk
an
ga
la.

1 x
 D
ire
cto

r
1 x

 Se
cre

tar
y

1 x
 D
ep
uty

 D
ire
cto

r
1 x

 As
sis
t/
Di
r

EH
LA
NZ
EN
I, 
GE
RT
 SI
BA
ND

E &
 N
KA
NG

AL
A

FU
NC
TIO

NS
: 

1.
Im
ple

me
nt 

so
cia

l c
rim

e p
rev

en
tio
n p

ro
jec

ts 
an
d p

ro
gr
am

me
s.

2.
Es
tab

lis
h P

ub
lic
 an

d P
riv
ate

 Pa
rtn

er
sh
ips

 to
 su

pp
or
t c
rim

e
pr
ev
en
tio
n.

3.
Pr
om

ote
 go

od
 re

lat
ion

s b
etw

ee
n t

he
 SA

PS
 an

d t
he
 Co

mm
un
ity
.

4.
Lia

ise
 w
ith
 re

lev
an
t s
tak

eh
old

er
s a

nd
 in
ter

es
t g
ro
up
s o

n m
att
er
s

rel
ate

d t
o s

oc
ial
 cr
im
e p

rev
en
tio
n.

5.
Mo

nit
or
 th

e i
nv
olv

em
en
t o
f c
hil
dr
en
, y
ou
th,
 w
om

en
, d
isa

ble
d

an
d t
he
 ag

ed
 pe

op
le 
in 
so
cia

l c
rim

e p
rev

en
tio
n a

cti
vit
ies

.

Eh
lan

ze
ni

1 x
 D
ep
uty

 D
ire
cto

r
1 x

 As
sis
tan

t D
ire
cto

r
3 x

 Ad
mi
n O

ffi
ce
r

2 x
 Ad

mi
n C

ler
k

1 x
 Cl
ea
ne
r

Nk
an
ga
la

1 x
 D
ep
uty

 D
ire
cto

r
1 x

 As
sis
tan

t D
ire
cto

r
5 x

 Ad
mi
n O

ffi
ce
rs

2 x
 Ad

mi
n C

ler
ks

1 x
 Cl
ea
ne
r

Ge
rt
Sib

an
de

1 x
 D
ep
uty

 D
ire
cto

r
1 x

 As
sis
tan

t D
ire
cto

r
6 x

 Ad
mi
n O

ffi
ce
r

2 x
 Ad

mi
n C

ler
k

1 x
 Cl
ea
ne
r

DI
RE
CT
OR

AT
E: 
MO

NI
TO
RIN

G 
AN

D 
EV
AL
UA

TIO
N

PU
RP
OS

E: 
TO
 M
ON

ITO
R 
AN

D 
EV
AL
UA

TE
 TH

E F
UN

CT
IO
NI
NG

 O
F S

AP
S

FU
NC
TIO

NS
:

1.
To
 m
on
ito
r a

nd
 ev

alu
ate

 th
e S

AP
S’
 co

mp
lia
nc
e w

ith
 re

lev
an
t p
oli
cie

s.
2.

Mo
nit
or
 SA

PS
 co

nd
uc
t a
nd
 se

rvi
ce
 de

liv
er
y.

1 x
 D
ire
cto

r
1 x

 Se
cre

tar
y

SU
B-D

IRE
CT
OR

AT
E:

LE
GA

L S
ER
VIC

ES

PU
RP
OS

E: 
TO
 PR

OV
ID
E

LE
GA

L S
UP

PO
RT

SE
RV
ICE

S

FU
NC
TIO

NS
:

1.
Re
nd
er 

leg
al

ad
vic
e t
o t
he

ME
C a

nd
 H
OD

.
2.

Int
erp

ret
 re

lev
an
t

Ac
ts 
an
d

Re
gu
lat
ion

s.
3.

Pr
ep
ar
e l
eg
al

do
cu
me

nts
.

4.
Pr
ep
ar
e r

ele
va
nt

dr
af
t l
eg
isl
ati
on
s.

1 x
 Se

nio
r L
eg
al 
Ad
mi
n

Of
f (
D/

Di
rec

tor
)

1 x
 Le

ga
l

Ad
mi
nis

tra
tiv
e

Of
fic
er 

(A
/D

ire
cto

r)

CH
IEF

 D
IRE

CT
OR

AT
E: 
SU
PP
OR

T S
ER
VIC

ES

PU
RP
OS

E: 
TO
 R
EN
DE
R 
SU
PP
OR

T S
ER
VIC

ES
 TO

 TH
E D

EP
AR
TM

EN
T

FU
NC
TIO

NS
:

1.
Co
-or
din

ate
 an

d m
an
ag
e t
he
 fu

nc
tio
nin

g o
f s
ec
ur
ity

se
rvi
ce
s.

2.
Pr
ov
ide

 le
ga
l s
up
po
rt 
se
rvi
ce
s.

3.
Ma

na
ge
 de

pa
rtm

en
tal
 hu

ma
n r

es
ou
rce

 m
att
er
s.

4.
En
su
re 

the
 im

ple
me

nta
tio
n o

f p
oli
cie

s r
ela

tin
g t
o g

en
de
r,

yo
uth

, c
hil
dr
en
 an

d t
he
 di
sa
ble

d p
eo
ple

.

1 x
 Ch

ief
 D
ire
cto

r
1 x

 Ad
mi
nis

tra
tiv
e O

ffi
ce
r

1 x
 Se

cre
tar

y

DI
VIS

IO
N:
 G
EN
DE
R 
FO
CA
L P

OI
NT

PU
RP
OS

E: 
TO
 EN

SU
RE
 TH

E
IM
PL
EM

EN
TA
TIO

N 
OF

PO
LIC

IES
 R
EL
AT
IN
G 
TO

GE
ND

ER
, Y
OU

TH
, C
HI
LD
RE
N

AN
D 
TH
E D

ISA
BL
ED
 PE

OP
LE

FU
NC
TIO

NS
:

1.
En
su
re 

the
 im

ple
me

nta
tio
n

of 
the

 N
ati
on
al 
Ge
nd
er

po
lic
ies

.
2.

Fa
cil
ita
te 
the

 in
teg

ra
tio
n o

f
the

 di
sa
bil
ity
 in
 th

e e
nti
re

de
ve
lop

me
nt 

pr
oc
es
s

3.
Pr
om

ote
 th

e s
tat
us
 of

ch
ild
ren

4.
En
su
re 

tha
t r
es
ou
rce

all
oc
ati
on
 is
 co

ns
ide

ra
te 
of

yo
uth

 de
ve
lop

me
nt 

an
d

em
po
we

rm
en
t.

5.
Co
-or
din

ate
 is
su
es
 re

lat
ed

to 
HI
V/
Aid

s i
n t

he
de
pa
rtm

en
t

1 x
 As

sis
tan

t D
ire
cto

r
1 x

 Ad
mi
n C

ler
k

SU
B-D

IRE
CT
OR

AT
E: 
SA
PS
 PO

LIC
IES

 M
ON

ITO
RIN

G

PU
RP
OS

E: 
TO
 M
ON

ITO
R 
AN

D 
EV
AL
UA

TE
 TH

E S
AP

S’
CO

MP
LIA

NC
E W

ITH
 R
EL
EV
AN

T P
OL
ICI
ES

FU
NC
TIO

NS
:

1.
Co
nd
uc
t r
es
ea
rch

 on
 al
l p
oli
cie

s a
pp
lic
ab
le 
to

SA
PS
, b
oth

 N
ati
on
all
y a

nd
 Pr

ov
inc

ial
ly.

2.
Mo

nit
or
 SA

PS
’ c

om
pli
an
ce
 w
ith
 re

lev
an
t

po
lic
ies

.
3.

Mo
nit
or
 th

e u
tili
sa
tio
n o

f r
es
ou
rce

s b
y S

AP
S.

4.
Mo

nit
or
 an

d e
va
lua

te 
SA
PS
 ou

tpu
ts 
ba
se
d o

n
the

ir 
op
era

tio
na
l p
lan

.

1 x
 D
/D

ire
cto

r
1 x

 A/
Di
rec

tor
1 x

 Ad
mi
n O

ffi
ce
r

SU
B-D

IRE
CT
OR

AT
E: 
SA
PS
 SE

RV
ICE

 D
EL
IVE

RY
 M
ON

ITO
RIN

G

PU
RP
OS

E: 
TO
 M
ON

ITO
R 
SA
PS
 CO

ND
UC
T A

ND
 SE

RV
ICE

 D
EL
IVE

RY

FU
NC
TIO

NS
:

1.
Mo

nit
or
 an

d e
va
lua

te 
the

 im
ple

me
nta

tio
n o

f c
om

mu
nit
y

po
lic
ing

.
2.

Att
en
d t
o c

om
pla

int
s b

y t
he
 pu

bli
c a

ga
ins

t t
he
 SA

PS
.

3.
Att

en
d t
o S

AP
S g

rie
va
nc
es
.

4.
Mo

nit
or
 im

ple
me

nta
tio
n o

f p
ro
ce
du
res

 an
d s

tan
din

g o
rd
er
s

by
 po

lic
e o

ffi
cia

ls.
5.

Mo
nit
or
 pr

oje
cts
 im

ple
me

nta
tio
n i
n i
mp

ro
vin

g s
er
vic
e

de
liv
er
y.

1 x
 D
/D

ire
cto

r
1 x

 A/
Di
rec

tor
3 x

 Ad
mi
n O

ffi
ce
r
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SU
B-D

IRE
CT
OR

AT
E: 
HU

MA
N 
RE
SO

UR
CE
S

PU
RP
OS

E: 
TO
 M
AN

AG
E D

EP
AR
TM

EN
TA
L H

UM
AN

 R
ES
OU

RC
E M

AT
TE
RS

FU
NC
TIO

NS
:

1.
Re
nd
er 

Hu
ma

n R
es
ou
rce

 M
an
ag
em

en
t S
er
vic
es
.

2.
Re
nd
er 

Hu
ma

n R
es
ou
rce

 D
ev
elo

pm
en
t S
er
vic
es
.

3.
En
su
re 

so
un
d L

ab
ou
r R

ela
tio
ns
. 

4.
Re
nd
er 

AU
XIL

IAR
Y s

er
vic
es
.

1 x
 D
ep
uty

 D
ire
cto

r

DI
VIS

IO
N:
 H
UM

AN
RE
SO

UR
CE

DE
VE
LO
PM

EN
T

PU
RP
OS

E: 
TO
 R
EN
DE
R

HU
MA

N
RE
SO

UR
CE

DE
VE
LO
PM

EN
T

SE
RV
ICE

S

FU
NC
TIO

NS
:

1.
Co
-or
din

ate
 an

d
fac

ilit
ate

 H
um

an
Re
so
ur
ce

De
ve
lop

me
nt.

2.
Ad
vis
e a

nd
su
pp
or
t c
ar
ee
r

pa
th 

for
em

plo
ye
es
.

3.
Ma

na
ge

bu
rsa

rie
s f
or

em
plo

ye
es

1 x
 As

sis
tan

t D
ire
cto

r
1 x

 Tr
ain

ing
 O
ffi
ce
r

DI
VIS

IO
N:
 H
UM

AN
RE
SO

UR
CE

AD
MI
NI
ST
RA
TIO

N
PU

RP
OS

E: 
TO
 R
EN
DE
R

HU
MA

N
RE
SO

UR
CE

MA
NA

GE
ME

NT
SE
RV
ICE

S

FU
NC
TIO

NS
:

1.
Re
nd
er 

Hu
ma

n
Re
so
ur
ce

Pla
nn
ing

2.
Fa
cil
ita
te 
the

rec
ru
itm

en
t o
f

sta
ff.

3.
Ma

na
ge
 th

e
pla

ce
me

nt 
of

sta
ff.

4.
Ha

nd
le

co
nd
itio

ns
 of

se
rvi
ce
.

5.
Ha

nd
le

ter
mi
na
tio
n o

f
se
rvi
ce
s.

6.
Ad
mi
nis

ter
PE
RS
AL
 sy

ste
m.
 

1 x
 As

sis
tan

t D
ire
cto

r
3 x

 Ch
ief
 Pe

rso
nn
el

Pr
ac
titi
on
er
s

2 x
 Pr

inc
ipa

l P
er
so
nn
el

Of
fic
er
s

2 x
 Pe

rso
nn
el 
Of
fic
er
s

DI
VIS

IO
N:
 LA

BO
UR

RE
LA
TIO

NS

PU
RP
OS

E: 
TO
 EN

SU
RE

SO
UN

D 
LA
BO

UR
RE
LA
TIO

NS

FU
NC
TIO

NS
:

1.
En
su
re 

the
ma

int
en
an
ce
 of

dis
cip

lin
e.

2.
Ad
vic
e

ma
na
ge
me

nt 
on

lab
ou
r r
ela

tio
n

iss
ue
s.

3.
Fa
cil
ita
te

de
pa
rtm

en
tal

dis
pu
te

res
olu

tio
n

pr
oc
es
se
s.

4.
Re
pr
es
en
t t
he

de
pa
rtm

en
t i
n

rel
ev
an
t b
od
ies

/
or
ga
nis

ati
on
s.

5.
Lia

ise
 w
ith

lab
ou
r

or
ga
nis

ati
on
s o

n
lab

ou
r r
ela

tio
ns

iss
ue
s.

1 x
 As

sis
tan

t D
ire
cto

r
2 x

 La
bo
ur
 Re

lat
ion

s
Of
fic
er

1 x
 Ad

mi
n C

ler
k

SU
B-D

IRE
CT
OR

AT
E: 
SE
CU
RIT

Y S
ER
VIC

ES

PU
RP
OS

E: 
TO
 CO

-O
RD

IN
AT
E A

ND
 M
AN

AG
E T

HE
FU
NC
TIO

NI
NG

 O
F S

EC
UR

ITY
 SE

RV
ICE

S

FU
NC
TIO

NS
:

1.
Mo

nit
or
 th

e s
afe

gu
ar
din

g o
f g

ov
ern

me
nt

pr
op
er
ty.

2.
Mo

nit
or
 th

e i
mp

lem
en
tat
ion

 of
 th

e M
ini
mu

m
Inf

or
ma

tio
n S

ec
ur
ity
 St
an
da
rd
s (
MI
SS
) o

f t
he

de
pa
rtm

en
t.

1 x
 D
ep
uty

 D
ire
cto

r

DI
VIS

IO
N:
 SE

CU
RIT

Y
SE
RV
ICE

PR
OV
ID
ER
S

PU
RP
OS

E: 
TO
 M
ON

ITO
R

TH
E S
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E

GU
AR
DI
NG

 O
F

GO
VE
RN

ME
NT

PR
OP

ER
TIE

S

FU
NC
TIO

NS
:

1.
Co
-or
din

ate
 an

d
ren

de
r t
he

ne
ce
ssa

r y
 su

pp
or
t

to 
oth

er 
pr
ov
inc

ial
de
pa
rtm

en
ts.

2.
Mo

nit
or
 se

cu
rit
y

se
rvi
ce
s p

ro
vid

ed
by
 pr

iva
te 
se
cu
rit
y

co
mp

an
ies

.

3 x
 As

sis
tan

t D
ire
cto

r
3 x

 Ch
ief
 Se

cu
rit
y

Of
fic
er
s

9 x
 Se

cu
rit
y O

ffi
ce
rs

3 x
 Ad

mi
n C

ler
ks

DI
VIS

IO
N:
 M
IN
IM
UM

IN
FO
RM
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N

SE
CU
RIT

Y
ST
AN

DA
RD

S (
MI
SS
)

PU
RP
OS

E: 
TO
 M
ON

ITO
R

TH
E

IM
PL
EM

EN
TA
TIO

N
OF
 TH

E M
ISS

 O
F

TH
E D

EP
AR
TM

EN
T

FU
NC
TIO

NS
:

1.
Im
ple

me
nt 

a
se
cu
rit
y

de
pa
rtm

en
tal

po
lic
y.

2.
Ad
vis
e o

n s
ec
ur
ity

sy
ste

ms
 an

d
ge
ne
ra
l s
ec
ur
ity

me
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ur
es
 w
ith
in

the
 de

pa
rtm

en
t.

3.
En
su
re 

sa
fet
y o

f
de
pa
rtm

en
tal

do
cu
me

nta
tio
n,

pe
rso

nn
el,

co
mm

un
ica

tio
n,
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mp

ute
rs 
an
d

oth
er 
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se
ts.

3 x
 As

sis
tan

t D
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cto

r
3 x
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ief
 Se

cu
rit
y

Of
fic
er
s

9 x
 Se

cu
rit
y O

ffi
ce
rs

3 x
 Ad
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n C

ler
ks

DI
VIS
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N:
 AU

XIL
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Y
SE
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ICE

S
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DE
R
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XIL
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Y

SE
RV
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S

FU
NC
TIO
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:

1.
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 re

nd
er 

the
fol
low

ing
se
rvi
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s:

-
Re
gis
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-

Ty
pin

g
-

Me
sse

ng
er

-
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an
ing

; a
nd

-
Sw

itc
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rd
 /

Re
ce
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1 x
 As

sis
tan

t D
ire
cto

r
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 Re
gis
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1 x
 Ad

mi
n C

ler
k

1 x
 Te

lec
om

 O
pe
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1 x
 M
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se
ng
er 

/ 
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r

SU
B-D

IRE
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OR
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E: 
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MM
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D 
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S
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UN
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TIO

N 
SE
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S

FU
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TIO

NS
:

1.
Pr
ov
ide

 in
for

ma
tio
n t

o a
nd
 fr
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 th
e d

ep
ar
tm
en
t.

2.
Re
nd
er 

me
dia
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iso

n s
er
vic
es
.

3.
Ra
ise

 pu
bli
c a

wa
ren

es
s o

f s
afe
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an
d s

ec
ur
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 m
att
er
s.

1 x
 D
ep
uty

 D
ire
cto

r

DI
VIS

IO
N:
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N
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GE
ME

NT

PU
RP
OS

E: 
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OV
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E
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FO
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N 
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D 
FR
OM

 TH
E

DE
PA
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ME

NT
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TIO
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:

1.
De
ve
lop

 an
d
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de
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en
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n

da
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e.

2.
Ma
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d
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en
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ag
e.

1 x
 As

sis
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r
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 Co
m 
Of
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er
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 PR
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TIO

N
& 
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ICA

TIO
N

PU
RP
OS

E: 
TO
 R
AIS

E
PU
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AR
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S O

N
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D
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FU
NC
TIO
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:

1.
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od
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e

de
pa
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en
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ter
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d a
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er 
pu
bli
ca
tio
ns
.

2.
Co
-or
din

ate
 an

d
en
su
re 
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od
uc
tio
n

an
d p
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lic
ati
on
 of

ac
tiv
itie

s f
or
 th

e
de
pa
rtm

en
t.

1 x
 As

sis
tan

t D
ire
cto

r
1 x

 Co
m 
Of
fic
er

DI
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IO
N:
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ED
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LIA
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N 
SE
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S

PU
RP
OS

E: 
TO
 R
EN
DE
R

ME
DI
A L
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N
SE
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ICE

S

FU
NC
TIO

NS
:

1.
Pr
ov
ide
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l
cri
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 pr
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tio
n

an
d o
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r r
ele
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nt
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ge
s t
o t
he

me
dia

.
2.

Fa
cil
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te 
the

de
ve
lop
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nt 
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op
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te 
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l
cri
me

 pr
ev
en
tio
n

pu
bli
ca
tio
ns
.

3.
De
ve
lop

 an
d

ma
int
ain

 go
od

rel
ati
on
s w
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 th

e
me

dia
.

4.
Pa
rti
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ate
 in

co
mm

un
ica

tio
n

for
um

s.
5.

Mo
nit
or
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ed
ia
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tem

en
ts.

1 x
 As

sis
tan

t D
ire
cto

r
1 x

 Co
mm

un
ica

tio
n

Of
fic
er
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EM
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T
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E: 
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T T

HE
 AC
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UN

TIN
G 
OF
FIC

ER
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E D
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RG
E O
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HE
R 
FIN

AN
CIA

L R
ES
PO
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IBI

LIT
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FU
NC
TIO
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:

1.
Re
nd
er 

ma
na
ge
me

nt 
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co
un
tin
g s

er
vic
es
.

2.
Re
nd
er 

fin
an
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l a
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un
tin
g s

er
vic
es
.

3.
Re
nd
er 

su
pp
ly 
ch
ain

 m
an
ag
em

en
t s
er
vic
es

1 x
 Ch

ief
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nc
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 O
ffi
ce
r

1 x
 Se

cre
tar

y

SU
B-D

IRE
CT
OR
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E: 
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ME

NT
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CO
UN

TIN
G 
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GE
T)
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OS

E: 
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DE
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ME

NT
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UN

TIN
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S
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TIO
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1.
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na
ge
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e d
ep
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en
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2.
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ter
 re

ve
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e s
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.

3.
Re
nd
er 

bo
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ke
ep
ing
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rvi
ce
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1 x
 D
ep
uty
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ire
cto

r
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IO
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OK
KE
EP
IN
G
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OS

E: 
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ND

ER
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OK
KE
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G

SE
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S
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TIO
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:

1.
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nd
le 
the
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me
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.
2.

Ad
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ter
de
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en
tal
 sy
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ms

.
3.

Re
co
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ile
 Pa

ym
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ter

Ge
ne
ra
l a
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un
t

4.
Ma

na
ge
 su
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en
se

ac
co
un
ts.

5.
Es
tab
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h a

nd
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ain
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n

an
 ac

co
un
tin
g

da
tab
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e.

1 x
 As

sis
tan

t D
ire
cto

r
2 x

 St
ate

 Ac
co
un
tan

t

SU
B-D

IRE
CT
OR

AT
E: 
SU
PP
LY
 CH

AIN
 M
AN

AG
EM

EN
T

PU
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OS

E: 
TO
 R
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DE
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SU
PP
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AN
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T
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S
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NC
TIO
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:
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er 
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.

2.
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er 
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ing
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er
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.

1 x
 D
ep
uty

 D
ire
cto

r

DI
VIS

IO
N:
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EV
EN
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PU
RP
OS

E: 
TO
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ER
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E S
ER
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ES

FU
NC
TIO

NS
:

1.
Ide

nti
fy 
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tia
l

rev
en
ue
 so

ur
ce
s.

2.
Co
lle
ct 
rev

en
ue
.

3.
Ke
ep
 re

co
rd
s.

1 x
 St
ate

 Ac
co
un
tan

t

DI
VIS

IO
N:
 BU

DG
ET

PU
RP
OS

E: 
TO
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AN

AG
E

TH
E

DE
PA
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ME

NT
’S

BU
DG

ET

FU
NC
TIO

NS
:

1.
Co
mp

ile
 bu

dg
et
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ate
s.

2.
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gn
 bu

dg
et 
wi
th

the
 st
ra
teg

ic 
pla

n
of 

the
 de

pa
rtm

en
t.

3.
Co
mp

ile
 bu

dg
et
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or
ts.

1 x
 A/

Di
rec

tor
 &
 1 

x
Sta

te 
Ac
co
un
tan

t

DI
VIS

IO
N:
 PR

OC
UR

EM
EN
T
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E: 
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DE
R
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UR
EM

EN
T

SE
RV
ICE

S

FU
NC
TIO

NS
:

1.
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nd
er 

co
ntr
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ts

ad
mi
nis

tra
tio
n

se
rvi
ce
s.

2.
Re
nd
er 

Te
nd
er

se
cre
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iat
 se

rvi
ce
s

3.
Ke
ep
 re

co
rd
s.

1 x
 A/

 D
ire
cto

r
1 x

 Sn
r A

dm
in 
Of
fic
e

4 x
 Ad

mi
n O

ffi
ce
rs
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PR
OV

ISI
ON

IN
G

PU
RP
OS

E: 
TO
 R
EN
DE
R
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OV

ISI
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G
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N
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S
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NC
TIO

NS
:
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na
ge
 st
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.

2.
Re
nd
er 
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l
se
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s.

3.
Re
nd
er 

tra
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po
rt

se
rvi
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s.

1 x
 A/

 D
ire
cto

r
1 x

 Sn
r A

dm
in 
Of
fic
e

2 x
 Ad

mi
n O

ffi
ce
rs

1 x
 Sn

r A
dm

in 
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2 x

 Ad
mi
n C

ler
ks

SU
B-D

IRE
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AT
E: 
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AN
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L A
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IN
G 
(E
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)
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RP
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E: 
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DE
R 
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AN
CIA

L A
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OU

NT
IN
G 
SE
RV
ICE

S

FU
NC
TIO

NS
:

1.
Re
nd
er 

ex
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nd
itu
re 

co
ntr

ol 
se
rvi
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s.

2.
Ma

na
ge
 as

se
ts 
an
d l
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ilit
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.
3.

Ma
na
ge
 an

d a
dm
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ste

r s
ala

rie
s.

1 x
 D
ep
uty
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ire
cto

r

DI
VIS

IO
N:
 EX

PE
ND

ITU
RE

PU
RP
OS

E: 
TO
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EN
DE
R
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ND

ITU
RE
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RO

L S
ER
VIC

ES

FU
NC
TIO

NS
:

1.
Se
ttle
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co
un
ts 
for

go
od
s a

nd
se
rvi
ce
s.

2.
Mo

nit
or

ex
pe
nd
itu
re

pa
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rn
s i
n a

ll
un
its
.

3.
Re
co
nc
ile

cre
dit
or
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co
un
ts.

4.
Co
mp
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nd
itu
re

co
ntr

ol 
rep

or
ts.

5.
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k d

ow
n t

he
an
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ipa

ted
ex
pe
nd
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rev
en
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.

1 x
 As

sis
tan

t D
ire
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r
3 x

 St
ate
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un
tan

t
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N:
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SE
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 AN

D
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E

AS
SE
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TIO
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:

1.
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mi
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ter
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e
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nd
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g o
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e
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se
ts.

2.
Ma
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ain
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e d
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 LO
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3.
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,
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se
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nd
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4.

Ma
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t
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ist
er.

5.
Ad
mi
nis
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or
de
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an
d
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un
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g
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ed
ur
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.

1 x
 As

sis
tan

t D
ire
cto

r
1 x

 Ad
mi
n C

ler
k

DI
VIS

IO
N:
 SA

LA
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AD
MI
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ST
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TIO

N

PU
RP
OS

E: 
TO
 M
AN

AG
E

AN
D 
AD
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NI
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ER

SA
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RIE

S

FU
NC
TIO

NS
:

1.
Ma

na
ge
 th

e
PE
RS
AL
 sy

ste
m.

2.
Ad
mi
nis

ter
 st
af
f
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un
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tio
n.

3.
Ma

na
ge
 AC

B
rej
ec
tio
ns
.

4.
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ile

pa
ym

en
ts.

5.
Ke
ep
 re

co
rd
s.

1 x
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tan
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r
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 St
ate
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